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MEMORANDUM OF UNDERSTANDING
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FISCAL YEARS 2020 - 2021
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between
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THE CITY OF BALTIMORE

and

Fehhkk

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL. EMPLOYEES,
AFL-CI0, COUNCIL 67

and

LOCAL 2202

This Memorandum of Understanding entered into as of the 1st day of July 2019 between the Mayor
and City Council of Baltimore ("Employer" or "City") and the American Federation of State,
County and Municipal Employees, AFL-CIO, Council No. 67 and Local No. 2202 ("Union"). To
the extent that implementation of these points requires action by the Board of Estimates ("Board")
and/or the City Council, this Memorandum will serve a request and recommendation to such
bodies that it be so implemented.



ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES & PURPOSE

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency
of the operations of the City of Baltimore. In order to render the most efficient public service to
the citizens of the City, the Union and Employer agree that this goal can best be achieved through
an orderly, constructive and harmonious relationship between them. The parties hereto are in
further accord that effective employee relations in the public service requires a clear statement of
the respective rights and obligations of labor and management and for this purpose enter into the
following Memorandum of Understanding.

ARTICLE 2: RECOGNITION
A.  Exclusive Agent

The Employer recognizes the Union as the exclusive negotiating representative of all eligible
employees in units for whom the Union has been certified pursuant to the provisions of the
Municipal Employee Relations Ordinance Article 12, Sections 1 through 9 of the Baltimore City
Code.

B.  Unit Information Provided

The Employer agrees to furnish the Union on a quarterly basis a complete list of titles and rates of
pay for all classes within the Union's jurisdiction. The list to be furnished shall include the name
and work location of each person currently employed in the Union’s bargaining unit. Should the
Union request, the City shall, within twenty (20) days after the Union’s request, furnish to the
Union the home address for each person currently employed in the Union’s bargaining unit,

C. Classification Change Notification

The Employer shall notify the Union of all changes in job classifications or class specifications.
The Union, if it requests, shall have the opportunity to discuss such changes with the Employer.
The Employer’s notice of a change in job classification or class specification shall be given to the
Union in writing and it shall include a reasonable description of the changes proposed, which
description shall be delivered to the Union by mail, fax or e-mail, at least fourteen (14) days before
the change is to take effect.

ARTICLE 3: CHECK OFF

A. The Employer agrees to deduct Union dues and service fees from the pay of any employee
who authorizes such deductions in writing pursuant to the provisions of the Municipal Employee
Relations Ordinance. The Employer shall transmit all such monies withheld to the Union within
seven (7) days of said deduction. The Employer agrees to supply the Union with a dues deduction
computer print-out monthly. Said print-out shall include each individual's name, address, salary
or wage, and the amount deducted per pay period. Said deductions and print-outs shall be provided
without cost to the Union. Even if a probationary employee signs a dues check off authorization
before the employee completes his/her probation as provided under the Municipal Employee



Relations Ordinance, the City shall nonetheless begin to check off union dues, as authorized in the
check off, within the next full pay period following the City’s receipt of the check off authorization
from the employee. The terms of this A. shall not for any other purpose change or expand the
definition of an employee.

B. P.E. O.P. L. E. Deductions The Employer agrees to deduct from the pay of each employee
from whom it receives an authorization to do so the monthly amount authorized by the employee
for the Public Employees Organized for Political Legislative Equality (P.E.O.P. L. E.). This
voluntary authorization may be revoked at any time by notifying the Central Payroll Division in
writing of the desire to do so. A list of the employees from whom the deductions have been made
and the amount deducted from each and a list of the employees who had authorized such
deductions shall be forwarded to the Union no later than thirty (30) days after such deductions
were made.

The Union shall indemnify and save the Employer harmless of any and all claims, grievances,
actions, suits or other forms of liability or damages that arise out of or by reason of any action
taken by the Employer for the purpose of complying with any of the provisions of this section; and
the Union assumes full responsibility for the disposition of the funds deducted under this section
as soon as they have been remitted by the City to the Union.

C. The City will provide up to 1 hour during orientation for a Union representative to meet
with new employees. No less than once every six months, the City shall notify the Union, in writing
by mail the times dates and places of all new employee orientation sessions. The City shall provide
a confirmation notice of the place of each session one week before each scheduled session.

ARTICLE 4: DISCRIMINATION
A. Equal Application

The provisions of this Agreement shall be applied equally to all employees for whom the Union is
the certified representative, without discrimination as to age, sex, marital status, race, color, creed,
national origin, political affiliation, disability, sexual orientation and gender identification.

B. Rights Guaranteed

The Employer and the Union agree that they shall not interfere with employees in the exercise of
their rights guaranteed under the Municipal Employee Relations Ordinance.

C. Americans with Disabilities Act (ADA)

The Americans with Disabilities Act (ADA) of 1990 makes it unlawful to discriminate in
employment and employment practices against a qualified individual with a disability. In
accordance with this provision of ADA, the parties acknowledge the Employer's duty to provide
reasonable accommodations to a disabled individual and the Employer shall take all actions
necessary to comply with the Act.



ARTICLE 5: MANAGEMENT RIGHTS

The Employer shall have all of the rights set forth in Article 12, Section 3-1, of the Baltimore City
Code, supra, which is incorporated herein by reference.

ARTICLE 6: GRIEVANCE & ARBITRATION PROCEDURE
A. Grievance Defined

Subject to any limitations of existing law, any grievance, defined in the Municipal Employee
Relations Ordinance (Section 1-1 [g]) as a dispute concerning the application or interpretation of
the terms of this Agreement or a claimed violation, misinterpretation or misapplication of the rules
or regulations of any municipal agency or the Employer affecting the terms and conditions of
employment, may be settled in the following manner.

Step 1:

The Union Steward with the aggrieved employee shall discuss the grievance with the employee's
immediate supervisor within ten (10) calendar days, and in no event more than thirty (30) days,
from the date of the events or conditions, or his knowledge thereof, which provide the basis for
the grievance. The employee's immediate supervisor shall attempt to adjust the matter within ten
(10) calendar days of the presentation of the grievance.

Step 2:

If the grievance has not been satisfactorily resolved in Step 1, a written appeal may be taken to the
employee's next higher supervisor on a form to be provided by the Employer and approved by the
Union within ten (10) calendar days following the completion of Step 1. The supervisor shall meet
with and discuss the grievance with the Union Steward, the President of the Local Union or his
designee and the aggrieved employee within ten (10) calendar days of the written appeal. An
answer to the grievance shall be submitted to the aggrieved employee and to the President of the
Local Union in writing on the said form within ten (10) calendar days.

Step 3:

If the grievance has not been satisfactorily resolved in Step 2, a written appeal may be filed on said
form with the Department Head within ten (10) calendar days following the completion of Step 2.
Within ten (10) calendar days of such an appeal, the Department Head or management
representative designated by him and the Labor Commissioner shall meet with the Union Steward,
the President of the Local Union, a council representative and the aggrieved employee to discuss
the grievance. The Labor Commissioner or his designee shall respond in writing on the said form
within ten (10) calendar days thereafier.

Step 4:

(a) If the grievance has not been satisfactorily resolved in Step 3, a review by
an impartial arbitrator may be requested within twenty-one (21) calendar days following



the completion of Step 3, by filing a written notice with the Labor Commissioner. If the
grievance has not been satisfactorily resolved within twenty-one (21) days following the
completion of Step 3, then either the Union or the Employer, but only the Union or the
Employer, may request that the grievance be arbitrated before a neutral arbitrator selected
for that purpose. A copy of the notice or demand for arbitration shall be delivered to the
Office of the Labor Commissioner. Thereafter, either party may request the Federal
Mediation and Conciliation Service to provide a list of seven (7) arbitrators who each are
members of the National Academy of Arbitrators, FMCS Area No. 7. An arbitrator shall
be chosen by alternately striking names from the list; the last name remaining being the
arbitrator chosen. The decision of the arbitrator shall be final and binding on all parties to
the arbitration.

(b)  The arbitrator shall be without power to add to, subtract from, change or
alter any provision of the Agreement, Board policy, or of applicable State or local law.

(c) The arbitrator shall confine himself to the precise question presented for
arbitration and shall have no authority to determine any other question.

(d)  The arbitrator may hear or decide more than one (1) grievance if jointly
requested by the parties.

(e)  The cost for the services of the arbitrator, including per diem expenses, if
any, and actual and necessary travel and subsistence expenses, will be borne equally by the
Employer and the Union.

(f) Except for disciplinary actions, all documents, communications, and
records dealing with the processing of a grievance will be filed in a separate grievance file
and will not be kept in the official personnel file of any of the participants.

B. Time limits
Time limits under this Article may be changed by mutual agreement.
C. Untimely Responses

If the finding or resolution of a grievance at any step of the procedure is not appealed within the
prescribed time, said grievance will be considered settled on the basis of the last answer provided,
and there shall be no further appeal or review. Should the Employer not respond within the
prescribed time, the grievance will proceed to the next step. A grievance must be timely advanced
once it is answered by management. A grievance may be advanced to the next step at any time
after the time for an answer has expired, even though an answer has not been issued.

D. Cost of Arbitration

The cost of any arbitration proceedings under this Agreement shall be equally divided between the
Employer and the Union.



E. Computing of Time Limits
Ifi computing the time limits under this Article, the date of the preceding event shall be counted.
F. Discharge & Suspension Grievances

1. The time period for filing a grievance under this Memorandum or an administrative
appeal before the City’s Civil Service Commission to contest any form of discipline shall not begin
until after a conference is held, or in the case of a termination after the pre-termination hearing is
held, the final action is issued by the appointing authority and the employee(s) affected have
received written notice of such action.

2. Therights of any employee who, on or after July 1, 2007, is discharged, reduced in
pay or position or suspended for more than thirty (30) days, shall be as prescribed in Article VII,
Section 100 of the Baltimore City Charter (2006), as amended by City Council Resolution 06-017
(ratified November 7, 2006) and in Article 22, Paragraph C. of this Memorandum.

3. Any employee who is suspended for three or more days, but less than thirty-one (31)
days, shall be permitted to grieve such discipline. The Union may advance the employee’s
grievance to arbitration if in its discretion the Union finds arbitration to be appropriate. The issue
presented, which may be decided by an arbitrator, shall be whether, consistent with Baltimore City
Code (2000), Article 12, Section 3-2(3)(i}, the discipline was for just cause, and, if not, what shall
be the remedy.

G. A grievance may be advanced to the next step at any time after the time for an answer has
expired, even though an answer has not been issued. A grievance must be timely advance once it
is answered by management.

ARTICLE 7: BARGAINING UNIT INTERGRITY

A. On a quarterly basis, the Employer shall prepare a written report (the “Quarterly Report™)
which shall be delivered by the Employer to the Union within thirty days of the end of each
calendar quarter.

The Quarterly Report shall contain the number of bargaining unit positions that are authorized
within the annual operating budget of the City, and the number of positions that are vacant or are
not filed by permanent employees who are members of the City’s Civil Service and who are
covered by this Memorandum of Understanding.

B. If requested by the Union, the Employer shall meet with the Union to discuss the
Employer’s efforts to fill those positions identified as vacant or unfilled. If the Union requests it,
the Employer shall attempt to identify every bargaining unit position that is vacant, or that has
been filled by an acting out of title assignment for more than sixty (60) days, within the 30-days
following receipt of a Bi-annual Report.



C. If, during FY 2018, the City is considering entering into a contract under which employees
of that contractor will directly replace unit employees who, during one of these Fiscal Years, has
been previously laid off, or such contract will result in the subsequent layoff of unit employees
because the work will be performed by the contractor’s employees, the City agrees to give the
Union sixty (60) days advance notice of such contracting and to discuss the impact of such
contract, all alternatives to contracting out this work or laying off employees, included but not
limited to employment of unit employees in the same or similar classifications doing similar work
or in other classifications for which they are qualified.

D. The City will provide the Union with access to electronic copies of all RFPs. If the Union
determines that an RFP impacts bargaining unit members, upon request, the City shall discuss with
the Union possible alternatives to privatization, the projected savings to result from privatization
and alternatives for bargaining unit members who will be adversely affected by the proposed
initiative.

ARTICLE 8: UNION STEWARDS & UNION REPRESENTATION
A. Union Representation
The Employer recognizes and shall deal with the appropriate accredited Union Steward in areas to
be defined by the parties and, where provided for in this Agreement, with the Union President
and/or Council Representative in all grievances filed under this Agreement.
B. Steward Listing Provided
A written list of the Union Stewards and alternates shall be furnished to the Employer immediately
after their designation and the Union shall notify the Employer promptly of any changes of such
Union Stewards.

C. Number of Stewards and Alternates

There shall be no more than one Union Steward and alternate in each area referred to in Section A
of this Article.

D. Grievance Process & Investigation

After appropriate notice to his immediate supervisor, a Union Steward shall be granted reasonable
time off during working hours when he is engaged in processing a grievance under Article 6 of
this Agreement.

E. Local President — Union Business Leave

The President of the Union shall, when the need arises, be granted up to twelve (12) hours per

week for the purpose of conducting Union business. If the President is unable to attend, the Vice
President shall be allowed to attend on the President’s behalf.
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The processing or attending union grievances shall not be deducted from this leave.

All leave request must be submitted and approved in advance. Request may be denied for
operational needs.

ARTICLE 9: SENIORITY
A. Application
The Employer and the Union recognize the principle of seniority as a factor in promotion, layoff,
reemployment, transfer and other conditions of employment; and recognize the need of
maintaining an efficient work force. The application of seniority under this Article shall prevail
where the principle does not conflict with any provision of applicable law.
B. Layoffs

In the case of reduction-in-force or the elimination of a position:

(a) Classification seniority within the division shall be given, provided the employee's
productivity is satisfactory.

(b) However, as to executive, administrative, technical or professional employees, the
current Civil Service Rule #52 shall apply.

() Anemployee who has been identified for layoff shall be able to displace a less senior
employee in a lower classification in a job series within the same layoff unit, provided he
is qualified and able to perform the duties of the job.

For the purpose of this Paragraph, seniority shall be defined as the total length of
continuous service in the higher and lower classifications.

(d) An employee who displaces an employee in a lower classification in this manner
shall be placed on the reemployment list established for the higher classification in
accordance with Civil Service rules.

