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1995 -2001 CITYWIDE AGREEMENT

COLLECTIVE BARGAINING AGREEMENT entered into this___ day of
by and between the City of New York and related public employers pursuant to and limited to
their respective eections or statutory requirement to be covered by the New York City Collective
Bargaining Law ("NYCCBL") and their respective authorizations to the City to bargain on ther
behdf and the New York City Hedth and Hospitds Corporation (hereingfter referred to jointly
as the "Employer”), and Digrict Council 37, AFSCME, AFL-CIO (the "Union"), for the period
from January 1, 1995 — June 30, 2001.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the
results thereof to writing,

NOW, THEREFORE, it ismutualy agreed asfollows:

ARTICLE I - UNION RECOGNITION ON CITYWIDE MATTERS
Section 1.

The Employer recognizes the Union as the sole and excusve collective bargaining
representative on citywide matters which must be uniform for the following employees.

i Mayora agency employees subject to the Career and Sdary Plan.

ii. Employees of the Health and Hospitals Corporation with the exception of Group 11
employees and interns and residents.

iii. Employees of the Off-Track Betting Corporation and the New York City Housing
Authority pursuant and limited to the extent of their repective dections to be covered by
the NY CCBL.

iv. Employees of the Comptroller, the Didrict Attorneys, the Borough Presidents, and the
Public Adminigrators, who are subject to the Career and Sday Plan, pursuant and
limited to the terms of their respective eections to be covered by the NYCCBL, and any
museum, library, zoologicd garden or smilar culturd inditution for employees whose
sday is pad in whole from the City Treasury, pursuant and limited to the dection of
sad culturd inditution to be covered by this Agreement.

Section 2. Exclusions

a. Prevailing rate employees are excluded from the coverage of this Agreement.

b. Managerid, confidential, exempt civil service employees, and other employeesindigible
for collective bargaining are excluded from the coverage of this Agreement.

Section 3.

The Employer recognizes the Union as the sole and excusve collective barganing
representative for employees included in the New York City Employees Retirement System on
penson maters which mugt be unifoom for dl such employees pursuant to Section
1173-4.3(8)(5) of the NYCCBL. In the event that the current prohibition against bargaining for
retirement benefits is discontinued, the parties agree to reopen negotiations on this matter.
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Section 4.

For the purposes of this Agreement, the term "employed' shdl meen a full-time per anum
worker, unless otherwise specificdly indicated herein.

Section 5.

Effective January 1, 2000, and each April I, July ¥, October I, or January T theredfter, any
per diem employee who has worked the appropriate number of hours in the normd full-time
week edtablished for such per anum title as lisged in Appendix A of this Citywide Agreement
for a leest eghteen (18) continuous months immediaidy preceding the beginning of sad
guarter, and who continues to meet the above-sated conditions without a break in service of more
than 31 days, shdl be deemed to be an “employeg’ under Article I, Section 4 of the Citywide
Agreement, subject to the conditions listed below.

a.

The following sections of the Citywide Agreement shdl not be gpplicable Article V,
Sections 18 (summer hours) and 19 (per diem accrud leave rates); and Article VI, Section
8 (summer hours).

Seniority for digibility for benefits pursuant to this Section 5 shal be computed from the
date 18 morths prior to the date such employee becomes covered by this Section 5.

These provisons shal not gpply to employees hired pursuant to Rule 5.6 of the Personnel
Rules and Regulations of the City of New Y ork.

Notwithstanding the provisons of this Section 5, an employee, who a the time of
gopointment to a title is assgned to regulaly work the normd full-time work week
established for such per annum title as listed in Appendix A must continue to work such
on a full-time basis for a least 2 years without a break in service of more than 31 days, to
be covered by Article XVI (Disciplinary Procedure For Provisond Employees), subject
to the conditions listed below.

i The employee mugst have been sarving provisondly in such compstitive class

pasition on afull-time per annum or full-time per diem basis.

ii. Prior provisona service followed by permanent service may not be aggregated
with current provisond service (e.g. prior provisona service as a temporary or
seasond  “step-up” followed by permanent service may not be counted towards
meseting the service requirement in an employee' s current provisond position)

For the purposes of this Section 5, Article IX, Section 24 and Article XVI the following
unpaid time in excess of 31 days will not be deemed a bresk in service or be counted as
savice

i for maternity/childcare leave;

ii. for military leave;

i jury duty;

iv. for union business pursuant to Executive Order 75;

V. while pending workers compensation determination;

Vi. while on workers compensation option 2;
vii.  duetoillnessor exhaudtion of paid sick leave; and
viii.  dueto family illness
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ARTICLE Il - WORK WEEK
Section 1.

The norma work week for employees in esch of the titles covered by this Agreement shdl be
ligted in the attached Appendix A. If a title covered by this Agreement is inadvertently omitted
from the attached list, the number of hours in the norma work week for employees in such title
ghdl be determined by the parties in accordance with the number of hours being worked by a
mgority of employees in the affected title and added to Appendix A. The hours in the norma
work week for employees in any newly established title which is creasted during the term of this
Agreement and is covered by this Agreement shdl be determined by the Employer and added to
Appendix A.

Section 2.

Wherever practicable, the norma work week shdl consst of five (5) consecutive working days
separated by two (2) consecutive days off. This shall not, however, conditute a bar to the
investigation and implementation by the Employer with the Union's participation and consent of
flexible work weeks, flexible work days or other dternative work schedule&(s).

ARTICLE Il - SHIFT DIFFERENTIAL AND HOLIDAY PREMIUM

This Article is applicable to all employees except those in classes of positions
certified by the Board of Certification in Decision No. 50-73 [Doctors Council]
and subsequent amendments to said certification.

