
Doubles  the

maximum  cost -of -

l ivng  increase  to  6% 

2.5% merit  increase

each  year

B i s c a y n e  C a m p u s  –  O p e n  a r e a  h a l l w a y

n e a r  t h e  O n e  S t o p  o f f i c e

C S C  –  R o o m  1 1 2 2

L a b o r  C e n t e r  –  R o o m  1 1 0

G C  –  O p e n  a r e a  h a l l w a y  b y  t h e  f o o d  c o u r t

V o t i n g  L o c a t i o n s :  

VOTE ON YOUR CONTRACT

Monday, June 13 | 11:00 a.m. to 5:30 p.m. 

A F S C M E  3 3 4 6  F I U

WAGE RE-OPENER

$3,500 BONUS

To be eligible, the employee must have been employed by the University
on or before June 30, 2021 and have been continuously employed
through the effective date of the salary action, and received an overall
rating of "3" on the most recently submitted PEP. For the next Fiscal Year
2022-2023 – The Wages article will be re-opened for negotiations as
agreed by AFSCME and FIU beginning no later than May 2023.

CONTACT:   

3346 PRESIDENT, ANA MEJIA 786-389-1614 

AFSCME FL, MADELIN GONZALEZ 305-216-3572