C. Entitlement Prior to Layoff

Before an employee's effective layoff date is scheduled, he (she) shall be entitled

1.  to convert to cash, whichever is greater, his/her legacy vacation or current vacation
(up to a maximum of 45 days) and legacy personal leave.

In either event, sick leave for the then current sick leave year shall be converted at the time of

employment termination to cash payment on a one (1) for four (4) basis as provided in Article 11
of this Memorandum.
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D. Promotion by Seniority: Application

The Mayor’s Office of Children and Family Success (“MOCFS”) and the Union shall work
together to establish a process whereby the Human Services Division staff will be able to move
into positions of Human Service Worker II and Energy Program Technician II on the basis of
seniority as long as the senior eligible employee is capable of performing the duties in the higher
classification.

E. Reduction-in-Force

In case of a reduction-in-force, an employee with twenty (20) years or more of continuous City
service may volunteer to be laid-off. The employee must send a written request to the agency head
asking that he be selected for lay-off. If the agency head approves the request, the employee must
also meet the Employees' Retirement Systems (ERS) eligibility requirements.

F.  Department of Human Resources Mailing List

Vacancies occurring within the Bargaining Unit shall be posted on the Department of Human
Resources (DHR) website. The Union will encourage employees to notify MOCFS of their
interest in other classified service positions for which they qualify. The MOCFS will make good
faith efforts to send notice to the Union President when requests for postings are made to the
City’s Central DHR.

ARTICLE 10: HOLIDAYS
A. Holidays Listed
Leave with pay shall be granted for the following days referred to herein as holidays:

New Year's Day

Martin Luther King's Birthday (The observation shall coincide with the State of
Maryland observation)

President’s Day

Good Friday

Memorial Day (The observation shall coincide with the State of Maryland observation)
Independence Day

Labor Day

Columbus Day (The observation shall coincide with the State of Maryland observation)
Veteran’s Day

Thanksgiving Day

Christmas Day

B. Congressional Election Day

U.S. Congressional Election Days, which occur on the Tuesday following the first Monday in
November in even numbered years, shall also be observed as a holiday.
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C. Voting Time

In the case of an election other than general or congressional, and upon request, the Employer shall
allow employees who are eligible and registered to vote up to two (2) hours leave, if necessary,
for the purpose of voting without loss of pay.

D. Holidays Falling on Weekends

If a holiday falls on a Saturday, the preceding Friday will be observed as the holiday; if a holiday
falls on a Sunday, the following Monday will be observed as the holiday. In the case of employees
working on a schedule other than Monday through Friday, if one (1) of the listed holidays falls on
one (1) of the employee's regular days off, he shall be granted another day off within the same pay
period or not later than the following pay period, or be paid one day's pay. Management will
consider employee requests for a substitute day off within the time frame specified above.

E. Holidays & Sick Leave

An employee scheduled to work on a holiday who calls in sick shall be charged for sick leave on
that day. Failure to notify the supervisor of illness will result in no pay for that day.

F.  Holiday Pay Eligibility

To be eligible for holiday pay, an employee must be in pay status at least one (1) day in the payroll
period in which the holiday occurs.

G. Rates for Holidays Worked

Employees required to work on a holiday will be paid at the rate of one and one-half (1'%) times
their regular hourly rate of pay for each hour worked in addition to their holiday pay.

ARTICLE 11: VACATION LEAVE
A. Accrual

Vacation leave for employees covered by this Memorandum of Understanding is accrued in
relationship to the length of continuous service with the Employer as follows.

1. Employees with less than six (6) years of service shall earn vacation leave of one (1)
working day for each month of completed service, or a total of twelve (12) days per year.

2. Employees who have six (6) but less than eleven (11) years of completed service shall

earn vacation leave of one and one-quarter (1!4) working days for each month of completed
service, or a total of fifteen (15) days per year.
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3. Employees who have eleven (11) but less than fourteen (14) years of completed service
shall earn vacation leave of one and one-half (1}2) working days for each month of completed
service, or a total of eighteen (18) days per year.

4. Employees who have fourteen (14) but less than nineteen (19) years of completed service
shall earn vacation leave of one and three-quarters (1%4) working days for each month of completed
service, or a total of twenty-one (21) days per year.

5. Employees who have completed nineteen (19) or more years of continuous service shall
earn vacation leave of two (2) working days for each month of completed service, or a total of
twenty-four (24) days per year.

B. Vacation Requests

Vacation may be taken by employees entitled thereto subject to approval of their supervisor. Such
approval shall not be unreasonably withheld. Requests for vacation shall be completed by the
employee on the prescribed agency form and submitted to the supervisor at least one (1) week
prior to the first day of leave, if the leave is to last one (1) week or more. Except in cases of
emergency, leave request for amounts of time less than one (1) week are to be submitted at least
one (1) full working day prior to the expected start of the leave. While every effort shall be made
to meet the desire of employees requesting their periods of vacation leave, vacation schedules must
conform to the requirements of operations and vacations must be taken as scheduled by the
supervisor. Conflicting requests for vacation shall be resolved on the basis of seniority.

C. Vacation Pay

Pay for all vacation days will be based on the employee's regular rate of pay.

D. Holidays Within Scheduled Vacation Periods

Any holiday as defined in this Memorandum which falls within an employee's scheduled vacation
shall not be counted as a day of vacation leave.

E. Early Closings & Vacations

Employees on vacation leave on any day of early closing shall be charged the full vacation leave
that they would have been charged if the early closing had not occurred.

F.  Vacation Leave Units
An employee may use vacation leave in no less than thirty (30) minute increments.
G. Accrual While in Pay Status

Vacation leave shall accrue provided that the employee is in a pay status at any time during the
payroll period in which his anniversary date occurs.

14



H. Prior Service Recognized

Prior service shall be recognized in computing vacation entitlement of employees who had
permanent status at the time of layoff due to lack of work or lack of funds and who are subsequently
reemployed.

L Prior Service Recognition: Exception

Employees who are reemployed, except as defined in I, above, following a break in service of
thirty (30) or more work days, shall be considered as new employees for the purpose of computing
vacation allowance.

J. Vacation Carried on Transfers

Whenever employees transfer from one (1) permanent City position to another permanent City
position without a break in service they shall be entitled to retain their vacation balance.

K. Vacation and Military Leave

Employees may, when granted leave of absence for military service, utilize their accrued vacation.
If such vacation leave is not utilized, it shall be retained pending their return to City service.

L. Bonus Vacation Provision

In addition to accrued vacation, the legal heirs of employees who die shall be granted a bonus
equivalent to the amount of vacation to which the employee would have been entitled for twelve
(12) months of service; provided, however, that if within six (6) months immediately prior to the
employee's date of death, the employee had been granted extended sick leave in excess of the
bonus entitlement, bonus leave shall not be approved. Payment for vacation and bonus leave shall
be made to those entitled by law to inherit from the deceased employees.

M. Vacation Leave Pay-out Upon Separation

Employees who are separated from City service, regardless of reason, shall be paid in full as of
their date of separation for any accumulated vacation, personal leave, overtime or bonus pay,
except in the case of bona fide indebtedness to the Employer. The cutoff ticket must contain,
therefore, a record of all leave due the employee upon his separation.

N. Vacation Accrual: Part-time Permanent

Part-time permanent employees shall accrue vacation leave in accordance with the following
schedule.

B



1.  Part-time permanent employees with less than six (6) years completed continuous
service shall be credited with one (1) day vacation leave when they have worked a total of one
hundred sixty (160) hours.

2. Part-time permanent employees with six (6) but less than eleven (11) years of completed
continuous service shall earn vacation leave of one and one-quarter (134) working days for each
one hundred sixty (160) hours worked.

3.  Part-time permanent employees with eleven (11) but less than fourteen (14) years of
completed continuous service shall eamn vacation ieave of one and one-half (1'2) working days for
each one hundred sixty (160) hours worked.

4.  Part-time permanent employees with fourteen (14) but less than nineteen (19) years
of completed continuous service shall earn vacation leave of one and three-quarters (134) working
days for each one hundred sixty (160) hours worked.

5. Part-time permanent employees with more than nineteen (19) or more years of
continuous completed service shall earn vacation leave of two (2) working days for each one
hundred sixty (160) hours worked.

In each instance, the vacation day shall be eight (8) hours.
O. Probationary Employees

Employees who have not previously served a probationary period shall eam vacation at the
rate of one (1) day per month of completed service and shall be entitled to use their accumulation
upon the completion of their probationary period of six (6) months. The probationary period shall
not interfere with the employee's privilege of using sick leave or personal leave as it is
accumulated; provided, however, that in the event a probationary employee's service is terminated,
all accumulated leave shall be forfeited.

P. Leave Reform

1. Notwithstanding the preceding terms in this Article 11, effective July 1, 2015, all
vacation days accrued by each employee through June 30, 2015 shall be set aside in a “Legacy

Vacation Account” which account shall reflect all of the employee’s acerued but unused vacation
days through that date.

2. Beginning July 1, 2015, the City shall open a “New Vacation Account” for each
employee into which account the City shall deposit vacation days consistent with all other terms
of this Article 11. At the end of each calendar year, each employee’s New Vacation Account shall
not exceed forty-five vacation days.

3. Over the course of each fiscal year, employees shall be permitted to use or expend

vacation days, first, from their New Vacation Account. Any additional vacation days used or
expended by an employee, in excess of vacation days currently accrued or vacation days deposited

16



in the new Vacation Account shall be drawn from the Legacy Vacation Account. Once a day is
expended or withdrawn from the Legacy Vacation Account it may not be replaced or returned to
the Legacy Vacation Account.

4.  Each year, employees shall be given opportunity to use all new vacation days earned
during the current calendar year, to avoid any forfeiture of vacation days accrued.

ARTICLE 12: SICK LEAVE

A. Sick leave with pay shall be received by employees who have accrued sick leave and who
are required to be absent from duty because of personal sickness, injury or pre- or post-natal
disability.

B. See Addendum C
C. There shall be no ceiling on accumulation of sick leave.

D. Employees may convert to cash one (1) day of unused sick leave for each four (4) days of
sick leave accrued during the sick leave year at their rate of pay at the time of conversion. The
sick leave year begins on the day immediately following the last payroll period in November and
extends through the last payroll period in November of the following year. All sick leave days not
converted to cash shall be carried forward and retained as accrued sick leave. Payment for
converted sick leave shall be made no later than December 24 each year.

E. Employees who resign or terminate employment after June lof any year shall be entitled
to convert to cash one (1) day of unused sick leave for each four (4) days of sick leave accrued
during the then current sick leave year.

F. In addition to their accrued vacation leave, employees who are pensioned or who elect to
terminate their service without pension and have completed at least twenty (20) years of service,
shall be entitled to a bonus of one (1) day's pay for each four (4) days of accumulated sick leave at
the time of their retirement and/or termination from City service.

G. Sick leave will not be granted where there is evidence of abuse of the sick leave principle
through malingering or false application for such leave.

H. An employee may use sick leave in no less than thirty (30) minute increments.
L Employees shall notify their supervisor prior to the start of the employee's work shift on
the first day of absence due to illness, and at such intervals as specified by the supervisor for the

duration of such absence.

I All use of sick leave is subject to verification, including periodic examination by the
Employer's physician.
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K. Sick leave with pay shall be granted for pre- and post-natal disability to an employee who
is disabled to such a degree that she is unable to provide service to the Employer. The Employer
and the Union recognize that this disablement will occur, in most cases, during the period four (4)
weeks before and six (6) weeks after delivery.

An employee who is temporarily absent from her position due to reasons described above and who
remains on the payroll in either a "S" or "SX" status due to that continuing disability, and who is
not on a leave of absence, shall be allowed to return to her respective position at the end of the
disability.

L. Should a day designated herein as a holiday occur while an employee is on sick leave, that
day shall be observed as a holiday and shall not be charged against sick leave,

M.  An employee with at least three (3) years of City service and who is unable to return to
work after all of his accrued sick leave, vacation leave and personal leave have been exhausted
may request extended sick leave with pay. If the Department Head deems such an extension
advisable, he may recommend it to the Department of Personnel. Such request must be
accompanied by a medical certificate. No extension, however, may exceed one (1) day per month
of completed service (or in the case of part-time permanent employees one (1) day for each one
hundred sixty (160) hours worked). Upon return to work and after accumulating ten (10) sick
leave days, an employee receiving this benefit must reimburse the City for one-half (}%) of the
extended sick leave days granted.

N. In the case of part-time permanent employees, sick leave shall accrue at the rate of one (1)
day sick leave for each one hundred sixty (160) hours worked. A day of sick leave shall be equal
to a regular full time work day of an employee covered by this Memorandum.

0. Employees may use up to five (5) days of their accumulated sick leave to care for an
immediate family member who has a serious health condition, all as defined in the Family and
Medical Leave Act of 1993 (the FMLA).

P. An employee may utilize accumulated leave for appointments with doctors and dentists,
which appointment could not be scheduled at other times. Sick leave used with prior supervisory
approval for such appointments will not count as an "occasion" under the Attendance Monitoring
Program. Such requests should be made as soon as possible prior to the date of the appointment,
but not less than ten (10) working days prior the appointment.

Q. The Family and Medical Leave Act of 1993 and the provisions of Administrative Manual
AM-203-3 that implement the FMLA shall be followed. The Employer shall notify an employee

when paid leave for which the Employee qualifies may also be counted against the Employee’s
available leave under the FMLA.
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ARTICLE 13: OTHER LEAVE
A. Bereavement Leave

Four (4) consecutive work days leave with pay shall be granted upon request in the event of a death
in an employee's immediate family. The immediate family shall be considered as: father, mother,
mother-in-law, father-in-law, grandparents, sister, brother, spouse, (as defined in the
Administrative Manual (AM), children, grandchildren, step and half-blood relatives. One (1) day's
leave of absence will be authorized for the death of aunts and uncles. This one (1) day leave of
absence must be taken within four (4) calendar days of the date of death or on the day of the funeral
of the relative if the funeral occurs more than four (4) days after the date of death.

The four (4) days shall commence, at the option of the employee, on the day of death or the day
following the day of death. In the event the deceased relative lived in the same household as the
employee making the request, the deceased shall also be considered to have been a member of the
immediate family.

Employees who require additional time off beyond these four (4) days may request and shall be
granted additional reasonable time off charged to vacation or personal leave.

The Employer may ask for information to document a request for death leave due under this Article
if there is a reasonable cause to believe that an employee who has requested the leave has abused
the benefit or misrepresented his or her right to demand time off for the leave.