Section 1.

a. There shdl be a shift differentid of ten percent (10%) for al employees covered by this
Agreement for dl scheduled hours worked between 6 PM. and 8 A.M. with more than
one hour of work between 6 PM. and 8 AM. This provison shdl not gpply to
employeesin the titles of Houseparent and Senior Houseparent.

i For adl employess newly hired after July 14, 1996, this provison shdl apply to
scheduled hours of work between 8:00 P.M . and 8:00 A.M.

ii. For employees covered by Unit Agreements that expire March 31, 2000,
subsection 1(a)(i) shdl bein effect from July 15, 1996 to March 31, 2000.

iii. For employees covered by Unit Agreements that expire December 31, 1999,
subsection 1(g)(i) shdl bein effect from July 15, 1996 to December 31, 1999.

b. An employee working overtime shdl only receive a shift differentid if the employee is
recaeiving draight time cash compensation. In such cases the shift differentid shal be
cdculated separately from the overtime compensation. In dl other cases, the employee
ghdl recaeve only the compensatory time or premium ovetime pay provided for in
ArtidelV.
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Section 2.

a. If an employee is required to work on any of the holidays listed in Section 9 of Article V,
the employee shdl receive a fifty percent (50%) cash premium for dl hours worked on
the holiday and shdl, in addition, receive compensatory time off a the employe€s
regular rate of pay. Compensatory time off earned pursuant to this Section may be
scheduled by the agency either prior to or after the day on which the holiday falls.

b. If the holiday desgnated pursuant to this Agreement fals on a Saturday or a Sunday the
following provisons shdl apply:

i The fifty percent (50%) cash premium and compensatory time off a the
employee's regular rate of pay shal be pad to dl employees who work on the
actua holiday only.

ii. Employees required to work on the Friday or Monday day of observance
designated pursuant to Article V, Section 9 shdl receive compensatory time only.

iii. For an employee scheduled to work on both the Saturday or Sunday holiday and
the day designated for observance the following shdl apply:

(@D} If the employee is required to work on only one of such days the
employee shdl be deemed to have received compensatory time off and
ghdl receive the fifty percent (50%) cash premium only when required to
work on the actud holiday.

2 If the employee is required © work on both such days, the employee shdl
receive the fifty percent (50%) cash premium and compensatory time off
a the employees regular rate of pay only for al hours worked on the
actud holiday.

C. I If an employee is required to work on a holiday which fals on the employee's
scheduled day off, the employee may choose whether such holiday work is to be
compensated by the fifty percent (50%) cash premium and compensatory time off
provided for above, or if the employee is othewise digible, by the overtime
provisons of Article1V.

ii. An employee shdl not receive for the same hours of work both (1) overtime pay
and (2) thefifty percent (50%) cash premium and compensatory time off.

iii. Regardless of whether the holiday fdls on a regular working day or on a
scheduled day off, if the number of hours worked on such holiday exceeds the

employees normd daily tour of duty, dl hours of work in excess of such normd
daily tour of duty shdl be covered by the provisons of Article IV.

d. Shifts which begin a 11 P.M. or later on the day before the holiday shal be deemed to
have been worked entiredly on the holiday, and shifts which begin a 11 P.M. or later on
the holiday shdl be deemed not to have been worked on the holiday.
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e. As an dternative to the methods of compensation provided in subsections 2(a), 2(b), and
2(c), an employee may €ect in writing to recelve compensation either entirely in cash or
entirdly in compensatory time for any such holiday worked. Such dection shdl be
subject to the gpprova of the agency head, executive director of a hospitd, or the Chief
of Personnd in the Police Department, or their desgnee whose decison shdl be find. In
no caxe shdl the compensatiion under this provison exceed or be less than the vaue of
the compensation provided under subsections 2(a), 2(b), or 2(c).

Section 3.

a. An employee may receive both a shift differentid and holiday premium pay for the same
hours of work, but in such cases each shdl be computed separately according to
subsection 3(b), below.

b. Shift differentids and holiday premium pay shdl in dl cases be computed on the
individua employee's hourly rete of pay as determined in Section 6 of Article1V.

Section 4.

Part-time per annum, hourly, per diem, per sesson and seasond employees shdl be covered by
the terms of this Article.

ARTICLE IV - OVERTIME

In the event of any inconsistency between this Article and standards imposed by Federal or
State Law, the Federal or State Law shall take precedence unless such Federal or State Law
authorizes such inconsistency.

Section 1.

For purpose of the overtime provisons of this Agreement, dl time during which an employee is
in full pay datus, whether or not such time is actualy worked, shdl be counted in computing the
number of hours worked during the week. However, where the Fair Labor Standards Act
("FLSA") provides for more beneficid compensation than the overtime provisons of this
Agreement such benefits shal be caculated on the basis of time actualy worked.

Section 2.

a. "Authorized voluntary ovetime' and "authorized voluntay dandby time' shdl be
defined as overtime or standby time for work authorized by the agency head or the
agency head's designee, which the employee is free to accept or decline.

b. "Ordered involuntary overtime' and "ordered involuntary standby time' shdl be defined
as overtime or standby time which the employee is directed in writing to work and which
the employee is therefore required to work. Such overtime or standby time may only be
authorized by the agency head or a representative of the agency head who is delegated
such authority in writing.
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Section 3.

a.

Ordered involuntary overtime which results in an employee working in excess of forty
(40) hours in any cadendar week shdl be compensated in cash a time and one hdf (1-1/2
times).

