
  

 

 

 

 

 

 

 

 

Collective Bargaining Agreement 

Between 

AFSCME Council 65, Local 3594-0000, AFL-CIO 

And 

Arrowhead Transit 

1/1/2021 – 12/31/2023 

 

Labor Representatives: Amanda Metsa (ametsa@afscme65.org or 218-215-2504),  

Tom Whiteside (twhiteside@afscme65.org or 320-640-015) 

 

AFSCME Council 65 Office: info@afscme65.org or 888-474-3242 

WEINGARTEN RIGHTS 
If called to a meeting with management, you have rights to representation.  State the following and call your labor 
representative:  If this discussion could in any way lead to my being disciplined or terminated, or affect my personal 
working conditions, I respectfully request that my union representative be present at the meeting.  Until my 
representative arrives, I choose not to participate in this discussion. 

mailto:ametsa@afscme65.org
mailto:twhiteside@afscme65.org
mailto:info@afscme65.org


  

  

Are you a new employee or not a member yet? 
Scan the QR code to sign up today and take 
advantage of the many benefits of AFSCME 
membership! 
 

Are you taking advantage of your union 
member benefits?  Check out the many 
benefits available from AFSCME 
Advantage and Union Plus at: 

www.afscme.org/member-resources  

www.unionplus.org 

Make sure to have your member number handy 
when accessing these benefits. 

BECOME AN AFSCME 65 MEMBER 

MEMBER BENEFITS 

ORGANIZING 

Know someone who wants to form a 
union at their workplace?  Contact our 
Organizing Department at 888-474-
3242 or email info@afscme65.org and 
inquire about forming a union.  Make 
sure they tell us you referred them.  
Your Local benefits from referring new 
union members. 

http://www.afscme.org/member-resources
http://www.unionplus.org/
mailto:info@afscme65.org
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ARROWHEAD
TTRANSIT

Yor,r,J"
August 8,2022

To: Local 3594 AFSCME President or Pmctor

From: Jack Larsoq Director, Anowhead Transit

RE

Local 3594 AFSCME Representative
Brandon Nurmi, Assistant Transit Director
Colettc Hanson, Assistant Transit Director
Joe Gentile, Assistant Transit Director
Cathy Pazzelli, Assistant Exccutivc Dircctor

Letter of Agreement -Employee Pay Rate

Arrowhead Transit intends to increase the compensation to AFSCME Council No. 65, Local

3594 bargaining unit mcmb€rs by incorporating a 5.95olo COLA from September 3,2022,to

December 3 l, 2022. Arrowhead Transit intends to take this action due to the extrernely unusual

inflationary prcssures, the likes of which have not seen since the late 1970s and early 1980s. We

do believe, given these unusual times, this the best solution to retain and recruit ernployees for

our agency while in the middle ofour conract.

PtsE:218741.0724/tol-lrec:800.862.0175/ter:218.741.5715/www.anowhca&ramit.com
70it 3.d Avenuc South ,/ Virgini., M 55?92

Oparatad by: A.ro*hr.d Economlc Opponunily Agcncy

Equal Opponvn|ty Employer and Atlirnatiw Aatton a8.ncy

As srrch, on September 3, 2022, Arrowhead Transit intends to implernent a 5.95o/o COLA

to all AFSCME Council No.65 bargaining unit mernbers as outlined in the LOA attachment. In

order to presant this COLA increase to the Board of Directors for approval, we must finalize this

plan by no later than August 16, 2022. As such, we request that the Union inform us ifit (a)

agrees to the COLA increase or (b) rejects the COLA incrcasc as soon as possible, but no later

than August 15,2022. If the Union does not respoud by that time, we will not be able to

implement this COLA increase.

We look forward to hearing from you soon.



ARROIVHEAD
TTRAN IT
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Letter of APreement -EmDlovees Pav Rate

Arrowhead Economic Opportunity Agency (Employe{ and AFSCME Council No. 65, Local 3594
("Union") (collectively the "Parties") entered into a collective bargaining agreement, effective
January 1,202l-December 31, 2023 ("Current Agreement"), which includes a pay plan as

Appendix A.

Due to extremely unusual inflationary pressures, the likes of which have not been seen since the
late 1970s and early 1980s, the Parties agree that Arrowhead Transit will:

lncrease the compensatron for AFSCME Council No.55 bargaining unit members by
incorporating a 5.95% COLA into the Pay Plan in the Current Agreement, effective
September 3,2022, thr,ough December 31, 2022.

The following year, 2023, the salary chart will be modified to reflect the S.95% COLA
implemented in 2022.

A copy ofthe new Pay Plan, reflecting the COLA increases, is attached as Exhibit A.r

!tu^ P- tt-
head Economic Opportunity Agency Date

Arrowhead onom ic Opportunity Agency Date

8115122
E Council No. 65 Local 3594 Date

70n, 8115122

AFSCME Council No. 65 local 3594 Date

I No employee's pay rate existing before the Current Agreement will be decreased because of
the Pay Plan in the Current Agreement.

phona: 2 r8 741,0724 / toll-frcc: 800.862.0115 I ht 2t8.741.5115 / uws...rouhe.dtraniit,com
702 3rd Avlnuc South / VirSlnL, MN 55792

Oplratad byr Ar.orhead tconomra Opronuntry Alancy
Equal OpfDnunlty tmploylr and Alfirlnaova Acton Aaenay
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APPENDIX A
PAY PLAN

FIrLL TIME DRfVERS SALARY SCHEDULE (Wage updates in red)
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PART TIME DRWERS SALARY SCHEDULE
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FT,ILL TIME DISPATCHER SALARY SCHEDTJLE
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PART TIME DISPATCHER SALARY SCHEDULE
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MECHAIIIC SALARY SCHEDTJLE
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Maintenance Asst

Cleaner Helper

SEASONAL, SUBSTITUTE, TEMPORARY & CASUAL EMPLOYEES SALARY SCHEDULE

uu202t uu2022 1^t2023

16.14 t1 .21 17..11
The Employer agrees that by the establishment ofthis new pay plan, that the approximate number of full-time positions on July l,
1997, shall not be reduced or replaced with part-time positions unless services levels change or contracts are lost. Further, the
Employer agrees to assign by senioriry at each location as many hours of work as possible consistent with efficient scheduling to
maintain the respective status of full-time employees without causing overtime to current employees.

If service levels are reduced or contracts are lost, and it becomes necessary to lay offemployees, part-time employees will be laid
off first.
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