B. Job Injury Leave

In the event that an employee shall suffer a line-of-duty injury or illness, said employee shall
remain in paid status without being charged sick leave until such time as a decision is made by the
third-party administrator as to whether or not the injury or illness shall be classified as line-of-duty
or non-line-of-duty. The employee shall be paid an amount equal to sixty-six and two-thirds
percent (66 2/3%) of his/her regular pay which may be excluded from federal adjusted gross
income and therefore is not subject to either federal or state income tax (standard Workers
Compensation benefit). In addition, the Employer shall provide a supplement to the standard
Worker's Compensation benefit so that the gross pay of employees is equal to eighty-five percent
(85%) of the employee’s regular gross pay. If it is determined that the injury is non-line-of-duty
and the employee has been paid for days in excess of his accrued leave days, he shall repay or be
docked for such pay; provided, however, that such repayment or docking shall not exceed forty-
five (45) days of overpayments. An employee may repay any amount owed by using sick leave,
vacation or personal leave days or by having his pay docked; provided, however, that in no instance
shall the Department dock an employee more than twenty-five percent (25%) of any paycheck.

C. Civil Defense Leave

Any employee who is an accredited volunteer of a Civil Defense Organization may be granted
permission by the head of the department, bureau, or other municipal agency in which he is
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employed to participate in Civil Defense pre-emergency training programs and test exercises
during working hours without loss of pay or vacation, subject to the following conditions:

1. A request for such permission shall be made in each instance in writing to the
appropriate department, bureau or agency by the Civil Defense Director of Baltimore City.

2. The total amount of time for which permission may be granted to any employee for
the purposes outlined shall not exceed forty (40) hours in any calendar year.

D. Military Training

All employees who are members of the organized militia or the Army, Navy, Air or Marine
reserves shall be entitled to leave of absence from their respective duties, without loss of pay, time
or reduction in efficiency rating, on all days during which they shall be engaged in field or coast
defense or other training ordered or authorized under any law of the United States, during such
time as they are on annual inactive duty training, for a period not to exceed fifteen (15) working
days in any calendar year; provided, however, if any members of the organized militia are ordered
to active duty in the event of an emergency, they shall be entitled to leave of absence without loss
of pay, time or efficiency rating for such time while actually serving under such active duty orders,
in addition to the fifteen (15) working day period specified above.

E. Jury Service

An employee who is required to perform jury service in any court {City, Federal or County) shall
be paid his regular salary. Employees shall notify their supervisor immediately by memorandum
attaching a copy of their summons.

An employee who reports for jury duty and is dismissed, shall report to work for the remainder of
the working day. The City will no longer deduct from wages the funds paid by the jurisdiction for
jury service.

F. Leave Without Pay (LWOP)

1. Upon application in writing any employee may be granted a leave of absence without
pay, not to exceed one (1) year, for the reason of personal illness, illness in the immediate family
or disability. Extensions of leaves of this nature shall be mutually agreed upon by the Employer
and the Union.

2. Any employee elected or appointed as President, Vice President or Council
Representative of the Union shall be granted a leave of absence without pay for the term of the
election or appointment to his office or any extension thereof.

3. Education Leave. After completing one (1) year of continuous service, any
employee, upon request and upon the approval of the appointing officer and the Department of
Personnel, shall be granted a leave of absence without pay for education purposes. The period of
the leave of absence shall not exceed nine (9) months, but may be extended or renewed upon the
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request of the employee and with the concurrence of the appointing officer and the Department of
Personnel.

Leaves of absence for educational purposes shall not be granted more than once every three (3)
years.

The Employer and the Union agree to cooperate in the development of job training upgrading,
apprenticeship and career ladder programs.

4.  Prior creditable City service shall not be forfeited if an employee is granted a leave
of absence without pay. An employee on a leave of absence without pay for more than thirty (30)
calendar days shall not lose any accrued leave or seniority while on such leave of absence.

In the event a leave of absence without pay exceeds thirty (30) calendar days, the employee's
seniority and increment dates will be delayed one (1) day for each day of the leave of absence,
except for any employee who is on leave of absence without pay for military service,

G.  Union Conventions

The Employer shall grant leave without loss of pay to employees officially designated as delegates
to regularly scheduled Union conventions and conferences; provided, that during any one (1)
calendar year, not more than fifteen (15) such employees shall be granted such leave and no
employee shall be granted such leave more than once

H. Personal Leave

1. Effective July 1, 2015, all personal leave days accrued by each employee through
June 30, 2015, up to a total of eight (8) days, shall be set aside in a “Legacy PL Account” which
account shall reflect all of the employee’s accrued but unused personal leave days through that
date.

2. Beginning July 1, 2015, the City shall open a “New PL Account” for each employee
into which account the City shall deposit four (4) personal leave days consistent with all other
terms of this Article 13, §H. On or before June 30 of each Fiscal year, each employee’s New PL
Account shall be exhausted or zeroed out, thus to leave no personal leave days to carry forward.

3. Over the course of each calendar year, employees shall be permitted to use or expend
personal leave days, first, from their New PL Account. Any personal leave days used or expended
by an employee, in excess of personal leave days deposited in the New PL Account shall be drawn
from the Legacy PL Account. Once a day is expended or withdrawn from the Legacy PL Account
it may not be replaced or returned to the Legacy PL Account.

4.  Request for personal leave for religious holidays shall not be denied.

5. Employees will be paid for unused personal leave in their Legacy PL accounts when
separated from City Service.
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L. Leave Usage

An employee may use vacation leave, personal leave, and sick leave in units of no less than thirty
(30) minute increments.

J. Graduation Leave

Effective July 1, 1999 employees shall receive a one-day leave of absence with pay to attend his
own graduation from an accredited college or university, or a ceremony to receive a GED
certificate, if scheduled during the employee's regularly scheduled workday.

Effective July 1, 1999, employees shall receive one-day leave of absence with pay to attend
graduation exercises of a spouse, child or authorized dependent, as certified on the employee
benefits file or legal documentation, from senior high school or an accredited college or university
provided that the graduation exercises are scheduled during the employee's regularly scheduled
workday. All requests for graduation leave must be submitted at least four weeks in advance.
Documentation of the graduation exercise must be submitted with the leave request.

ARTICLE 14: HOURS OF WORK
A. Consecutive Daily Hours

The regular hours of work each day shall be consecutive except for interruption for lunch periods.
Except in those situations where the City implements its emergency schedules (such as inclement
weather or other event which seriously impacts the City and its operation), the previously posted
schedule of daily reporting and quitting times may not be changed without prior notice to the
Union. If requested, the City shall meet and discuss such change with the Union. The intent of
this provision is to require the City to observe an employee’s starting and quitting times which
have been previously posted.

B. Work Week
1. A regular work week shall be scheduled and posted for each City worksite.
2. The work week shall consist of five (5) consecutive work days.
C. Work Day
A maximum of eight (8) consecutive hours, including a paid forty (40) minute lunch period, shall

constitute a work day. All employees shall be scheduled to work on a regular work shift, and each
work shift shall have a regular starting and quitting time.
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D. Lunch Period

All employees shall be granted a lunch period during each work shift. Whenever possible, the
lunch period shall be scheduled at the middle of each shift.

E. Work Outside Regular Shift

Employees called into work outside of their regular shift shall receive pay for a minimum of four
(4) hours at the rate of time and one-half (1'%) their regular pay. Any employee called to or required
to work prior to or after his regular shift, but annexed consecutively to one end or another thereof,
shall be paid at the rate of one and one-half (1'2) times his regular rate of pay only for the time so
worked, but in no event less than one (1) hour, and the aforesaid four (4) hour minimum provision
shall not apply. The employee shall then be paid for the balance of his regular work shift at the
appropriate rate. Nothing herein shall be construed to mean compounding of overtime.

An employee required to work three (3) or more hours immediately following the completion of a
normal full-time work shift shall receive a meal allowance of $8.00 (eight dollars).

F. Limitation on Consecutive Work Hours

Shift and other employees shall not be required to work more than sixteen (16) consecutive hours
without an eight (8) hour break except in the case of an emergency endangering life, health and
safety. If an employee is required to work for more than sixteen (16) consecutive hours under such
an emergency situation, that period shall not exceed twenty-four (24) consecutive hours.

ARTICLE 15: OVERTIME
A.  Overtime Defined
All hours worked in excess of the regularly scheduled work day or in excess of the regularly
scheduled work week shall be considered overtime and paid for at the rate of 1% times the normal
straight time rate of pay.
B. Paid Leave Considered Time Worked
All paid leave shall be considered time worked in the computation of overtime.
C. Overtime Equalization
Overtime work shall be offered equally to employees working within the same job classification
in each work area. The offering of overtime shall be equalized over a twelve-month period
beginning January 1 to December 31%. Insofar as practical on each occasion, the opportunity to
work overtime shall be offered to the employee within the job classification who has the least

number of overtime hours to his credit at that time. If this employee does not accept the
assignment, the employee with the next fewest number of overtime hours to his credit shall be
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offered the assignment. This procedure shall be followed until the required employees have been
selected for the overtime work,

D. Overtime Voluntary

Overtime work shall be voluntary except in the event of an emergency. There shall be no discipline
against any employee who declines to work overtime, except in the event of an emergency. A
record shall be kept for each employee and posted, showing the number of hours of overtime he
was offered but refused to work. These hours shall be counted toward overtime offered as per
paragraph C above. If an employee fails to report for an overtime shift for which the employee has
volunteered, no discipline shall be implemented if the employee has a documented illness or injury,
or the employee is excused from an assignment of voluntary overtime at least twenty-four (24)
hours before the start of the scheduled shift.

E. Seventh Consecutive Day of Work

The overtime rate of pay for all hours worked on the seventh consecutive day worked in a regular
work week shall be at the rate of two (2) times the normal straight time rate of pay.

Where in the normal operation of a department, work is regularly scheduled on Saturdays and/or
Sundays, no more than ten (10) days of work shall be scheduled for any employee in each fourteen
(14) day period. An employee working this type of schedule shall be paid one and one-haif (1'%)
times his hourly rate for all hours worked in excess of ten (10) regularly scheduled days during
said fourteen (14)-day period, except that for all hours worked in excess of twelve (12) days during
said fourteen (14)-day period the employee shall be paid two (2) times his hourly rate.

F.  Rearranged Work Schedules: Disallowed
The Employer shall not vary or rearrange work schedules to avoid the payment of overtime.
G. Two or More Different Types of Work

When an employee in a single work week works at two (2) or more different types of work for
which different straight-time rates have been established, the employee will receive paid overtime
for the type of work that is performed during the overtime hours at the higher rate for all hours
over forty (40) in a work week.

ARTICLE 16: SAFETY AND HEALTH

A. The City shall provide to all members of the Union’s bargaining unit a safe and healthful
work place. The Employer and the Union shall cooperate in the enforcement of safety. Should an
employee feel that his work requires him to be in unsafe or unhealthy situations, the matter shall
be considered immediately by the Employer. If the matter is not adjusted satisfactorily, it may
become the subject of a grievance and will be processed according to the grievance procedure. If
an employee feels that a piece of motor vehicle equipment he must operate is unsafe, he shall
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immediately report it to his supervisor who shall make an immediate inspection. No employee
shall be required to operate an unsafe piece of motor vehicle equipment.

B. A Joint Labor/Management Committee shall be established to review safety standards,
accident related causes and other safety matters to promote employee safety.

C. In addition, a Joint Labor/Management Safety Committee shall be established with equal
Union and City representatives to discuss safety and health issues as they relate to AFSCME Local
2202 employees.

D. To enable the City to safeguard the safety, health and well-being of all bargaining unit
employees, the City shall, within thirty (30) days after the demand of either the Joint Committee
or the Union, furnish to the Joint Committee, or to the Union, or to both, either (i) copies any work
site inspections or statements of clinical findings which may concern the work or place(s) of
employment of members of the Union’s bargaining unit; or (ii) any information that is within the
City’s possession, custody or control about specific pathogens, contagions, environmental hazards,
toxic chemicals, health or accident risks that are under active study by the Joint Committee under
this Article 15.

E.

1.  When an employee is directed by the City to report to the City of Baltimore
Occupational Medical Services (Mercy Clinic), the City shall require the Mercy Clinic to correctly
disclose the scope and terms of its professional engagement to the employee.

2. No employee shall be required, as a condition of employment, to authorize the Mercy
Clinic to assume the capacity of that employee’s treating physician or treating medical care
provider.

3. No employee shall be required to consent to a medical procedure or test that is
inconsistent with generally accepted medical principles, or which, otherwise, is not medically
indicated.

4. The City shall, at all times, honor and require the Mercy Clinic to honor its
employees’ confidentiality and privacy right with regard to medical information and care.

5. The Mercy Clinic or such successor clinic which may be used by the City or the
Employer may determine whether an employee is fit for duty or unfit or duty but may not require

an IME, or attach as a condition of employment a fitness or wellness standard, as a condition of
employment if the employee is otherwise fit to work.

ARTICLE 17: BULLETIN BOARDS

The Employer agrees to provide reasonable bulletin board space labeled with the Union's name,
where notices of official Union matters may be posted by the Union.
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ARTICLE 18: HEALTH & WELFARE
A. Benefit Coverage

The parties recognize, and agree to, the Third Health and Prescription Drug Plan Agreement, as
noted by the Board of Estimates on June 27, 2018, which is attached hereto in Addendum A, along
with the accompanying exhibits, and which shall remain in effect as provided therein.

The parties recognize that the Third Health and Prescription Drug Plan Agreement shall need to
be amended and modified through bargaining conducted among all participating unions during the
terms of the Agreement.

B. Death Benefit

In the event of ordinary death, the Employer will provide a lump sum death benefit equal to the
greater of $15,000 or the employee's annual salary.

In the event of accidental death, the employee shall receive the greater of $15,000 or the
employee’s annual salary, in addition to any pension received under the Employee’s Retirement
System.

An employee’s coverage under this provision shall terminate upon separation, except that
employees represented by AFSCME shall be covered by a reduced death benefit of $5,000 if they
retire from City employment.