For those employees whose norma work week is less than forty (40) hours, any such
ordered involuntary overtime worked between the maximum of that work week and forty
(40) hours in any cdendar week, shal be compensated in cash at draight time (1x). For
employees granted a shortened work day under Section 18 of Article V, compensatory
time for work performed between thirty (30) and thirty-five (35) hours a week when such
shortened schedule is in effect shdl be granted a the rate of draight time (1 time), but
such work shall not be consdered overtime.

Upon the written gpprova of an employee's request by the agency head or designee, an
employee who works ordered involuntary overtime shdl have the option of being
compensated in time off a the agoplicable rates provided in Sections 3(@) and 3(b)
provided that the exercise of such option does not violate the provisons of ("FLSA").

There shdl be no rescheduling of days off and/or tours of duty to avoid the payment of
overtime compensation. Any work performed on a scheduled day off shdl be covered by
thisArticle

Employees who are paid in cash or who are compensated in time at the rate of time and
one-hdf (1v2X) for overtime pursuant to subsection ¢ of this Section or the Far Labor
Standards Act may not credit such time for med alowance.

Section 4.

a.

Authorized voluntary overtime which results in any employee working in excess of the
employee's norma work week in any cdendar week shal be compensated in time off at
the rate of sraight time (1x).

For employees covered by the provisons of FLSA, voluntary overtime actudly worked
in excess of forty hours in a caendar week shal be compensated at the rate of time and
one-hdf (1¥2) in time provided that the total unliquidated compensatory hours credited
to an employee pursuant to this provison may not exceed 240 hours. If an employee has
reeched the 240 hour maximum accrud for FLSA compensatory time, al subsequent
overtime earned under this provison must be compensated in cash a time and one-hdf
(1%).

Section 5.

a.

No credit shal be recorded for unauthorized overtime. Credit for al authorized overtime
beyond the norma work week shdl accrue in units of one-quarter (¥4 hour to the nearest
one-quarter (¥4 hour and, except for an employee covered by the provisons of FLSA
who has actualy worked in excess of forty hours in said calendar week, only after one (1)
hour. Effective duly 15, 1996, credit for al authorized overtime, beyond the norma work
week, shal accruein unitsof one-half (¥2) hour _ to the nearest one-half (%) hour.
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I For employees covered by Unit Agreements that expire March 31, 2000,
subsection 5(8)(i) shal bein effect from July 15, 1996 to March 31, 2000.

ii. For employees covered by Unit Agreements that expire December 31, 1999,
subsection 5(8) (1) shdl bein effect from July 15, 1996 to December 31, 1999.

Section 6.

The hourly rate of pay shdl be determined by taking the beow indicated fractiond part of the
affected employegs annud regular ary:
a. For employees whose basic work week is thirty-five (35) hours:

1 r 1
1827 ° 261 X 7

b. For employees whose basic work week is thirty-seven and one-half (37%%) hours:

1 or 1
1957.5 261X 75
C. For employees whose basic work week isforty (40) hours:
1 1
2088 or 261X 8

d. For employees in the titles of Houseparent or Senior Houseparent, the hourly basic rate
ghdl be cdculated by multiplying the “basc annud rate (excluding overtime)” st forth
in the Socia Services and Related Titles Agreement by:

1 1
3132 or 261 X 12

For dl hoursin excess of 40 hours per week, such employees shdl be compensated at the
rate of time and one-haf (1%2X) of the hourly basc rate.

e Payment shall be computed and paid on a basis of quarter hour units actually worked beyond the normal
scheduled work week, provided at least one (1) full hour is compensable in a calendar week (unless such
employee is covered by the provisions of the FLSA and has actually worked in excess of forty hoursin said
calendar week). "Annua regular salary" shall in addition to all payments included in an employees basic
salary include all educational, assignment, and longevity differentials, and, when mandated to be included
by FLSA, such other additions to grossthat are regularly part of an employee's salary.

Section 7. Overtime Cap

a. These overtime provisons, including recdl and dandby provisons, shdl goply to dl
covered employees including those working more than hdf-time, and with permanent,
provisona or temporay datus, whose annud gross sday including ovetime, dl
differentids and premium pay is not in excess of the amount set forth in subsections 7(d)
and 7(e) for digihbility for cash compensated overtime (the "cap”).
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b. When an employeds annua gross sday including ovettime, dl differentids and
premium pay is higher than the cgp, compensatory time a the rate of draight time shal
be credited for authorized overtime except as may be proscribed by FLSA. The gross
sday shdl be computed on an anud cdendar year bass and for the purposes of this
Section shdl mean basic annud sdary plus any monies earned.

C. Employees who are not covered by FLSA whose annua gross sdary including overtime,
dl differentids and premium pay is in excess of the cap shdl be required to submit
periodic time reports at intervas of not less than one week, but shal not be required to
folow daly time cdock or sgnin procedures. Employees covered by the overtime
providons of FLSA shdl be required to follow daly time dock or dgn-in procedures.
The periodic time report shdl bein such form asisrequired by the Agency.

d. Effective January 1, 1995, the cgp shdl be $45,805.

e. Effective November 28, 1999, the cap shal be increased to $54,549. Theresfter, unless
otherwise agreed by the parties, the cap amount shal be adjusted by future collective
bargaining increases. Each time the cap is adjusted, an interpretive memorandum or
smilar document shdl be issued setting forth the new amount.

Section 8.

a. Effective as indicated below employees who work authorized overtime, except as set
forth in Section 3(€) of this Article, shal be entitled to the following med alowances.

Effective 1/1/1995 Effective 11/26/99
For two continuous hours of overtime $ 750 $ 825
For five continuous hours of overtime $ 8.00 $ 875
For seven continuous hours of overtime $10.00 $10.75
For ten continuous hours of overtime $11.00 $11.75
For fifteen continuous hours of overtime $12.00 $12.75

b. Time off for meals shal not be computed as overtime. However, such time off shdl not
affect the continuity requirement for the above med alowances.

