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ARTICLE 23 1 
COMPENSATION 2 

23.1 Administrative Law Judges General Service Pay Range Assignments 3 

A. On July 1, 2023, each Administrative Law Judge (ALJ) position covered by 4 

this agreement will be placed on the General Service Salary Schedule as 5 

follows: 6 

Entry ALJ Range 68 

Line ALJ Range 70 

Lead ALJ  Range 7273 

Senior ALJ Range 74 76 

 7 

B. Effective July 1, 2023, each ALJ position covered by this agreement will 8 

continue to be assigned to the same salary range of the “General Service 9 

Salary Schedule it was assigned on June 30, 2023.  10 

C. Effective July 1, 2023, all ranges and steps of the General Service Salary 11 

Schedule will be increased by four percent (4%) as shown in Appendix A. 12 

This salary increase is based on the General Service Salary Schedule in 13 

effect on June 30, 2023. 14 

D. Effective July 1, 2024, all ranges and steps of the General Service Salary 15 

Schedule will be increased by three percent (3%) as shown in Appendix B. 16 

This salary increase is based on the General Service Salary Schedule in 17 

effect on June 30, 2024. 18 

B. Pro Tem ALJs will be paid at the hourly rate established for Range 70, Step 19 

L.  20 
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23.2 Periodic Increases  1 

An employee’s periodic increment date (PID) will be set and remain the same for 2 

any period of continuous OAH service in accordance with the following: 3 

A. The period increment date (PID) is based on the employee’s initial date of 4 

hire with the Office of Administrative Hearings (OAH) as an 5 

Administrative Law Judge. The PID date is twelve (12) months from the 6 

OAH hire date. 7 

B. Employees will receive a two (2) step increase to their base salary annually, 8 

on their periodic increment date, until they reach the top step of the pay 9 

range, currently Step L.  10 

C. Employees who are appointed to another position with a different salary 11 

range maximum will retain their periodic increment date and will receive 12 

step increases in accordance with this section and 23.5 below. 13 

23.3 Longevity Increase  14 

All employees will progress to Step M six (6) years after being assigned to Step L 15 

in their permanent salary range. The Employer may increase an employee’s step to 16 

Step M to address issues related to recruitment, retention or other business needs. 17 

23.4  Salary Adjustments  18 

The Employer may adjust an employee’s base salary within their salary range to 19 

address issues that are related to recruitment, retention, or other business-related 20 

reasons. Such an increase may not result in a salary increase greater than Step M of 21 

the range. 22 

23.5 Adjustment for Change in Appointment 23 

Employees appointed to a position with a higher salary range will be placed in the 24 

new range at a salary that is nearest to five percent (5%) higher than their previous 25 
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base salary. The Chief may approve an increase beyond this minimum requirement, 1 

not to exceed the maximum of the salary range. 2 

23.6 Part-Time Employment 3 

Monthly compensation for part-time employment will be pro-rated based on the 4 

ratio of hours worked to hours required for full-time employment. 5 

23.7 King County Premium Pay 6 

Employees assigned to a permanent duty station in King County will receive five 7 

percent (5%) premium pay calculated from their base salary. When an employee is 8 

no longer permanently assigned to a King County duty station they will not be 9 

eligible for this premium pay. 10 

23.8 Salary Overpayment Recovery 11 

A. When the OAH has determined that an employee has been overpaid wages, 12 

the OAH will provide written notice to the employee, which will include 13 

the following items: 14 

1. The amount of the overpayment, 15 

2. The basis for the claim, and 16 

3. The rights of the employee under the terms of this Agreement. 17 

B. Method of Payback 18 

1. The employee must choose one (1) of the following options for 19 

paying back the overpayment: 20 

a. Voluntary wage deduction 21 

b. Cash 22 

c. Check 23 

2. The employee will have the option to repay the overpayment over a 24 

period of time equal to the number of pay periods during which the 25 
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overpayment was made, unless a longer period is agreed to by the 1 

employee and the OAH. The payroll deduction to repay the 2 

overpayment shall not exceed five percent (5%) of the employee’s 3 

disposable earnings in a pay period. However, the OAH and 4 

employee can agree to an amount that is more than the five percent 5 

(5%). 6 

3. If the employee fails to choose one (1) of the three (3) options 7 

described above within the timeframe specified in the OAH’s 8 

written notice of overpayment, the OAH will deduct the 9 

overpayment owed from the employee’s wages. This overpayment 10 

recovery will take place over a period of time equal to the number 11 

of pay periods during which the overpayment was made. 12 

4. Any overpayment amount still outstanding at separation of 13 

employment will be deducted from their final pay. 14 

C. Appeal Rights 15 

Any dispute concerning the occurrence or amount of the overpayment will 16 

be resolved through the grievance procedure in Article 19, Grievance 17 

Procedure, of this Agreement. 18 

23.9 Bar Dues Reimbursement 19 

A. Beginning January 1, 2024, permanent ALJs employed by OAH as of 20 

January 31 each year hired on or after July 1, 2023, shall be members in 21 

good standing of the Washington State Bar Association, either as full 22 

members or judicial status members. Permanent ALJ’s hired after January 23 

1, 2024 will have until the following January to become members of the 24 

Washington State Bar Association.  25 

B. Permanent ALJ’s employed by OAH as of January 31 each year They shall 26 

be reimbursed for either the calendar year’s judicial status bar dues if they 27 

have paid either for judicial status or base dues for full membership status 28 



Employer Last, Best, Final Proposal 
WFSE ALJ/2023-2025 Negotiations 

September 22, 2022 
Page 5 of 6 

dues, less the Keller deduction or any other section dues, fees or optional 1 

amounts such as Washington State Bar Foundation donations. Permanent 2 

ALJs include ALJs who are serving temporary appointments who have a 3 

return right to their former permanent position. 4 

C. ALJs employed by OAH as a pro tem as of January 31 each year are not 5 

eligible for reimbursement of bar dues for that calendar year. 6 

D. ALJs hired into temporary appointments, who do not have return rights to a 7 

position within OAH are not eligible for reimbursement. 8 

E. At the time of the request for reimbursement, the ALJ must be a current 9 

employee. 10 

F. Bar dues request requirements will be in accordance with agency 11 

policy/procedure. 12 

G. Permanent ALJs hired prior to July 1, 2023 not currently licensed by the 13 

Washington State Bar Association will be reimbursed the one-time cost of 14 

Washington State Bar Association reciprocity if they choose to join during 15 

the life of this CBA. Those who do not choose to join the Washington State 16 

Bar will not have their bar dues reimbursed.  17 

X.2 Reimbursement 18 

A. If the ALJ is licensed in more than one jurisdiction, OAH will reimburse bar 19 

dues for only one jurisdiction. 20 

B. If the ALJ is licensed in Washington, OAH will reimburse the Washington State 21 

Bar Association (WSBA) dues, regardless of whether the ALJ is licensed in 22 

other jurisdictions. 23 

C. If the ALJ is not licensed in Washington, OAH will reimburse allowed dues for 24 

one jurisdiction, but not more than the maximum amount allowed for WSBA 25 

dues. 26 

D. OAH will reimburse base dues only, minus the amount of the Keller deduction. 27 

OAH will not reimburse optional amounts, section membership dues, or the 28 

Client Protection Fund Assessment. 29 

E. Bar due request requirements will be in accordance with agency policy. 30 
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