Dismemberment benefits shall be as follows:

1. For the loss of a hand, foot, or the sight of an eye, the benefit will be one-half (1/2)
the amount specified above.

2. Foradouble dismemberment, the benefit will be equal to the amount specified above.
Double dismemberment shall be defined as:

(i) Both hands or both feet

(i)  One hand and one foot

(1ii)  One hand and the sight of one eye
(iv)  One foot and the sight of one eye
(v)  Sight of both eyes

In the event of accidental death, the benefit payable shall be double the amount specified above,

The death benefit, as stated above, may be paid in advance to employees who are catastrophically
ill. An employee who is catastrophically ill is characterized by the following: (1) he is totally
disabled and therefore cannot work for the City or any other Employer in an active or limited
capacity, (2) his medical prognosis shall state that the disabling illness which arose either suddenly
or gradually is likely to cause the death of the affected employee within a two (2) year period, (3)
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the affected employee must apply for an ordinary disability retirement allowance or a service
retirement allowance, if over age 60, to be eligible for the catastrophic illness payment.

The claim must be filed within six (6) months after the claimant has become incapacitated or
disabled and is unable to return to work.

The Department of Human Resources shall be charged with administering the catastrophic illness
benefit and determining the eligibility of the claimant for said benefit. Upon request, Local 2202
or the employee shall furnish the Department of Human Resources with any and all data and
documentation pertaining to each claim. The Department of Human Resources may order
examination of the claimant by a physician of its choice. No benefits may be paid for injuries or
disabilities for which compensation is payable under (1) Workers' Compensation laws or (2)
accidental disability provisions of the Employees' Retirement System. If the decision of the
Department of Human Resources is unsatisfactory to Local 2202, an appeal may be made to the
Catastrophic Illness Appeals Board.

Said Board shall be comprised of three (3) members; one member chosen by the City, one member
chosen by Local 2202, and a third member chosen by both parties to serve as impartial chairman
of the Board. The impartial chairman must possess an M.D. degree. In its deliberations, the Board
shall be furnished any and all data and documentation pertinent to the appeal by both parties. The
Board may order examination of the appellant by a physician of its choice.

If the claimant should expire after it has been determined that his illness is catastrophic and before
the catastrophic illness benefit is paid, the payment shall be made to the named beneficiary or
guardian upon receipt of a valid death certificate showing that the illness which was previously
determined as catastrophic contributed to or was directly responsible for the death.

Beneficiary

The beneficiary of these benefits will be one of the following:

(a) The beneficiary designated by the employee to receive retirement system benefits;
or

(b) A specifically designated beneficiary of the above benefits, in lieu of the
beneficiary designated in (a) above.

If the employee so designates a beneficiary, he shall have the right to change the beneficiary at
any time. The beneficiary change shall become effective on the date acknowledged by Employer.

C. Premium Payment-Extended Sick Leave

The Employer shall continue to pay its share of Health and Welfare premiums for employees on
extended sick leave; provided the employee continues to pay his or her share, if any.
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D. Premium Payment — Leave Without Pay

In the event an employee is on leave without pay for personal illness, the Employer shall continue
to pay its share of the cost of his health insurance coverage for a period not to exceed thirty (30)
days; provided the affected employee continues to assume his appropriate contribution for said
coverage.

An employee's coverage under this provision shall terminate upon separation, except that the
employees represented by AFSCME shall be covered by a reduced death benefit of $1,500 if they
retire from City employment.

E. Waiver of Health Insurance Coverage

Effective January 1, 2002, the Employer shall remit an annual payment of $2500 to be paid bi-
weekly to each employee who, with satisfactory proof of alternative Health Insurance coverage
received in another plan, elects not to take any coverage under a City Health Care Plan. The waiver
of coverage applies to medical, dental, vision, and prescription drug programs. Health care
coverage cannot be provided by a spouse/domestic partner who receives City benefits. If, after
waiving coverage under any City Health Care Plan, the employee loses coverage due to the death
of a spouse or other person who is a source of coverage, divorce or loss of employment (or such
other qualifying event as determined by the Employee Benefits Division), the employee may enroll
in a City Health Care Plan and consequently relinquish the waiver payment.

An employee must notify the City's Employee Benefits Division within 30 days after a qualifying
event occurs in order to enroll in a City Health Care Plan. The Employer shall apportion the
payment should an employee either enter or leave a City Health Care Plan within a calendar year.

F. Prescription Drug and Vision Care for Eligible Unmarried Dependents

Effective January 1, 1998, eligible unmarried dependents who are full-time students shall be
covered by Baltimore City's General Prescription Drug and Vision Care Programs until the end of
the calendar year the dependents reach age 26 or until the end of the year they cease being full-
time students, whichever occurs first, provided that the parent has not waived coverage under

paragraph F above. Verification of enrollment must be provided in accordance with the rules and
regulations of the Employee Benefits Division.

ARTICLE 19: RATES OF PAY
A. Wages

1.  Employees shall receive the following across-the-board increases during the term of
this MOU:

FY2020 3% annual across-the-board wage increase to each active employee covered by
this agreement who is on the payroll and in pay status as of the date that this Agreement is noted
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by the Board of Estimates shall be given. Said increase shall be retroactive to July 1, 2020. The
appropriate revised wage scales are attached to this Agreement as Addendum B.

In addition to the aforementioned increase for FY2020, a one-time bonus of $500 (five hundred
dollars shall be paid to bargaining unit members with over twenty (20) years of service provided
the member is on the payroll the date the MOU is noted by the Board of Estimates. Payment of
the bonus shall be as soon as practicable following approval as required, by the City Council
and/or Board of Estimates.

FY2021 2% annual across-the-board wage increase to each active employee covered by
this Agreement shall be given.

B. Effective on or after January 1, 1992, a Section 125 Plan will be implemented whereby the
employee's contributions to health care, vision, and prescription programs would be excluded from
Federal and State taxes. It is mutually agreed that AFSCME Local 2202 will continue to provide
positive assistance in the enrollment process through active communication of the Section 125
Plan features to its members.

ARTICLE 20: VISITATION
An officer or accredited representative of the Union shall, upon reasonable request by the Union
and approval by the representative’s immediate supervisor, be admitted to the property of the
Employer during working hours for the purpose of discussing or assisting in the adjustment of
grievances under Article 6 of this Agreement, provided that he does not interfere with the
performance of duties. Each Union representative wishing to be admitted to the property of the
Employer for this purpose shall notify the appropriate management representative in advance.

The Employer agrees that during working hours, on the Employer's premises and without loss of
pay, designated Union representatives shall be allowed to:

1. Post official Union notices as defined above.

2. Transmit communications, authorized by the local Union or its officers, to the
Employer or its representative.

ARTICLE 21: TRAVEL ALLOWANCE

The travel allowance shall be the business standard mileage rate as prescribed by the
Internal Revenue Service (IRS).

ARTICLE 22: DISCIPLINE & DISCHARGE
A. Discipline

Disciplinary action may be imposed upon an employee only for just cause. If the Employer has
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reason to reprimand an employee, it shall be done in a manner that will not embarrass the employee
before other employees or the public.

B. The City must impose a disciplinary action no later than thirty (30) days after the agency
acquires knowledge of the misconduct for which the disciplinary action is imposed; except in those
cases where criminal conduct may be involved, or with offenses related to violations of civil
statues, including those governing anti-discrimination and sexual harassment, and in those cases
the City must impose a disciplinary action no later than thirty (30) days after its investigation is
completed. In any event, the City’s investigation of and disposition on an alleged infraction shall
occur with reasonable dispatch.

C. No employee shall be suspended without pay, even if only pending further investigation
without (i) prior written notice of the offense(s) for which the employee may be charged, (ii) prior
notice to the Union of the same; and (iii) an informal hearing at which management shall be
required to present its evidence and findings to sustain the charge(s) to the extent of a probable
cause determination.

D. Any employee who is discharged, reduced in pay or position, or suspended for more than
thirty (30) days may contest the action either (i) by lodging an appeal with the Civil Service
Commission under the official rules of the Commission, or (ii) by filing a grievance under Article
6, Paragraph A. of this Memorandum which grievance must be filed within fifteen (15) days after
the action challenged. The employee’s choice of which procedure to use to contest the action shall
be final and binding on the employee, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be filed initially at Step 3
(Department Head) of the Grievance Procedure in Article 6, Paragraph A of this Memorandum,
and it shall subsequently be processed by the Union through that grievance and arbitration
procedure. The Union may advance the employee’s grievance to arbitration if in its discretion the
Union finds arbitration to be appropriate, and the employee shall be bound by the Union’s decision
whether or not to arbitrate. The Union also may decline to arbitrate, The issue presented, which
may be decided by an arbitrator, shall be whether, consistent with Baltimore City Code (2000),
Article 12, Section 3-2(3)(i), the discipline issued by the Employer was for just cause, and, if not,
what shall be the remedy. The Arbitrator’s decision shall be final and binding on the City, the
Union and on the Employee(s) affected.

E. Any employee who, as discipline, is suspended for three or more days, but less than thirty-
one (31) days, shall be permitted to grieve such discipline by filing a grievance on the form that is
referred to in Article 6, Paragraph H, of this Memorandum which grievance must be filed within
fifteen (15) days after the action challenged. If the employee elects to file a grievance, it shall be
filed initially at Step 4 of the Grievance Procedure in Article 6, Paragraph A of this Memorandum,
and it shall subsequently be processed by the Union through that grievance and arbitration
procedure. The Union may advance the employee’s grievance to arbitration if in its discretion the
Union finds arbitration to be appropriate. The issue presented, which may be decided by an
arbitrator, shall be whether, consistent with Baltimore City Code (2000), Articlel2, Section 3-
2(3)(i), the discipline issued by the Employer was for just cause, and, if not, what shall be the
remedy.
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F. The Employer shall not drop or suspend health insurance coverage, or its contribution to
the cost of such coverage, for any employee who is suspended without pay for thirty (30) days or
less.

ARTICLE 23: NO STRIKE OR LOCKOUT
A. No Strike or Lockout

The Union and its members, individually and collectively, agree that during the term of this
Memorandum of Understanding, there shall be no strikes, slow-ups, stoppage of work, and the
Employer agrees that there shall be no lockout.

B. Unauthorized Job Action

In the event of an unauthorized strike, slow-up, or stoppage, the Employer agrees that there will
be no liability on the part of the Union; provided the Union promptly and publicly disavows such
unauthorized strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations, and provided further that the Union notifies the Employer, in
writing, within forty-eight (48) hours after the commencement of such strike, what measures it has
taken to comply with the provisions of this Article.

C. Disciplinary Action

In the event that such action by the Union has not effected resumption of normal work practices,
the City shall have the right to discipline, by way of discharge or otherwise, any member of the
Union who participates in such strike, slow-up or stoppage, and no such disciplinary action shall
be subject to the grievance procedure provided for in this Memorandum of Understanding.

ARTICLE 24: TEMPORARY EMPLOYEES

No employee shall be required to remain in temporary employee status for a period exceeding six
(6) months.

ARTICLE 25: LONGEVITY

All employees covered by this Memorandum of Understanding shall receive the following
longevity increments, as a percentage of the maximum step of the grade, or, in the event they are
on a flat salary, then as a percentage of their annual salary:

Effective January 1, 2007, all employees who are covered by this Memorandum of Understanding
shall receive the following longevity increments, as an adjustments to base, as a percentage of the
maximum step of the grade, or, in the event that any employee is on a flat salary or hourly wage,
then as a percentage of an employee’s salary or wages.

. 10 years of continuous City Service — 3%
e 15 years of continuous City Service — an additional 3%

31



20 years of continuous City Service — an additional 3%
25 years of continuous City Service — an additional 3%
30 years of continuous City Service — an additional 3%
Effective July 1, 2015, 40 years of continuous City Service—an additional 2%

ARTICLE 26: PENSION & RELATED BENEFITS

A. Annuity Savings Certificate
Each employee who is a member of the Employees' Retirement System shall receive an Annuity
Savings Certificate on a semi-annual and timely basis as of January 1 and July 1 of each year. This
certificate shall include the following information:

1.  Total annuity accumulation:

2. Employee annuity contribution and the amount that contribution is drawing;

3. Explanation on interest accrual;

4.  Current year service credits; and

5.  Probable maximum retirement allowance.

B. Employee Pension Counseling Service

The Employer shall train the Union Chief Stewards in the counseling of prospective retirees so
that they may assist such prospective retirees in the selection of retirement allowance options.

ARTICLE 27: EMPLOYEE ASSISTANCE SERVICE

The Employer shall continue to maintain an Employee Assistance Program. It shall be the policy
of the Program to assist, in a strictly confidential manner, employees who seek assistance for
alcoholism, drug abuse, family problems, psychological or other medical problems. This policy
recognizes that these are treatable conditions and it is the employee's responsibility to seek
professional assistance for them. Employees with such problems are encouraged to contact the
Employee Assistance Program for assistance by telephone or personal visit.

Any contact with the Employee Assistance Counselor will be strictly confidential. The Employee
Assistance Counselor shall make an evaluation of the employee's problem and recommend
remedies which may include referral to an appropriate treatment agency. It is the employee's
responsibility to follow the recommendations of the Employee Assistance Program.

ARTICLE 28: CONFERENCE, WORKSHOPS AND TRAINING

The Employer shall lend its full cooperation to Union training programs, both in the
implementation of said programs and in placing those employees who have completed the
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programs. The Employer shall lend its full cooperation to all staff, allowing at least two days per
year for workshops and/or training for the purpose of obtaining updated information and/or
changes from both public and private Human Services providers.

The Employer shall grant a total of twenty-five (25) days to the entire bargaining unit, without loss
of pay, to attend trainings, union conventions and conferences. Council 67 shall request in writing
permission at least seven (7) days in advance of the scheduled event stating the date, location and
purpose to the Office of the Labor Commissioner.

All request may be denied for operational needs.
ARTICLE 29: OUT-OF-TITLE WORK
Exempt, Competitive, and Non-Competitive Classes

1. Anemployee who works out of title shall be accorded the wages and benefits that are
commensurate with the position or capacity in which they work however long the employee works
acting out of title,

2. An employee shall not be required to work out of title for a period of more than one
hundred and twenty (120) calendar days.

3. The City shall not place and replace employees in an acting out of title status to extend
the period of acting out of title to cover a specific position for a total of more than one hundred
and eighty (180) calendar days.

4.  Effective July 1, 2005, the City shall post and fill, or it shall abolish, any position that
remains permanently vacant and is temporarily occupied by employees acting out of title for more
than one hundred eighty (180) days. When the City permanently filis a position that has been
temporarily occupied by employee(s) acting out of title, the Department of Human Resources and
appointing authority shall give due consideration to the employee(s) who occupied the position in
an acting out of title capacity.