Section 9.

Employees recdled from home for authorized ordered involuntary overtime work, shdl be
guaranteed overtime payment in cash for a least four (4) hours if digible for cash payment
under Section 7 of this Article.  When an employee voluntarily responds to a request to come
from home for voluntary authorized overtime work, such overtime shdl be compensated in time
off on an hour-for-hour bass but with minimum compensatory time of four (4) hours.

a. Effective July 15, 1996, for dl employees who are recdled from home for authorized
ordered involuntary overtime work, the minimum guaranteed cash ovetime payment

shdl betwo (2) hours.

b. For employees covered by Unit Agreements that expire March 31, 2000, subsection 9(a)
shdl bein effect from July 15, 1996 to March 31, 2000.

C. For employees covered by Unit Agreements that expire December 31, 1999, subsection
9(a) shdl bein effect from July 15, 1996 to December 31, 1999.
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Section 10.

a.

Compensatory time off for voluntary overtime work as authorized in this Article shdl be
scheduled a the discretion of the agency head but the agency head shdl not schedule its
use without the consent of the employee within the thirty (30) cdendar days following its
eaning. However, dl compensatory time off must be taken by the affected employee
within the four (4) months following its earning. Except for the time described in
subsection 10b(ii) below, any such compensatory time not so used by the employees
choice shdl be added to the employee's sck leave balance. If the agency head cdls upon
an employee not to take the compensatory time off or any part thereof within the four (4)
months, that portion shdl be caried over until such time as it can be liquidated. This
subsection shll not gpply to compensatory time accrued pursuant to FLSA.

For employees covered by the Far Labor Standards Act, accrued compensatory time
usage shd| be charged in the following manner and order:

I Firgt, Pre-FLSA Compensatory Time Bank
ii. Second, Post-April 14, 1986 FLSA Compensatory Time Bank
iii. Third, Post-April 14, 1986 non-FLSA Compensatory Time Bank

If compensatory time off is charged to an employegs Pos-April 14, 1986 FLSA
Compensatory Time Bank and as a result the employee will not be able to take his/her
accrued Post-April 14, 1986 nontFLSA compensatory time within the four (4) month
period provided in subsection 10(a) above, the period of time in which the equivaent
amount of time in the Post-April 14, 1986 non-FLSA Compensatory Time Bank which
must be taken shdl be extended in writing by the agency head an additiona four months.

Section 11.

a.

Employees who volunteer to stand by in ther homes, as authorized by competent
authority, shal recelve compensatory time credit on the basis of one-hdf (1/2) hour for
each hour of standby time.

Employees who are required, ordered and/or scheduled on an involuntary bass to stand
by in their homes subject to recall, as authorized by the agency head or the agency head's
desgnated representative shdl receive overtime payment in cash for such time on the
bass of one-hdf (1/2) hour paid overtime for each hour of standby time. Employees who
resde on the work premises or are in post-graduate training status shal not be included in
this provison.

Section 12.

Employees who are requred to cary communication devices (or "beepers') shdl not be
resricted in their ability to travel. Notwithstanding the above, they may be required to cal in or
may make other mutually agreeable accommodations with the agency.
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Section 13.
The Employer and the Union may agree to apply a variaion of the overtime provisions of this Agreement.
Section 14.

Except in an emergency Stuation, when authorized and ordered by an agency head, a Hospitd Executive
Director or a desgnated representative, no employee shall be required to actudly work more than two (2)
consecutive norma work shifts in any twenty-four (24) hour period nor shall said employee be required to
work more than two (2) consecutive work shifts for more than two (2) consecutive weeks.

ARTICLE V - TIME AND LEAVE
Section 1.

a. All provisons of the Resolution gpproved by the Board of Edtimate on June 5, 1956 on "Leave
Regulations for Employees Who Are Under the Career and Sdary Plan" (herendfter "Leave
Regulations’) and amendments, and officid interpretations relating thereto, in effect on the
effective date of this Agreement and amendments which may be required to reflect the provisions
of this Agreement shdl agpply to al employees covered by the Agreement.

Interpretations shal be defined as those rulings issued by the Commissoner of Citywide
Adminidrative Services pursuant to Section 6.6 of the Leave Regulaions and which are printed in
the officid Leave Regulaions.

This Section shdl not circumscribe the authority of the Commissoner of Citywide Adminidrative
Services to issue new interpretations subsequent to the effective date of this Agreement.  Such new
interpretations shall be subject to the grievance and arbitration provisons of this Agreement.

b. The annua leave dlowance for Employess in a title or an agency covered by the Leave
Regulations shdl accrue asfollows: *
Work Week Yearsof Service Monthly Accrual Allowance

Beginning of 15th year 27:00 hours 324:00 hours

Beginning with 8 year 25:00 hours 300:00 hours

60 Beginning with 5 year 20:00 hours 240:00 hours

First Year 15:00 hours 180:00 hours

Beginning of 15th year 18:00 hours 216:00 hours

Beginning with 8 year 16:40 hours 200:00 hours

40 Beginning with 5 year 13:20 hours 160:00 hours

First Year 10:00 hours 120:00 hours

Beginning of 15th year 16:53 hours 202:30 hours

Beginning with 8 year 15:38 hours 187:30 hours

37 Beginning with 5 year 12:30 hours 150:00 hours

First Year 9:23 hours 112:30 hours

Beginning of 15th year 15:45 hours 189:00 hours

Beginning with 8 year 14:35 hours 175:00 hours

35 Beginning with 5 year 11:40 hours 140:00 hours

First Year 8:45 hours 105:00 hours

* Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991.
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Section 2.

a.

Employee requests for annua leave made pursuant to agency policy or collective
bargaining agreement, shdl be in writing on a form supplied by the agency. Approval or
disapproval of the request shdl be made on the same form by a supervisor authorized to
do o by the agency.

Decisons on requedts for annud leave or for leave with pay shdl be made within saven
(7) working days of submisson except for regquests which cannot be approved at the loca
level or requests for leave during the summer peak vacation period or other such periods
for which the Employer has established and promulgated a schedule for submisson and
decison of leave requests. Once a leave request has been approved, the approva may
not be rescinded except in writing by the agency head, Executive Director of a Hospitd
or Chief of Personnd in the Police Department.

If any agency head, Executive Director of a Hospital, or Chief of Personnd in the Police
Department cals upon an employee to forego the employee's requested annuad leave or
any pat thereof in any year, it must be in writing and that portion shal be caried over
until such time asiit can be liquidated.

In order to dlow employees to make advanced plans, decisons on requests for annua
leave in amounts of at least 5 consecutive work days or tours faling during an agency's
designated summer pesk vacation period shdl be made not less than thirty (30) days prior
to the scheduled commencement of said pesk vacation period. Such requests must be
made no laer than forty-five (45) days or tours prior to the commencement of the
summer pesk vacation period or by the desgnated submisson date for such requests,
whichever is earlier. The summer pesk vacation period shdl be the period designated by
an Agency as such, provided such period does not commence prior to Memorid Day
Weekend or extend past September 30th. Nothing contained herein shdl preclude
employees from making amua leave requests in accordance with the other provisons of
this Agreement.

Where an employee has an entittement to accrued annud leave and/or compensatory
time, and the City's fiscd condition requires employees who are terminated, lad off or
who choose to retire in lieu of layoff, be removed from the payroll on or before a specific
date because of budgetary considerations, the Employer shdl provide the monetary vaue
of accumulated and unused annud leave and/or compensatory time dlowances standing
to the employeds credit in a lump sum. Such payments shal be in accordance with the
provisions of Executive Order 30, dated June 24, 1975, and the FLSA.

Section 3.

a.

Approved sck leave and annud leave may be used in units of one (1) hour. Any
employee who has completed four (4) months of service may be permitted to teke
approved annual leave asit accrues.

Except as provided below, employees shdl be credited with one day of sck leave per
month. Approved sck leave may be used as it accrues. This section shall not dter the
provisons of any existing unit agreement which contains a more beneficia procedure.
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i For al employees newly hired after July 14, 1996, a maximum sick leave accrud
of eleven (11) days per annum for the first three (3) years of service sl gpply.

ii. For employees covered by Unit Agreements that expire March 31, 2000,
subsection 3(a)(i) shdl bein effect from July 15, 1996 to March 31, 2000.

iii. For employees covered by Unit Agreements that expire December 31, 1999,
subsection 3(a)(i) shal bein effect from July 15, 1996 to December 31, 1999.

C. It shal be the policy of the employer to adlow employees to use during their current leave
year the amount of annud leave accruable during that year, provided they have sufficient
avalable leave baances  This provison shdl be subject to the leave regulations
referenced in Section 1 of this Article V and the needs of the agency. Exceptions to this
policy shall be on areasonable and case-by-case basis.

Section 4.

By June 14 of each year dl employees shdl be given an annud satement of dl leave baances

as of the preceding April 30th (dck leave, annud leave, compensatory time, holiday leave

credits).

Section 5.

a. i Except as provided in Section 5()(ii), sck leave shdl be used only for persond
illness of the employee. Approva of sick leave in accordance with the Leave
Regulations is discretionary with the agency and proof of disability must be
provided by the employee, satisfactory to the agency within five (5) working days
of the employees return to work. However, the employer may request proof of
disability when an employee has been on sick leave for five or more consecutive

working days. Such proof satisfactory to the agency must be submitted within
five working days of such request.

ii. @ Notwithstanding the provisons of Section 5(a)(i), Employees may use one
day per year from ther sck leave bdances for the care of ill family
members.

2 Effective July 15, 1996, employees may use two (2) days per year from
their sick leave baances for the care of ill family members.

3 Approva of such leave is discretionary with the agency and proof of
disability must be provided by the employee satisfactory to the agency
within five (5) working days of the employee's return to work.

4 The provisons of Article V, Section 5(g)(ii) shdl apply to part-time per
annum, hourly, per diem, per sesson and seasond employees who work a
leest one hdf the regular hours of full time employees in the same title and
who have worked for at least one month on a regular bass and accrue sick
leave pursuant to Article V, Section 19(b).
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) The use of sck leave for care of ill family members shdl be limited to a
maximum of one-sixth (1/6) of the amount of sick leave hours accruable
by an digible employee during the current leave year or one-sixth (1/6) of
the dck leave hours accruable by a full time employee in the same title
during a leave year, whichever is less. Approved usage of sick leave for
care of ill family members may be charged in units of one (1) hour.

(6) Family member shdl be defined as. spouse; naturd, foster or step parent;
child, brother or sigter; father-in-law; mother-in-law; any reaive resding
in the household; and domestic partner, provided such domestic partner is
regigered pursuant to the teems st forth in the New York City
Adminigtrative Code Section 3-240 et seq.

b. The provisons of Section 5@ &bove notwithstanding, the agency may wave the
requirement for proof of disgbility unless

I An employee requests Sck leave for more than three (3) consecutive work days;
or

ii. An employee uses undocumented sick leave more than five (5) times in a "dck
leave period." Employees hired during a "sck leave period’ shdl be subject to
the teems of this subsection commencing with the next complete "sSck leave
period”; or

iii. An employee uses undocumented sick leave more than four (4) times in a "sck
leave period’ on a day immediaey preceding or following a holiday or a
scheduled day off. Employees hired during a "sck leave period’ shdl be subject
to the terms of this subsection commencing with the next complete "sick leave
period.”