Whenever an employee is assigned to perform the duties and responsibilities of a higher
classification for a period in excess of ten (10) consecutive working days, he shall be paid the
higher rate for such services commencing on the eleventh working day, in accordance with the
rules and regulations as set forth in the Administrative Manual. No employee shall be required to
perform or shall receive compensation for out-of-title work for more than ninety (90) days.

The Labor Commissioner shall, as the Employer's representative, study out-of-title practices. The
Union shall be given the right to actively participate and shall share in the information to be
examined. The purpose shall be to determine (on a case by case basis) whether the out-of-title
practice is inappropriately administered either by labor or management and, if so, to make effective
recommendations to deal with any abuses.
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ARTICLE 30: CHANGES IN AGENCY

A. Operational Changes

In the event that the Mayor’s Office of Children and Family Success (“MOCFS™) is merged with
another City Agency, or its operations are transferred to another City agency or terminated, the
Employer and the Union, AFSCME, Local 2202 shall discuss such changes prior to their
implementation and attempt to resolve all questions conceming the effect of such changes on
employees covered by this Memorandum. Every attempt shall be made to allow employees to
continue the benefits enjoyed under this Memorandum.

B. Notification Prior To Transfer

Employees will receive two (2) weeks notification before they are transferred from one center to
another.

C. Consultation Required

The City will consult with the Union whenever positions are to be transferred outside of the unit.

ARTICLE 31: VACANCIES

Vacancies within the Mayor’s Office of Children and Family Success (“MOCFS”) will be filled
by individuals who qualify through the Department of Human Resources.

ARTICLE 32: MISCELLANEOUS PROVISIONS
A. Payroll Errors
If the City Payroll Department or the employee's department makes a mistake on an employee's
pay, it shall be rectified and payment shall be made as soon as possible following verification by
the City Payroll Department.

B. Deferred Compensation Plan

The Employer shall assume the administrative cost for those employees who participate in the
Deferred Compensation Plan.

C.  Third Person Pronoun
The Employer and the Union agree that in all instances in this Memorandum of Understanding in

which the masculine form of the third person pronoun is used, such pronoun shall refer to both
male and female employees.
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D. Labor-Management Committee

A Labor-Management Committee will be established comprised of the following representation:
(3) from labor and (3) from management. The established committee will meet on a bi-monthly
basis or as needed.

ARTICLE 33: TERMINATION, CHANGE OR AMENDMENT

This Memorandum of Understanding shall become effective on July 1, 2019, and remain in full
force and effect until June 30, 2021, unless otherwise stated herein. It shall automatically be
renewed from year to year thereafter unless either party shall give to the other party written notice
of a desire to terminate, modify or amend this Memorandum of Understanding. Such notice shall
be given the other party in writing by registered mail no later than January 1 of the year involved.

THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK.
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Signed on this cg f ‘ day of , 2020, in Baltimore, Maryland.

MAYOR AND CITY COUNCIL OF THE AMERICAN FEDERATION OF STATE,
BALTIMORE: COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO, COUNCIL 67 & LLOCAL 2202:

@Mé%m W 1 []ﬂmx'%f/m

Tathi Kno e

Veronica P. Jones tha Allen

Yvette u
Eboni Wimbush —————

by Dondr baw St

Denatra Green-Stroman

APPROVED AS TO FORM AND LEGAL NOTED BY THE BOARD OF ESTIMATES:

SUFFICIENCY:
&é« // 2820 | |
Date '

Gary Gilkey/Esquire ¥ Clérk Date
Chief, Labor and Employment FEB 0 5 2020

Page 36 of the Memorandum of Understanding (FY2020 -2021) between the City of Baltimore and
AFSCME, Council 67 and Local 2202,
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ADDENDUM A;

THIRD HEALTH AND PRESCRIPTION DRUG PLAN AGREEMENT

This Third Health and Prescription Agreement for City employees and dependents is made
by and between the Cily of Baltimore (the “City”) and the employee organizations designated as
exclusive representatives of City employees in bargaining units certified under the Municipsl
Employce Reletions Ordinence, including CUB, AFSCME, FOP, [AFF, and also including
MAPS' (the “Unions™) (hereinafter referrad to as the "Agreement™),

WHEREAS, the City and the Unions first entered into a Health and Prescription Drug Plen
Agreement which wes adopled by the Board of Estimates on November 7, 2012 (the "2012
Agreement™); and

WHEREAS, the 2012 Agreement was succeeded by the Transition Health and Prescription
Drug Plan Agreement approved and sdopled by the Board of Estimates on April 7, 2016 (the 2016
Agresment™); and

WHEREAS, pursuani to Paragraph 14 of the 2012 Agreement and Peragraph 9 of the 2016
Agreement, the 2012 and 2016 Agreements, respectively, were included ns an attachment to each
of the Unjons' respective collective bargaining agreements (viz. Memorandum of Understanding)
Lo begin wilh Fiscal Year 2013 through Fiscal Year 2018; and .

WHEREAS, although the 2016 Agreement was 1o expire for each of the signatory Unions
on December 31, 2017, the City and the Unions desire 1o continue to address health and
prescription drug benefits on a City-wide basis with an agreement to succeed the 2016 Agreement
through December 31, 2020;

IT 1S HEREBY AGREED by and between the parties hereto:

| Heslth Insurancs ¢ Mestin
Committee (“HIC") that was re-established under P
continue in effect as follows:

B. The HIC shall be composed of equal mumbers of Union and City
representatives. Each Union and MAPS shall appoint one representative to the HIC, and the City
shall designate representatives from the Office of the Labor Commissioner, the Department of
Humen Resources (including the Division of Employes Benefits), the Depariment of Finance, and
the Office of Mayor. The parties’ representatives mey designate professions] consultants to atiend
the me=tings end participate in the business of the HIC. Should the Unions choose to have a
consuliant participate in HIC meelings, they shall choose a joint consultant.

b ‘The HIC shall mest ne more than three (3) times but no less than two (2)
times between the months of June and September to discuss cost contalnment, cfficiencies,
wellness, and other relevant issues, to review data for each plan for active employees (and pre-65

P! tivities. The Health Insurance
aragraph 9 of the 2012 Agreement shall

! The Clty’s obligation io MAPS ls 10 “meel and confer.” Consistent with the partics® practice under the preceding
Healhand Prescription Drug Plan Agreement, MAPS was invited 1o particlpate in the discustions regarding this
Agreement. Nothing fa this Agreement shoold be coastrucd as modifying MAPS® status under the Mimicipal
Employens Relations Ondinance or in any way creating o duty to bargain with MAPS,

1
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retirees) and other relevant information, as raised or requested by the Unions or the City, or their

respective consultants.  The union shall provide & proposed sgends no later than week prior to
each requested meeting,

c, The City shall also continue to provide the Unjons' eonsullant with the same
or similar quatterly information that it has been providing to date. In the event that the Unions®
consuliant requests to meet and coofer with the Cily’s representatives, or requests information
related to the City's plans, the City shali respond to such requests within a reesonable period of
time (and where the response is a denlal of the Unjons’ request, the City shall provide the reason
for such deninl). No data or documents mey be unreasonsbly withheld nor may any
comsmunication be unreasonebly delsyed, Any complaints regarding the content or timing of the
City's response, if nol resolved direcily between the consullanis or between the Unions® consultant
and the involved City representaiive, shall be brought to the attention of the Labor Commissioner
who shall ettcmpt to resolve the issue promptly, Access to data and documents available under

this Agreement shall be in eddition to eny rights or remedies conferred under the State's Public
Infosmation Act.

d. One of the HIC meetings conducted between June and Seplember shall be
used io discuss each health insurance provider’s Annuel Provider Report as set forth in Paragraph
2 below. The consultants ddsignated by the Unions and the City may be required td ittend the
HIC mesting(s) concemning the Annusl Provider Reports,

e Upon mutual sgreement, HIC mestings may by mulual agresment be
adjourned and continucd to be resumed on subsequent timely dates to enable the City and its
consultani(s) lo fully respond to the Unions® requests for documenis, information and data.

£ When requested, documents, informstion and data shell be fumished by
Provider program, and with separate disclosure of revenues, claims and expenses for active
employees {and covered dependents) and pro-Medicare eligible (e.g., pre-65 YOA) retirees and
cavered dependents lo the exteat that in the ordinery cowrse such information is collected or
maininined as so differentiated in the ordinary course of business.

2. Amnval Provider Reports, Each health insurance plan provider engaged by the
City shall provide the City with an “Annual Provider Report” which shall include, for the prior
plen year, data relating to enrcliment, claims (including data regarding claims exceeding $75,000),
administralive costs, utilization trends, 2ny surplus or deficit for the prior plan year, and other
relevant information sbout each program offered by the Provider under the City's Plan. The City
shall provide the Annual Provider Reports to the Unions and their consultant promptly efier
receiving the reports from the providers but in any event no Iser than June 15 each yeer,

3.  Premipms/Premiye Equivalenty.

a To the extent that the Unions request data shout the prior plan year's
revenues, claims and costs associated with any of the City’s health insurance programs end that,
reasonably viewed, such requests are made to enable the Unions and their consultant to gauge the
determination of premium equivalents for an upcoming Plan Year, such documents, data and
information shall be funished by ihe City to the Unions within the month of July, if available,

2
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b. Subsequent to raceiving from its consultant the projected premiums and/or
premium equivalent rates, but no later than Angust 25, the City shalt provide the Unions with (1)
the formula, methods, and data used by the City's consultant to build rate projections for the
ensuing Plan Year, and (2} a report containing the projected premiums and/or premium equivalent
rates for each Provider program within the City's Plan (including both self-insured and fully-
Insured plans) proposed for each plan year, with supporting dats.

c Should the Unions or the Unions’ consultant wish to confer with the City's
consultant concerning the proposed rates, the Unions shall request such meeting(s) in writing no
Inter than 15 days following the disclosure of the proposed rates, but in any event, no later than
Seplember 10. Such meeting(s) shall be held at least ten (10) days prior to the submission of the
proposed rates fo the Board of Estimates. The City shall consider and respond to the Unions®
positions (and thase of the Unions® consultants) at least ten (10) days before submission of the
proposed rates to the Board of Estimates,

4.  Current Plans apd Cost Sharing. The City’s Health and Prescription Drug
Programs, the Providers and the plan of benefits for each of those City programs (2s published in
the City of Baltimore Plan Year 2018 Benefits Guide) shall remein unchanged through December
31, 2020. That current staterment of benefits is sitached herelo as Exhibit A. The current

employee/employer split in percentage of premium rates #lso shall remain unchanged through
December 31, 2020,

5. Beguests (or Propossls.

B 1t is understood that the City may issue Request{s) for Proposals (“RFPs™)
for same or all of its plans for pisn year 2021, through which the City may solicit proposals from
current and/or other health insurance providers, as approprirte and consistent with the City's
Cherter, Before issuing eny RFP, the City shall engage in meaningful discussions with the Unions
and their benefits consultant between Qclober 1, 2019 and January 31, 2020 about which health
insurence benefit programs, benefit options, providers, pricing and methods of delivery are in the
best interests of the City and all benefit plan participaots. In entesing into these discussions, the
City does not waive its Charter prerogatives to determine providers and pricing, nor shall the
Linions walve their rights undey the Municlpal Employse Relations Ordinance.

b. In addition to the discussions that sre described in Paragraph 5.a., sbove, no
less than 45 days before the release of any RFPs, the City shall notify the Unions of the proposed
heslth insurance benefit options and plan structure(s) o be included in the RFP(s). After the
Unions have been provided with this information, these shall be at least ane HIC mesting et which
the Unions shall have a meaningful opportunity (o review and discuss with the City the RFP, and
to propase changes to the proposed RFP(s) to which the City shall give meaningfisl consideration
and response at least 5 days peior lo issuance of exch RFP.

c. Afer the Cily has received and reviewed the response(s) to an RFP, should
the City decide that it wishes to add or eliminate a particular health insurance provider, the City
shall so advise the Unions and provide the reasons for its desire to make such a change (e.g.,
because of proposed premium increases, service to participants, lack of participation in a given
plan, efficiency through consolidation, etc.) at least 30 days before such action is recommended to
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the Bosrd of Estimates, The Unions and the Unions' consultant shall have a meaningful

opportunity to discuss within the HIC any such proposed changes before the changes are
implemenied by the City.

d. The Unijons shall be permitted to appaint twa (2) Union representatives, in
eddition to the Unions’ designated consultant, which representatives and consultant shall be

permitted access 10 and participate In the process snd meetings in development, interviews and
scoring of each of the RFPs,

¢.  The paries shal} be reasonable in exercising their rights under this
Peragraph 5 and shall not impair or cause any unreasonable delay 1o the procurement of new health
and prescrption drug benefits.

f In any cvent, all health and prescription benefit procurements shali be
subject and subordinate to Article VI of the City Charier, and the sole suthority of the Board of
Estimates and the Director of Flnance in thal procass.

6.  Surplys from SelCInsured Plgns.

B. Followlug the clase of each plan (calendar) year, on or before May 1, and,
in general, applying generally accepied accounting principles under the rutes of the Governmental
Standards Accounting Board (the “GASB"), the City shall fumish, in good faith, lo the Unjons
and their designated consultant, an operating gain/loss statement for each self-insured plan,

b. The good faith operting gain/loss statement shell aceount for all premiums
{and premium equivalents) of the plan for the benefit year as compared to expenditures for the
plan. Expenditures shall include but not be limited to, estimated incurved cluims, premiums paid,
administrative, network, and other fees, and any taxes. The documents, information and dats
considered shall be fumished by Provider program, and with separate disclosure of revenues,
claims and expenses for active emplayees (and covered dependents) and pre-Medicare eligible
(e.g., pre-65 YOA) setirees and covered dependents to the extent that in the ordinary course such
information is collecied or maintained as go differentiated in the ordinary course of business.

c In the event that a surplus resulls from the difference between premiums
and paymenis received from covered employees (including all active employees and dependents,
and nl] pre-65 refirees and dependents), and rebetes and remissions from Providers, in excess of
plan expenses in the aggregate for all health and prescription drug plans (i.c., taking into account
any variance (positive or negative) in all plans), for Plen Years 2016, 2017, 2018, 2019 and 2020,
the City's view of the appropriate applicstion of any yeas-end surplus shall be discussed between
the Cily and the Unions. Surplus funds may not be applied by the City for any other purpose than
{8) the City's medical insurance plans covering active emplayees, pre-65 retiross and dependents,
(b) to sustain the City's health insurance plans by deposit in the Premium Stabilization Fund that
is described end defined in Paragraphs 7.0. and 7.b. of this Agreement, or (c) to defer the City's
OPEB lisbility. Beginning with Plan Year 2018, and in each Plan Year therenfier, surplus funds
from the prior Plan Year (end in the case of Plan Year 2018, the surplus funds from Plan Years
2016 and 2017) shall first be deposited to the account of the Premium Stabilizetion Fund to altain
and maintain that Fund"s minimum batance as defined in Paragraphs 7.b. and 7.c.