C. For the purposes of Sections 5(b)(ii) and 5(b)(iii) above, the caendar year shdl be
divided into two (2), sx (6) month "sck leave periods” They shdl be (1) January 1 to
June 30, inclusve, and (2) July 1 to December 31, inclusve. An employee who exceeds
the dlowable number of undocumented absences in any "dck leave period” pursuant to
Sections 5(b)(ii)) and S(b)(iii) above shdl theresfter, commencing with the next "sick
leave period," be required to submit medicd documentation, satisfactory to the agency
head, before further gck leave may be approved.  The requirement for such
documentation shal continue in effect until the employee has worked a complete "sick
leave period" without being on sick leave more than two (2) times.

d. For the purposes of this Section 5 "one time" shal mean the consecutive use of one-hdf
(*2) or more work days for sck leave. Sick leave taken in units of less than one-hdf (Y2
work day shdl be counted as "one time' on sck leave when the cumulaive totd of such
sck leave amounts to one-hdf (V2) day.
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e. The provisons of Section 5(b) &bove notwithstanding, the agency shdl have the
discretion to waive the medicd documentation required pursuant to Sections 5(b)(ii),
5(b)(iii) and 5(c), for employees who have completed their third year of employment and
thereafter have a current sck leave baance commensurate with the number of years of
employment asfollows.

3years 2ldays 7 years 49 days
dyears 28 days 8years 56 days
S5years  35days 9years 63 days
6years  42days 10 yearsor more 70 days
f. It is not the intent of Sections 5(b) and 5(e) for an agency to regularly require proof of

disability under norma circumstances.

g. Any employee who anticipates a series of three (3) or more medical gppointments, which
will require a repested use of Sck leave in units of one day or less shdl submit medical
documentation indicating the nature of the condition and the anticipated schedule of
treatment. Sick leave taken pursuant to said schedule of trestment shadl be deemed
documented.

h. The medical documentation required by this Section shdl be from a hedth practitioner
licensed by the state in which shelhe practices to diagnose and certify illness or disability.
When an employee has been recommended for relief from duty by a medicd practitioner
acting in behdf of the Employer's Hedth Service the time granted shal be consdered
documented sick leave for the day of the rdief from duty only, unless otherwise specified
by the Employer's practitioner.

Section 6.
The number of sck leave alowance days permitted to accumulate shal be unlimited.
Section 7.

a. An employeds annud leave shdl be changed to sick leave during a period of verified
hospitaization. When an employee is serioudy disbled but not hospitdized while on
annud leave, dter the employee submits proof of such disability which is satisfactory to
the agency head, such leave time may be charged to sck leave and not to annud leave a
the employee's option.

b. Employees on approved sick leave who have exhausted their sck leave baances shal be
placed on annua leave unless othewise requested in writing for the duration of that
absence, subject to continued proof of disability satisfactory to the agency.

Section 8.

Employees who are a1 agency approved work-study paid leave of absence shdl not have annud
leave credits deducted unless they actudly request and take such annud leave, provided that
anua leave accruds do not exceed the maximum pemitted in  this  Agreement.
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Section 9.
a. Theregular holidays with pay shdl be asfollows:

New Year's Day January 1%

Martin Luther King, Jr. Day  Third Monday in January

Lincoln's Birthday * February 12"

Washington's Birthday Third Monday in February

Memoria Day Last Monday in May

I ndependence Day July 4"

Labor Day First Monday in September

Columbus Day Second Monday in October

Veterans Day November 11" (or other date established by NS Legisiature)
Election Day Firgt Tuesday following the First Monday in November
Thanksgiving Day Fourth Thursday in November

Christmas Day December 25

*  See Section 9(c)

b. When a holiday fals on a Saturday, it shal be observed on the preceding Friday. When a
holiday fdls on a Sunday, it shdl be observed on the following Monday. However, when
an agency head deems it necessary to keep facilities open on both Monday and Friday,
employees may be scheduled to take time off on dther the Monday or Friday. When
ether the holiday, or the day desgnated for observance, occurs on an employees
scheduled day off and the employee does not work on such day, the employee shdl be
entitled to one compensatory day off in lieu of the holiday.

C. Effective January 1, 1997, an Employee shdl be entitled to one floating holiday in each
cdendar year during which the employee is in active pay datus with the Employer prior
to Lincoln's Birthday of such caendar year, subject to the following conditions:

i The floating holiday shdl be taken a the employees discretion, subject to the
needs of the employing agency. Employees must request to use their floating
holiday in writing at least 30 days in advance on a form supplied by the agency.
Approva or disgpprovd of the request shdl be made on the same form by a
supervisor authorized to do so by the agency. Decisons shdl be made within ten
(10) working days of submission.

ii. Employees wishing to use ther floating holiday to observe Lincoln's Birthday
shdl file such requests prior to January 15. Approvd shdl not be unreasonably
denied. For the purposes of this subsection, the day of observance for employees
of Mayord agencies assigned to Board of Education facilities shal be on the day
set by the Board.

iii. Once a floating holiday request has been gpproved, the approval may not be
rescinded except in writing by the agency head, Executive Director of a Hospita
or Chief of Personnd in the Police Department.  If an employee is required to
work on a floating holiday once the request for it has been gpproved, the
employee shdl receive a fifty percent (50%) cash premium for al regulaly
scheduled hours worked on the floating holiday and shdl, in addition, receive
compensatory time off at the employee's regular rate of pay.
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V. The floating holiday must be used in the caendar year in which it is earned and
may not be carried over to a succeeding year or cashed out upon separation of
sarvice. If the agency head cdls upon an employee not to take the floating holiday
by the end of the cdendar year, the floating holiday shdl be caried over to the
following cdendar year only.

V. For employees assigned to peform work a facilities which are normaly closed
on Lincoln's Birthday, such as, but not limited to, State Courts or Department of
Sanitation garages, Lincoln's Birthday shal continue to be observed as an officid
holiday and the floating holiday provisons set forth in this subsection ¢, shdl not
aoply.
Section 10. Line of Duty Injury Dueto Assault

Upon the determination by the head of an agency that an employee has been physicaly disabled
because of an assault arisng out of and in the course of the employees employment, the agency
head will grant the injured employee a leave of absence with pay not to exceed eighteen (18)
months. No such leave with pay shdl be granted unless the Worker's Compensation Division of
the Law Department advises the head of the agency in writing tha the employees injury has
been accepted by the Divison as compensable under the Worker's Compensation Law, or if such
injury is not accepted by the Divison as compensable under such law, unless the Worker's
Compensation Board determines that such injury is compensable under such law.

If a permanent employee who has five (5) years or more of service does not have sufficient leave
credit to cover the employee's absence pending a determination by the Worker's Compensation
Divison of the Law Depatment, the agency head shdl advance the employee up to forty-five
(45) cdendar days of pad leave. In the event the Worker's Compensation Divison of the Law
Department does not accept the injury as compensable under the law or the Worker's
Compensation Board determines that such injury is not compensable under such law, the
employee shdl reimburse the City for the paid leave advance.

If an employee is granted a leave of absence with pay pursuant to this Section, the employee
shdl receve the difference between the employeds weekly sdary and the employees
compensation rate without charge againgt annuad leave or Sck leave. The employee shdl, as a
condition of receiving benefits under this Section, execute an assgnment of the proceeds of any
judgment or settlement in any third paty action aisng from such injury, in the amount of the
pay received pursuant to this Section and medicad disbursements, if any, made by the Employer,
but not to exceed the amount of such proceeds. Such assgnment shdl be in the form prescribed
by the Corporation Counsd. The injured employee shal undergo such medica examindions as
ae requested by the Worker's Compensation Divison of the Law Depatment and the
employee's agency, ad when found fit for duty by the Worker's Compensation Board shdl
return to the employee's employment.

No benefits shal be paid while an employee is suspended pending disciplinary action, or if an
employee is subsequently found culpable of having commenced the assault or unnecessarily
continuing the assaullt.
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Benefits provided under this Section shdl be in addition to but not concurrent with benefits
provided under Section 7.0 and 7.1 of the Career and Sdlary Plan Leave Regulations.

Section 11. Line of Duty I njury Other than Assault

For employees who do not come under the provisons of Section 10 of this Article but who are
injured in the course of employment, upon determination by the head of an agency that an
employee has been physicaly disabled because of an injury arising out of and in the course of
the employeg's employment, through no fault of the employee the agency head will grant the
injured employee an extended sck leave with pay not to exceed three (3) months after dl the
employegs sck leave and annud leave bdances have been exhausted. This additiond leave
must be taken immediately following the exhaustion of such baances. No such leave with pay
shal be granted unless the Worker's Compensation Divison of the Law Department advises the
agency head in writing that the employees injury has been accepted by the Divison as
compensable under the Worker's Compensation Law, or if such injury is not accepted by the
Divison as compensable under such law, unless the Worker's Compensation Board determines
that such injury is compensable under such law. If an employee is granted extended sick leave
with pay pursuant to this Section, the employee shdl receve the difference between the
employees weekly sday and the employeg's compensation rate for the period of time granted.
The employee dhdl, as a condition of receving benefits under this Section, execute an
assignment of the proceeds of any judgment or settlement in any third party action arisng from
such injury, in the amount of the pay and medicd disbursements received pursuant to this
Section, but not to exceed the amount of such proceeds. Such assgnment shal be in the form
prescribed by the Corporation Counsd. The injured employee shdl undergo such medicd
examinations as are requested by the Worker's Compensation Divison of the Law Department
and the employee's agency, and when found fit for duty by the Worker's Compensation Board
shdl return to the employee's employment.

Bendfits provided under this Section shdl be in addition to but not concurrent with benefits
provided under Sections 7.0 and 7.1 of the Career and Sdlary Plan Leave Regulations.

Section 12.

Within forty-five (45) days of the receipt by the Worker's Compensation Divison of the Law
Department of a clam for Worker's Compensation, the City shdl notify the damant of the
goprova or disgpprovad of the clam.

Falure to notify the employee within the forty-five (45) day time limit may be grieved a Step I
of the grievance procedure without resort to previous steps.

Section 13.

Pursuant to Executive Order No. 34, dated March 26, 1971, "Regulations Governing Cash
Payments for Accrued Annuad Leave and Accrued Compensatory Time on Death of an
Employee while in the City's Employ,” if an employee dies while in the Employer's employ, the
employee's beneficiary or if no beneficiary is dedgnated, then the employeds edate, shdl
receive payment in cash for the following:
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a. All unusad accrued annud leave to amaximum of fifty-four (54) days credit.

b. All unused accrued compensatory time earned subsequent to March 15, 1968 and
retained pursuant to this Agreement, verifiable by officid agency records, to a maximum
of two hundred (200) hours.