]
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d Surplus (between premiums collected and pryments disbursed) attributsbie
to currently enrolled active employees may not be used o offset the City's OPEB lisbility or
applied to support the City’s OPEB Trust without disclosure in advence lo the HIC,

e Conditioned on continuation of the present benefit Plans, benefit options
and Providers, and current premium splits are maintained as provided in Paragraph 4 of this
Agreement, in no event shall any refund be given to participating employees from any year.end
surplus (a8 defined herein) for Plan Years 2016, 2017, 2018, 2019 or 2020.

7. Premium Stabilization Fynd.

a ‘The City shell maintain a Premium Stabilizetion Fund (the “Fund") within
the Risk Management Fund. The proceeds of the Fund shall not be comingled with any part of the
Cily's General Operating Fund, but, instead, the Fund shall be maintained by the City for the
exclusive benefit of active and pre-65 persons covered under the City's Health and Prescription
Drug Plan under this Agreement. The Fund shall be used only to enable the City (o defray n year-
end Plan Year deficit in the Medical and Prescription Drug accounts, after all revenues, clesims and
costs are fully accounted for afier full disclosure to the Unions and their designated consultant

b.  Any Plan Year-end surpluses in the Medical and Prescription Drug
sccounts, as dofined in Paragraphs 6.2, and 6.b., will be transfarred into the Premium Stabllization
Fund until the belence in the Fund reaches the equivaient of two months of medical and
prescription drug claims for the most recent completed Plan Year, The Director of Finance will
report to the Unions on the balance of the Fund within three (3) months after the end of each Plan
Year, j.e., by March 31 of the following year.

c. When the Preminm Stabilization Fund balance is equal fo or grester than
two months of medical and prescription drug claims (for the exclusive benefit of active and pre-
G5 persons covered under the City’s Heslth and Prescription Drug Plan under this Agresmeny) for
the most recently compleled Plan Year, the City will not add margin to its pricing of premium
equivalents for its self-insured Medical and Prescription Drug programs.

d. Disbursements from the Fund shall be authorized only vpon application by
the Director of Finance approved by the Board of Estimates which application shatl be furnished
to the Unions before it is presented ta the Board of Estimates. Should disbursements be authorized
from the Fund by the Board of Estimates due to a year-end plan deficit as defined hecein, then, in
subsequent plan yearz, year-end plan surplus shall be exclusively applied first to restore the Fund,
until the Fund is completely resiored when other nuthorized spplications of surplus may be
considered consistent with Paragraphs 6.b snd 6.c,

nch Jiy. This Agreement (including referenced
uttanhmmis) shall bn includd asan athchmml to each Union’s MOU.

9. Disputes: All disputes about the application or inlerpretation of the terms of this
Agreement shall first be preseated in writing to the HIC, and absent agresment, shall be referred,
collectively hy the participating employee organizations that are exclusive represantatives under

5

41



the Municipal Employee Relations Ordinance, and/or the City, for a decision by & neutral atbitrator
who is a member of the National Academy of Asbitrators using the administrative processes of the
Amegican Arbitration Association, The fees and costs of the Association and of the sclected
neutral arbitrator shall be shared equally between the two parties,

10.  Notice: For all purpases, notice to the Unions shall be sufficient if given to the

Unions and 1o the City of Baltimore through correspondence in writing addressed to the Office of
the Labor Commissioner,

11,  Term. This Agreement shall remain in effect through December 31, 2020, except
for those provisions which expressly refer 10 events occurring after that dale (e.g., Paragraphs 5
and 6) which added provisions shall not expire on that date.

MAYOR AND CITY
OF BALTIMORE:

F. M b
AFSCME, LOCAL 44 AFSCME, LOCAL 2202
PRPEOWATS b
Glenard S, Middleton, Sr. HopnyResossls Gary Saith
AFSCME, LOCAL 558 CITY UNION OF BALTIMORE
Wendy'Srith
BALTIMORE FIRE OFFICERS BALTIMORE CITY LODGE NO. 3,
ASSOCIATION FRATERNAL ORDER OF POLICE, INC.

é 5_/4--—-
tephen Ir. Ryan L5
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BALTIMORE FIRE FIOHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF
ASSOCIATION BALTIMORE, INC

L, AoSS

APPRQVED AS TO FORM

-—

Chief, Labor a Employmel:a
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'Any ui-of-Network Provider can balance' bllhhe’dlfference between the Allowed Amount and the bﬂlod amount.

7020 BlueCholce Advantage PRO

_

> 5"'"""“"'%' .  Hghogtian
In-Network Out-of-Network® in-Network Out-of-Netwnrlt'
Dependent Elziblmr Dependent children, untd the end of the calendar year Ihqr reach age 25. regardless of student.or
madtalstatus. o SHIC Ry T
| Deducm:h $250 per individual $500 per individual None None
| $500 per family | 51,000 per Family
Out-of-Pocket Employee Salary: | Employee Salary:
s e e |
ased on annua
1,000 individual 2,000 individua
salary) gz'om famlly v gd'mn family v $1,000 per individual N/A
42,000 per family
»$44,999 544,539
41,500 Individual/ 53,000 individualf
$3,000 family $6,000 famity
Plan Lifetime Unlimited Unlimited Unlimited Unfimited
Maximum Benefit
| Routine & Preventive Services e R T T L T L R R e
Routing Office Vislt 100% A!lowed Benellt 100% Allowed Benefit 100% Allowed Benefit | 80% Allowed Benefit
(Annual_physlcal} _ E 1
Well Baby/Child Cara | 100% Allowed Benefit 100% Allowed Benefit lm_Allgwed Benefit  BO% Al_lnwed Benefit
Routine GYN 100% Atlowed Benefit 100% Allowed Benefit 100% Allowed Benefit | BO% Allowed Benefit
Examination 5
Screenings: 100% Allowed Benefit 100% Allowed Benefit | 100% Aliowed Benelit 80% Allowed Benefit
Mammography, |
Colorectal & Prostate R e S e i
| Physiclan Office Vistts (Not-Routine) |
Physlcian's Office Visit ! $zs Copay | BO% Alowed Benefit, | $5 copay per visit 8% Allowed Benefit
[Slckness) | after deductible
{Maps & |
Unrepresented) : _ ) ) _
Physiclan's Office Visit = 525 Copay 80% Allowed Benefit $5 copay per visit 80% Allowed Benefit
{Sickness) after deductible
{Represented) -
Spaclalist Offica Visit = 540 Copay 20% Allowed Benefit $5 copay per visit BO% Allowed Benefit
{Maps & after deductible |
Unrepresented) _
Specialist Office Visit = 540 Copay 80% Allowed Benehit 55 copay per visit BO% Allowed Benefit
_ (Rq:_wesmtedl after deductible |
| Hearing Exams- one 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit | 80% Allowed Benefit
| exam every 36 months | after deductible after deductible with medical diagnosls | with medical diagnosis
| {routine exams Diagnosls diagnasls
| excluded) |




In-mlwork

| Emergency Room and, d Urgent Care Servicas

Pl dbadl il Sl ilA s

Ambulance Service
(based on medical
necessity)

{ground only)

Emergency Room

9% Allowed Baneﬂt
after deductible

§|EHG J.U.I.uwed Beneflt

| Observation-upto 24 | after deductible

| hours or more,

| presented via
Emergency
Department
{copay waived ONLY If
admitted)

Urgent Care

$25 Copay,

50% # Alowed Benehit C:

Huspltal lnpatlem s;wk;u

Anesthesla

| Maps &
Unrepresented
Hospital Services,
Including Room, Board
& General Nursing
Senm::s

Represenled Hospital
Services, including
Room, Board &
General Nursing
Services

{pre-authorization
requlrgd) -
Madical Surgical
Physiclan Services

Physical, Speech &
Occupational Therapy
Organ Transplant

{pre-authorization
| required)

Acute Inimlent Rehab

90% Allowed Benefit
after deductible

90% Allowed Benelit

| after deductible

50% Allowed Benefit
after daductible

| oo% Altowed Benelt

after deductlh!e

| 80% Allowed Beqsfit

after deduct]ble

90% Allowed Benefit

after deductible

90% of Allowed Banefit

after deductible

| 90X Allowed Senefit

after deductibie

| 90% Allowed Benefit
| after deductible

§25 Copay,
90% Allnwed Benem

70% Allowed Benefit

after deductible

70% Allowed Benefit
| after deductible

0% Allowed Benefit
after deductible

70% Allowed Benefit
after deductlhle

70% Allowed Benefit
after deductible

| 70% Allowed Benafit
after deductible

70% Allowed Benefit
afte deductible

45

ln-'NBtwork

| 100% Allowed Banefit

$50 copay

' £5 copay per visit

! 100% Allowed Benefit
| preauthorization
required

100% Aflowed Benefit

100% Allowed Benafit
100% Aliowed Bensfit

160% Alfowed Benefit

100% Allowed Benefit

| 100% Allowed Benefit

Out-nf Network‘

| 100% Allowed Benefit |

| $50 copay

100% Allowed Benefit

80% Alluwed Beneﬂt

$100 deductible per

admission, then plan
pays BO% up to 51,500
out of pocket

$100 deductible per
admission, then plan
pays BO% up to 1,500
out of pocket maximum
per admission, then
100%

B0% Allowed Benefit
BO% Allowed Benefit

100% Allowed Benefit

| BO% Allowed Benefit



'!ﬁ‘il' Out-of-Natwork Provider can bala balanc

: St e e
| In-Network Out-ol-Natwork* In-Network Dut-of-Network®
| Outpatient Services y el i
Cardiac Rehab | 50% Allowed Benefit | 70% Allowed Benefit 10096 Allowed Benefit | 80% Allowed Benefit
after deductible after deductible i _ = S
Chemotherapy & . 90% Allowed Benefit 0% Allowed Benefit 100% Allowed Benefit | B0% Allowed Benefit
Radiation . after deductible after deductible i
Renal Dialysis 90% Allowed Benefit 70% Allowed Benelit 100% Allowed Benefit | B0% Allowed Benefit
. after deduct_lble after deductilg_le |
Diagnostic Lab Work & = 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit | BO% Allowed Benefit
N-rays | after deductible aler deductible X ; 1S
Outpatient Surgery 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit 20% Allowed Senefit
after deductible alter deductible s
Physical, Speech & 90% Allowed Benelit 70% Allowed Benefit 100% Allowed 8enefit = B0% Allowed Benefit-
Occupational Therapy  after deductible - limit  after deductible - imit | Yimited to 100 limited to 100
{Maps & 60 visits combined 60 visits comblred combined visits per comblned visits per
Unrepresented) limit/year calendar year calendar year
Physical, Speech & S0% Allowed Senefit 70% Allowed Benefit facility 55 copay; 100 80% Allowed Benefit,
Occupational Therapy  after deductible - limit  after deductible, -limlt | comblned visits per limited to 100 vislts per
(Represented) 60 visits combined/ysar 60 visits comblned/year | calendar year calendar year for
physical, speech and
occupational therapies
| ; combined
Pre-Admission Testing = 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit 80% Allowed Benefit
after deductible after deductible
Allergy Testing 0% Allowed Benehit 70% Allowed Benefit 100% Allowed Benefit 80% Allowed Benefit
_ after deductil:le after deductible |
Allergy Serum 20% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit, | 80% Allowed Benefit,
| after Deductibde, alter deductible, no maximurm no maximum
| o maximum nomasimum
(Wit RO e P o e T
Pre & Post-Natal . Covered In full 80% Allowed Benefit 100% Allowed Benefit | 80% Allowed Benefit
{Physlclan Servic:s) | after deductible 0 T —
Fennlty Tuting & L Familly Planuln; i =0 i "
Fenllltv Testln; & 90% Allowed Beneft 70% Allowed Benelit 100% Aflowed Benefit | 80% Allowed Benefit
Family Pianning |
In-Vitro Fertillzation 90% Allowed Benefit; 70% Allowed Benehit; 100% Allowed Benefit; | 80% Allowed Benefit;
{pre-authorization $100,000 lifetima $100,000 lifetime $100,000 lifetime $100,000 lifetime
requlred) maximum maxiru_um maximum maximum
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' 'Mv‘out of-Network Provider can balance bI_II thg ditference, Im_twe_q'l th""ﬂiWed ‘Amount and the bitled amount.
- 1
L c _ StandundOptlan  Hanoption |
I In-Network Dut-nl-l\letwolk‘ In-Network Out-of-Network®
'L Inpauent Manul lluhh & Substanca Ab!m ol Tl I Bt |
Inpatient Alcnhul [ 0% Allowed Benefit 70% Allowed Benefit 100% Allowed RBenefit | $100 deductible per
Substanca Abuse/ after deductible after deductible admission, then plan
Mental Health pays B0% up Lo 51,500
{Maps & out-of-pocket
Unreprasented) maximum per
{pre-avthorization admission, then 100%
required) : Allowed Benefit
| Inpatient Alcohol & | 90% Allowed Benefit 70% Allowed Benefit 100% Allowed Benelit | 5100 deductible
Substance Abuse/ after deductible after deductible paradmission, then
Mental Health plan pays 80% up to
{Represented) | $1,500 out-of-packet
{pre-authorization maximum per
| required) admission, then 100%
Py I . . | Miowed Benefit
Outpatient Mental Health & Substance Abse
Outpatient Mental $25 Copay 80% Allowed Banafit $5 copay/visit; | 80% Allowed Benefit
Health/Alcoho! B | after deductlble 100% Allowed Benefit
Substance Abuse
(Maps &
Unreptesenledl {
OMpallent Mental $25 Copay BO% Allowed Benafit S5 copay/visit; | 80% Allowed Benefit
Health/Alcohol & after deductible 100% Allowed Benefit
Substance Abuse
IRepresented) i o PSR W
| Miscallaneous Supplies & Services IREF LIV R
Nutrition Counseling 50% Allowed Beneflt 70% of Allowed Benefit | 55 copay/visit 80% Allowed Benefit
aher deductible after deductible is|
Diabetic Supplies 50% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit | 80% Allowed Benefit
| after deductible ~ after deductible il -
| insulin & Syringes Covered by Rx Plan A I s NN T - LA pap G _
Durable Medical 90% Allgwed Benefit 70% Allowed Benefit 100% Allowed Benefit  80% Allowed Benefit
Equipment after deductible after deductible - _ _
Private duty nursing | 90% Allowed Benafit 70% Allowed Benefit 100 % of Allowed B0 % Allowed Benefit
Qutpatient Only | after deductible after deductible Benefit |
{pre-authorization
required) - et el L i e i -
Hosplce Care §0% Allowed Benefit 70% Allowed Benefit 100% Allowed Benefit | B0% Allowed Benefit
= e | after deductible after deductibie o 1= j
Prosthatic Devices 90% Allowed Benefit | 70% Allowed Benefit 100% aliowed benefit | BO% Allowed Benefit
(such as artificial after deductible after deductible |
limbs} | |
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C under Hﬁ_unless an amem

¢ Parmanente HMO. Opent'Access Aeta Selact (HMO),
| Dependent Eligibllity: Dependent children, until the mi of the calendar year they reach ags 26, regardless of student o,
| maltal stats BT P S e S Y i N
Are Referrals Requlred? Yes | No |
Out-of-Pocket Maximum §1,100 per individual; $1,1le per lndlviciual;
£3,600 per family $2,200 per family
Plan Lifetime Maximum Benefit Unlimited Errorl Nut a valld llnk.
| Routine & preventive Services B F e e T L
Physician’s Office Visit (Annual Physical) | Covered In full Cwered o Fult
Well Baby/Child Care P Covered in full  Covered In fult
Routine GYN Examination Covered in full Cavered in full
Immunizations Covered in full Covered In full
Scraenings: Mammngraphv, Colorectal | Covered in full - call plan for details Cavered in full - call plan for detalls
& Prostate
| Physician Office Viskt {Non-Routine) S o B e e
Specialist Office Visht $5 copay par visit 55 :opay per visit
Hurln; Exams | $5 copay per wisht 55 copay per visit
Enurgunwﬂnummdﬂrgenttlreswcas. '_ 5 T R e e T
Ambulam:n Service Covefed In full lnr emersem:y unly = _é&;ed_lr-\ full fBr_e_rrTerEé;i& urily-
(based on medical necessity)

Emergency Room Observation—up to 24 | $50 copay £50 copay
hours or more presented via Emergency
Dapartment
{copay walved ONLY if adrnltte_d}_ |
. Urgent Care i __ﬁcamype_rﬂ_ el | _$5cnpaypervls|t_ Lol
| Hospital inpatient Services L REE IR L S R B V)
Anesthesla _ Covered In full Cavered In full
Haospltal Services including Room, Board | Covered In full Covered in full
& General Nursing Services
Diagnostic Lab Work & X-rays Covered in full | Covered in full i
Medical Surgical Physlclan Services Covered in full Covered in full
Physical, Speech & Occupational Covered in full | Covered in fuli
‘I'hnrapy : k : |
Organ ‘l'ransplant Covered In full for non-experimental | Covered In fult for non-experimental
{pre-authorization required) transplants transplants
Acute In-Patlent Rehab Covered In full | Covered Infull
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Cardiac Rehab
Chemotherapy & Radiation
Renal Diakysls

Dhgnosﬂc Lab ank & X-rays
outpatlent Surlerv

| Physlical, Speech & Occupational
meupy

Pre-Admission Testing

Allergy Testing

Allargy Se rum
/! Matemlty

Pre and Post-Natal {thsldan 5ervlces]

Delivery llnpatllnt)
Newbom Care llnpallent)

Ferﬁllty .Testlnl & Famllv Plannlng
Fertility Testlng & Family Planning

In-Vitro Fertilization

Mental Health & Snbstance Abun Beneﬂts

Care

Inpltlem Mental Healthlnleohol &
s_ubsunu Abuse

Outpatiant Mental Health/Alcohol &
Substance Abuse

| Miscelaneaus supplies  Serviees
| Nutrition & Health Educaﬂun

DHabetic Snppllas-l.an:ns. tast sttlps.
Glucometers

| insufin & Syringes Cavered by i plan

Durable Medical Equipment
(pre-authnrlzatlon requlred)

Private Duty Nursing
Ipre-aulhoﬂ:atlon requlred)

[ llusplee Care

Prosthetic Devices
| {such as artificlal imbs)
lpfe—au_thorludon required}

$5 copay per vish
s5 topay per visit
SS copay per visit

_ covered in full

$_5 copay per visit
45 copay per visit call plan for visht limits

45 copay per visit
$5 copay per visit
Coveredinful______
Covered infull
Covered in full
Covered In ul

35 :_npa_v pe;vtsll lo-r l;mily planning.

OpenAccess Astna Seject {HMO)

§5 copay per visit

| §5 copay per visit
Covered Infull
Covered in full
Cwered in full

85 copay per visit, limited ta 90 visits per

calendar year
Coverad in full
$5 copay per visit
~ Caverad in full

Cavered in full
Covmd in full
Covered In full

Mermber ms_t-s_ﬁarir_lg. l;ased on t;/pe ;f
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Fertility testing office visit and any other = service performed and place of service
fertllity services covered at 50% where rendered
50% of allowahle charges;$100,000 Call plan for specific state mandated
maximum [Ifetime benefit for up to 3 benelits
3ttempts per iva birth

-5 Bt s &
Covered In full Cnve.red In fuII

: (pre-authnrlzation requlr:d)
S5 copay per visit $5 copay per visit
=25 ES-EOPBV per visl-t- e _S-S_Eggav p;W-;t_ = ey |

Covered in full $5 copay
Covered in full | Cavered in full

| Coverad In full | Not covered
Covered .I_n full_ i f.:gv_ered in full
Covered In full Covered in full



-2 s - . .-- .___'... Era = ]
ooy gl Generke (el (N et

Mnmcvs,m.rk HI‘hopuunph“ - R SRR A PR Tt SR Dl T
WAPS/Unrepresenied |
| Retail (30-Day Supply) i $15 530 | 540
| Mant Orrler.fﬂetall |90 Dly Supplv} 520 i 540 | 560
Eﬁna . R
Retall {30-0ay Supply) e EE T T
Mail Order/Retall {80-Day Supply} $15 | s 535
" CareRirst CVSICaremark Standard Option Plan : .
Retall {30 Day Supply) 55 | $30 550
Mall Order/Retail {90-Day Supply) $10 ! $60 $100

The Standard Prescription Drug Plan requires that all plan participants meet a $50.00
deductible, per member, per calendar year. A deductible is the amount of covered expenses
you must pay before your insurance plan will pay benefits.

Lzoznl_

AT S
[ Miedical lan Enfollment  Mastmbme - Farily/fndividial

AL L ic"'""‘“"’”""‘?“ﬂ
| in-Network Out-of-Network |
rmum:lmlce : Advantage Active PRO Plans ] 1
High Option ' $1,000/62000 | None | $5500/$8,600 | 56500/$13,200
Standard Option <$45,000  $1,000/$2,000 | $2,000/$4,000 | $5,100/$10,200 $6,100/$12,200
Standard Option 544,995 $1,500/$3,000 | $3,000/56,000 $5,100/$10,200 $6,500/$13,200
| Astna & Kaiser Active HMO Plans AT 1T o A ARG 1§ S 5]
' Kaiser _ _“ | $1,100/53,600 | | $5500/$9,600 | $6500/$13,200 |
{Astnal )WLl 0B, | $1,100/52,200 $5500/$9600 | $6,600/$11,800

Out-of-Pocket Maximum Definition: The yearly out-of-packet maximum is the highest or
total amount your heaith plan requires you to pay towards the cost of your health care, Once
you have met your out-of-pocket maximums you will nat be required to pay towards the cost
of services, you will still be required to pay your premiums.

Out-of-Pocket expenses are what you pay for health-related services above and beyond your
monthly premium, including: annual deductible, colnsurance and copayments.

50



emAdministrators (NVA),

e acicating P

Covarad 100% after 510 :upav i Plan pays Up to 38
GlmsonceEverycalendar\’ear 7 e T < P PRRTER _]
i Lenses :
| s_inae_ Visian Covered 100% after $1S copay Up to $41.50
Bifocal ' Covered 100% after $15 copay Up 1o $67.00
Trifocal : Covered 100% after $15 copay Upto $89.50
Lentlcular (Cataract) | Covered 100% after $15 copay Up to 5100.50
| Lensas Options
Sofid Tints Covered 100% Uptos10
Fashion Gradient Tint Covered 100% ' T Ui: to$12
Standard Progressive Covered 100% Upto §50
T e R T e e e SR 1/ e adaasal
Frames Per Pair Covered up to $75 retall allowance (20% discount | Up to 529,50 |

off temalnlﬂg balance over $75 allowan:e)

|c Conhct Lenses Onu Every Calendar‘lear

Medically-Necessary Covered 100% ~ |upwsan |
Elective not Medically Covered up to $100 retail allowance {15% discount I Up to 5100 '
Necessary {conventional} or 10% discount (disposable) off

remaining balance over $100 allowance]]

fro nj
'—-"_——-—-_
entist, who will then. coordinate any, needed v
ts (dollar amounts};;which are [ted m:m and I your plan bookiet.

o @mw&%w&w PR

'Code Descriptian of Service Enrolizse Pays

| DO100:00298 1. Dignostic. & ' V|
nnlzo Pariodic oral evaluatlon astab!lshed patlenl I . s 5500_
00140 Umited oral evaluation - prublem focused $5.00
D0156 Comprehenslve oral evaluation - new orestabllshed paﬁent T - $5.00
DO210 | intraoral - compme serles olradiographlclma.'gs B . $25.00
60520 Wlnu'aoral periaplcalﬂrst radlographl: imsga W . _5400_ ]
00230 Intraoral - perlaplcal each additional radlugraphlclmage $3.00
D0272 Bitewings - two radiographic Images : ' ! $5.00
‘poz74 altewlngs fourradlographl:lmaga _ = _ _ e __u L _$i
| DO330 Panaramic rzdlographic image [ $20.00
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e e
l ‘_'F':ID “"tisft."‘::';%'e#!m m%é%lﬁ'“&m%ﬁgw
|: by your,den ~_'T".g_se:t'';E?qﬁfyﬂlﬁlft?(ﬁollar,arrmum.'.], whichare listed below and:In yi
0 maximums or deductibles.
| Coda Description of Service Enrollee Pays
| D1000:D0399 IL Preventive =
01110 Prophylais-adst = $1000
D1120 Prophylaxis = child $10.00
01208 Top_ical application of Auoride (prophylaxls excludedi - thmuaﬁ age 18 i S-S.ﬂo |
_ D1351 Sealant - per tooth ; = . $5.00 |
D2140 Amalgam - one surface, primary or permanent $28.00
D2150 Amalgam - two surfaces, primary or permanent . $35.00
D2160  Amalgam - three surfaces, primary of permanent | 4500
D2161 Amalg.a.m - four or more surfaces, primary or pec;rnarlent $55.00
D2330 Resin-based compasite - one surface, anterior $35.00
D2331 Resin-based composite - twb éudaces. anteri&r 545.00
02332 . Réslnbased :-omposité - three surfaces, anterior $55.00
| 0533-5 = Resln-baseﬁ :umposlt; - four or more surfaces or involving Incisal angle (anterior) $80,00
| pz381 Resin-based composite - one surface, posierinr I $40.00
02392 Resin-based comp;slté « two surfaces, postérior | 550.00
D2750 | Crown - porcelain fused to high noble metal I ¢3g0.00
027:52 Cniwn - porcelain fused ta noble metal 5380.06 :
02790 | Crown - full cast high noble metal $390.00
D2792 Crown - full cast noble metal $380.00
D2520 Re-ce;nent crown ' 5_2500
D2950 core huifduﬁ. lndudiﬁg any pl;ns ) \ $5000
ﬁzssa Pre_fai:rkated post and core In addition to crown §70.00
D3000:0399S W.Endodonts T
D3310 | Endodontic therapy, anterior tnath (excluding final restoration} $200.00
 D3320 | Endodontic t_herap_y, l;lcuspld tooth (excluding final restoration) 5-50000
. D33%0 Endodontlc therapy, molar {ndudlng final restorallon) = 5425.00
1D4006:04995 V. Peribdortis LR ZE
| D43m L Perjodontal scaling and root planting - four or more teeth per quadrant | $60.60
D4310 | Periodontal maintenance » 3 - . 5500_0 '} |
D?Mb i Exuactlbn, erupted tooth or exposed root (elevation andjor .fo.r:ep.s. remaval) $35.00 :
7 DTJ'il-u Su;gical:en-\ml ﬁf erupted toath requiring temaval of bane andlbr_se_ct_lo-ning of 55000

tooth, and Including elevation of mucoperiosteal flap if indicated
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Undetis OHMO pian,you'N nﬁﬁ#&.‘s&- sl mary care st o e Und Concordianatwark,
‘Selact a primary care dentizt; who will then coordinate Iy naeded referrals to'a spedallst. Covered servic

jed
Ii-‘f‘inur.dentist have preset wﬁs {dollaramotmts), which'are (isted below and In your plan bookl'ﬁm are
m nHmum of ded deductlbls:

l:dd‘;. ¥ e DeurlpllnnofSle S ) X ﬁEnm!ln_ PavsJ:
[ uwnno-nms \n. onl and Miiﬂlafaclal Surgery T ; ST 1
D7230 | Removalof Impacted tooth - partiallybony s11000 |
D7240 . | Removal of Impacted tooth - curnple.t;.lg bony . : 5150 o |
D9110 | Palliative {emergency} 1reatmentofdental pain - minor procedure * 510.00 |

- Dan30 ._ tnhalatlon of Ni;ro;:sbxide_lAnxiolysls Ana!gesll ) 528 .00

NOTE: THISISONLY A BR!EF SUMMARY OF THE PLAN. The Group Dental Service Contract must be

consulted to determine the exact terms and conditions of coverage. An Evidence of Coverage will
be sent to you upon enroliment.
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2020 Plan Year: lanuary 1 =Dece

T

This praferred: pmidnr plan oifers the convenlence and. I'Iexlhllity of visiting any licensed

services are pa = paid ba pg;gm__ tai'e'—%_ £ for, ',m' 'mpl"' e,"ﬂllngs are co muml at
the most plan value'hf &;‘Eﬁuﬁg a United Concardia P70 dentist: PPO network denusu""""‘l
] ancl aan he!padvise you on questions reprdlngyoursham of the payment.

'CONCOR! ]

- T : ; e e - - - - i i e b ;-_".-'. s
_ Benefit Category' In-Network! Non-Network®
 cass 1= Diagnostc/provenitve Servcs

Exams

2 per calen_dar year
| X-rays

Bltewing 2 per calendar year; Full Mn_:ulh 1par36 mnn!hs

Cleanings

2 per calendar year |

Fluoride Treatments 100% 100%
2 per calendar year to age 19

| Sealants |
1 per t_uulh per 36 months to age 19 on permanent first and second molars |

Space Maintalners
1 per 60 months

palliative Traatment (Emergencvi
| Class il = Basic Services

Basic Restarallve {Filllngs, eu:.)
1 per surface per 12 months

Simple Extractions | BO% 71,8
Cumplex Dml Surgeru_'
Genera) Anesthesia

(CassW-MojorSendes e

Nonsurgical Periodontics |
Scaling & Root Plinlr!g lper24 months, per quadrant

surglcal Perindontlcs ln:ludlng bane surgery, tissue surgery,
and blte adjustments
1per 50 mnnths

Endodontlcs

Inlays, Onlays, Crowns
1 per 60 monlhs

| Prosthetles (Brld;ns, Dentnm]
Full and/or partial dentures 1 per 60 months

Repalts of Crowns, lnlays. Oulm, Bridges & Benmrns

1 in any 12-month period per specific area of apgliance _

Impllnts '
1per60 mnr}ths !

. e —

! Dependent children covered to age 26.

2 Reimbursement Is based on our schedule of maximum aliowable charges [MACs). Network dentists agree to accept our allowances as
payment in full for covered services. United Concordla creates out-of-network charges utifizing FAIR Health data supplemented with
our charge data as appropriate. We than calculate the out-of-netwark charge at the 80™ Percentila of such data. Non-natwork dentists
may bill the member for any difference between our aliowance and their fee.



United Cont

2020 Plan Year'lanuary 1 = December, 3
This preferred proyider, plan offess the convenlence and fisdbilicy of visiting any Nicensed d n'd'lf.. gnﬂernfcwund
y upav'i:luﬂgemalning_ _

s'ﬁ't‘lcu are paw based"‘on' "a"'pe' rcen ta'g'e—"‘ £ fotlmple.*ﬁllings are cnvered’nt B‘gg_i, u

e, 2533.??.2"-"..“;“0 ’*——*—“ﬂ?"éﬂ.ﬁmri'&s—‘ﬁ? T et
: [ ~ CONCORDIAFLEXPLANI
| Benefit Category® Ip-N_gmgrlc‘ Non-Network?
Orthadantics for dependent chidren to age 19 | |
DlagnosTc. Active, Retention Treatment = | 50% 0% i
[Mnxlmurns & neduumm {applies to mcé'mblnatlnn of servicas recelved from network and non-network dent Is tiL o
Calendar Year Program Deductible i $50 /5150
{per member/per family) Januvary 1 - December 31 } Excludes Class | & Orthodontics
| Caiend.a;ﬁari’rogl.am_h_na_ximﬁm {per member} . . | == 51,500
| January 1 - December 31 | Exr.iudes Orthodontlcs
- = 1 $1, 500

| Ufetln;e Orthodontic Maximum [per child dependent)
Representative listing of covered services—summary of coverage provides a detailed description of benefits.
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Bptional Lifa/ADAD g

Optional Life Premium

~ Am CostPecSyobuofCoversge

f .

Under 30 $0.0500 i
—— ad b g .
ST N SN P
L 40 20 RN | Ty 501100 SN
i 45-49 | $0.1800
| so-s4 | ~ $0.3150 |
| 55-59 i  soaBs0
| 60-64 i $0.7800 |
6569 | $1.3500 3
70-74 | $2.6600 |

Active Basic Life/ADRD Coverage
ErT'lpluvment

e ~ BenaftAmount’
| cus | 1x Annwal Salary, Minimum $17,630
|APSCMELocal2202 | 1x Annwal Salary, Minimum 515,000
| AFSCMElocal4s _1"5 Annual Satary, Minimum $15,000
| arsc AFSUHE anal 558 T 1xAnnval Salary. Mlnlmum_sgﬁ
[LFi7e Ty "'Iﬁnﬁugl'sﬁawTsf.sﬁﬁ =,
Palice : e 1 x Annual Salary e Lo |
s [assmsany
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HEALTH INSURANCE _Z_Di_ﬁ-l
PLAN RATES for gl
ACTIVES Py 1
Cowige Tws & Dasai¥tort Coy femgioyesl Tow | Ciy |Employes
M-Pﬂ*lnlm_)nll lﬂ‘ $ ASAB2($ 14715 28470 |SINTA |3 Sap4 |5 13215|5  10585 5 20473 3T |S28L1B |5 dss
A3-Panicipant + Chid 1oAY s sama|s  mazo|s 4erc|saives  orod s 2uas|s  wsmals 4aer|s eteno|saascals 12
[A2-Farticipari + Spouse $t20440 |5 oeos2|y  a0ea |5 ssssa fseman|s nraa|s aveils  zzas|s ssso)s smz|sswoss|s s
[a-Paricipant + Famly SLT2050 |5 437848 |3 441208 70419 (9839203 1534218 3w0e|S 7SS 70414 DRLID|SYRASS [T 19884
BluaCholca Adv High PPO Contribution: Ssme as Standard
acTives Blweskly Westy Pﬂ’.ly_ ]
Coversga Tiar & Descripion Tot | oy | Ewpoyes | Tow [ oy To 5_!__ Total | ey |Employes)
41-Pacticipant Ondy sleniriis a4seeals 1620008 20804 S2n178ls 713183 wadr|s  wossa|s wses msm|sxeu|s eaos
A3 #aniicpent + O $115000 |8 ees2|s s ls ssoes|sairr)s 1wos|s 2esa2{s  ieses|s eesils esrae|ssescafs e
A2 Participart + Souia sioem|s wasz|s  soorls emssissaols wses|s i3 zaasls vasa|s vaacsisssomals weaar
A4-Pasticipant + Famlly |s 137848 | 3 ses20 (s zaseals 4m4aas  awvesis vizwr{siossre | sresss g e
Contribution: | "50% |
ACTIVES Btk [Weaidy RiPay 3 il
Coverage Ther & Dascription Employes | Total | Chy [Empleyes| Toral Chy |employe Towt | oy
[ALP, siszoris 4mapels  m121)s useviszoi|s  usals 27 (s  wost|s 12205 s (samer]s ma
AY-Pariicipart + Chid S1at002)|s o09m|s oo s seasa|semezls ssmas mzws  mess|s An|s sme|ssew(s o
AZPanickard + Spouse SLATMS toosst (s 1t7a |3 sis70l548403]s  ssT|s 2o7es|s  naer|s s7als was(ssms ons
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PRESCRIPTION PLAN RATES fo
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DENTAL PLAN RATES for
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METLIFE - LIFE PLAN RATE|

2020 |

BASIC LIFE
ACTIVES

Coverage Coverage City Employes
1x annual salary Includes basic AD&D S _ 0aA780ls 04790 % -
1x annwal salery + §1500 incudes basic ADSD |5 ~ _oamolls  oameo|s 0
1x annual salary, $15,000 min Includes basic AD&D [’ 'qi{zicﬂ[s 04790 | $ -
1x annual salsry, $17,630 min Includes basic AD&D g " pa7eolls  oa780|s c

X 5 R max e

ADAD ‘s 04780/[5  0.1730 | § -
SUPPLEMENTAL LIFE
ACTIVES
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IOpIionaI Life Only: Ages 0 - 29 - 3 0.0600
|0puona| Life Only: Ages 30 - 34 - Is 0.0800
IDpllonal Lifm Only: Agas 35 - 39 - Is 0.0800
|optianal Lite Onty: Ages 40 - 44 =|'s 0.1100
IOpumal Life Only: Ages 45 - 49 - Is 0.1800
|0puma| Life Only: Ages 50 - 54 Tl | s 0.3150
|Optionat Life Gnly: Ages 55 - 50 = |3 0.4850
|Optional Lite Only: Ages 60 - 84 = |G 0.7800
[Optional Lite Only: Ages 85 - 60 s 1.3600
|0puona| Lifa Only: Agas 70 - 74 - Is 2.6600
IOp!IonaI Lile Only: Ages 75- 89 - Is 3.6100
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|Optional Life wiin ADSD: Ages 30 - 34 ils 0.1050
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|0puonau.uawmmnacr.;\guso.54 - s 0.3400
Optional Lifs with AD&D: Ages 55 - 59 - Is 0.5100
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Optional Life with ADAD: Ages 85 - 69 - Is 1.3850
Optianal Lifa with AD&D: Agas 70 - 74 - s 2.6850
Optional Life with AD&D: Ages 75 - 89 - 1% 3.8350




LOCAL 2202 - FY20 3% Increase

Effective - 07/01/2019

ADDENDUM B
SALARY SCHEDULE

3% 2%
FULL PERF.

GRADE | HIRING LEVEL LEVEL SENIOR LEVEL | LONG.1-5 | LONG.6
550 $31,187 $31,623 $32,727 $982 $655
551 $31,623 $32,104 533,342 $1,000 $667
552 $33,240 $33,933 $35,615 $1,068 §712
553 $35,102 $36,043 $38,669 $1,160 §773
556 $45,030 546,681 $51,836 $1,555 $1,037
558 548,411 $50,271 $56,232 51,687 $1,125

LOCAL 2202 - FY21 2% Increase
Effective - 07/01/2020
3% 2%
FULL PERF.

GRADE | HIRING LEVEL LEVEL SENIOR LEVEL | LONG.1-5 | LONG. 6
550 $31,811 $32,255 $33,382 $1,001 5668
551 $32,255 $32,746 $34,009 $1,020 $680
552 $33,905 $34,612 $36,327 $1,090 $727
553 $35,804 $36,764 $39,442 $1,183 5789
556 $45,931 547,615 $52,873 $1,586 $1,057
558 $49,379 $51,276 $57,357 $1,721 $1,147
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioncr

417 E. Fayette Street, Suite 1203

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C “JACK™ YOUNG, Mayor

ADDENUM C
ARTICLE 12 SICK LEAVE - ACCRUAL

January 2, 2020

Tami Knox, President
AFSCME, Local 2202
1410 Bush Street, Suite A
Baltimore, MD 21230

Dear Ms. Knox:

At the beginning of each fiscal year, all bargaining unit employees will be front-loaded forty (40) hours of Sick
and Safe Leave commensurate with the Maryland Healthy Working Families Act; and,

1. At the beginning of each fiscal year, the remaining approximately seven (7) days of paid Sick Leave
will accrue in equal weekly/bi-weekly increments over the 12-month period; and

2. Any unused Sick and Safe Leave remaining at the end of the fiscal year, will be added to the employee’s
Sick Leave bank; and,

3. The accrual and documentation of paid leave that qualifies as Sick and Safe Leave shall be periodically
reported to each employee as directed in Section 3-1306 of the Maryland Healthy Working Families
Act; and,

4. In each fiscal year following Fiscal Year 2020, employees will be permitted to use Sick and Safe Leave
but only to the number of days allowable annually under the Maryland Healthy Working Families Act;
and,

5. Notwithstanding the City’s current policies and procedures, and the provisions of the Parties’ MOU

with respect to the use of paid sick leave, the City shall additionally permit all employees to use Sick
and Safe Leave for the purposes recognized under the Maryland Healthy Working Families Act.

Sincerely, b o
(Llsral . Hppre- Lt

Deborah F. Moore-Carter
Labor Commissioner

Accepted for Local 2202:
j&m ‘*gum /2820

Tami Knox, President/Date
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F, MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E. Fayette Street, Suite 1203

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C “JACK" YOUNG, Mayor

ADDENDUM D: COMPENSATION STUDY

January 27, 2020
Tami Knox, President
AFSCME, Local 2202

1410 Bush Street, Suite A
Baltimore, MD 21230

Dear Ms. Knox:
The Employer shall conduct the following classification and compensation studies:

¢ Human Service Workers I & 11
¢ Energy Program Technician I & I1

The compensation study shall be completed on or before December 31, 2020.
When notified by the Department of Human Resources that the study has been completed, the
Executive Director of MOFCS shall meet and confer with the Union to discuss the outcome of
the study. A representative from the Department of Human Resources shall also be in attendance
to discuss the findings of the study.

Sincerely,

O horad - Wepo Caitix

Deborah F. Moore-Carter
Labor Commissioner

Accepted for Local 2202:

YnacLary 18w

Tami Knox, President/Date

cc: Quinton M. Herbert, J.D., Director and Chief Human Capital Officer
Tisha Edwards, Executive Director
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E Fayette Street, Suite 1203

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C “JACK” YOUNG, Mayor

ADDENDUM E: LATENESS POLICY

January 27, 2020
Tami Knox, President
AFSCME, Local 2202

1410 Bush Street, Suite A
Baltimore, MD 21230

Dear Ms. Knox;

Within thirty (30) days of the notation of the Memorandum of Understanding by the Board of
Estimates, the Executive Director of MOFCS shall convene a labor management committee to
develop an Agency-wide lateness policy.

The committee shall consist of three (3) members of each labor and management.

To expedite the process, management shall provide a draft lateness policy at this first meeting.
The goal of the committee is to recommend an Agency-wide lateness policy to the Executive

Director on or before February 1, 2020. The ultimate approval of the policy is the sole authority
of the Executive Director.

Sincerely,

Dkstal % Mo Cartx

Deborah F. Moore-Carter
Labor Commissioner

Accepted for Local 2202;

A

Tami Knox, President/Date

cc: Tisha Edwards, Executive Director
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