Section 14.

If an employee dies during the term of this Agreement because of an injury arisng out of and in
the course of the employegs employment through no fault of the employee, and in the proper
performance of the employees duties, a payment of twenty-five thousand dollars ($25,000) will
be made from funds other than those of the Retirement System in addition to any other pyment
which may be made as a result of such desth. Such payment shdl be made to the same
beneficiary designated for the purposes of Section 13 of this Article, or if no beneficiary is so
designated, payment shall be made to the employee's estate.

Section 15.

If while in covered employment under the terms of this Agreement an employee dies the
Employer shdl notify the beneficiary desgnated by the employee in the personnd folder as to
what benefits may be available for the employee and as to where clams may be hitiated for such
benefits.  If no beneficiary is desgnated, the public adminigrator of the county in which the
employee last resded shdl be notified.

The employing agency shdl promptly notify the appropriate retirement sysem and request it
communicate with the beneficiary designated in the system's records.

Section 16.
a. Every employeeis obligated to report for work as scheduled.

b. Except for the employees described in subsection ¢ below, there shall be a grace period of
five minutes a the beginning of the work shift. When an employees lateness extends
beyond the five-minute grace period, the full period of time between the scheduled
reporting time and the actud reporting time shdl be charged againgt such employee (eg.
an employee whose gtarting time is 9:00 am. who reports to work at 9:05 am. would not
be "lae" but such an employee with such a gsarting time who reports to work a 9:06
am. would be charged with six (6) minutes of |ateness).

C. The following employees shdl not be entitled to the five-minute grace period described
in subsection b above:

I Emergency personnd, including, but not limited to, Fire Alam Dispatchers,
Police  Communication Technicians, Emergency Medicd Services Specidids.
The City shdl furnish the Union with afull lig of such postions.

il Employees whose postions require, in the event of late reporting for work, that
another be held over from a previous shift or be cdled in to subdtitute for the late
employee, a premium rates of pay.

i Employees subject to flexible work schedules.
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Lateness beyond the five-minute grace period shdl be classfied as "excused' or "not
excused' and excused lateness shdl not be charged againgt the employee. Laeness
found by the agency head or the individua designated by the agency head to have been
caused by unforeseen public trangportation delays or other circumstances which arise
after an employee leaves for work which cannot be anticipated (e.g. devator breskdowns
or private transportation breakdowns) which are beyond the ability of the tardy employee
to control shal be excused. Such findings shdl be reasonably made, and the tardy
employee may be required to furnish proof satisfactory to the agency head of the cause of
the lateness. A request for excusal shal not be unreasonably denied. A refusd to excuse
a lateness may be gppeded to the Commissoner of Labor Relations whose decison shall
befind.

Deduction for unexcused lateness shdl be made on a minute for minute bads from any
compensatory time standing to an employee's credit and then, if there is no such credited
time, from the employee's annua leave baances.

The City reserves the right and power appropriately and for just cause to discipline or to
discharge an employee for excessve lateness.

Contractua provisons or agency policies regarding lateness, grace or excusa periods or
lateness pendties inconsstent with the uniform lateness policy st forth in this Section
shall be superseded by this Section 16.

Latenesses caused by a veified mgor falure of public transportation, such as a
widespread or total power falure of dgnificant duration or other catasirophe of smilar
severity, shall be excused.

Each agency will prepare contingency plans for operation during a mgor failure of public
transportation which would cause disabled employees, as defined in the Americans with
Disabilities Act, great difficulty in reaching ther regular work location. Such plans will
include, where practicable and productive, provisons assigning disabled employees to
report to agency locations closer to ther homes. Such plans shdl dso include provisons
for excusd by the agency head of absences on an individua bass for disabled
employees. Decisons of the agency head with respect to absences under such plans shal
not be subject to the grievance procedure.

Section 17.

a.

Effective January 1, 1975, the terminad leave provison for dl employees except as
provided in subsections b. and c., below shall be asfollows:

Termind leave with pay shdl be granted prior to find separation to employees who have
completed at least ten (10) years of service on the bass of one (1) day of termind leave
for each two (2) days of accumulated sick leave up to a maximum of one hundred-twenty
(120) days of termind leave. Such leave shdl be computed on the basis of work days
rather than calendar days.
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Any employee who as of January 1, 1975 had a minimum of fifteen (15) years of service
as of said date may dect to receive upon retirement a termina leave of one (1) cdendar
month for every ten (10) years of service pro-rated for a fractiona part thereof in lieu of
any other termina leave. However, any Sck leave taken by such employees subsequent
to duly 1, 1974 in excess of an average annud usage of sx (6) days per year shdl be
deducted from the number of days of termind leave to which the employee would
otherwise be entitted a the time of retirement, if the employee chooses to receve
termind leave under this subsection.

In the case where an employee has exhausted dl or most of the employee's accrued sick
leave due to a mgor illness, the agency head, in the agency head's discretion, may apply
two and one-fifth (2 1/5) work days for each year of pad service as the basis for
computing termind leave in lieu of any other termind leave. An employees request for
the application of this subsection shdl not be unreasonably denied. The denid of an
employee's request may be appedled solely to the Commissioner of Labor Relations.

Where an employee has an entittement to termind leave and the City's fiscd Stuation
requires that employees who are terminated, laid off or retired be removed from the
payroll on or before a specific date, because of budgetary consderations, the Employer
ghdl provide a monetary lump sum payment for termind leave in accordance with the
provisions of Executive Order 31, dated June 24, 1975.

Section 18.

a.

Shortened workday schedules or heat days in lieu thereof for employees who have
traditionaly enjoyed shortened workday schedules or heat days in lieu thereof shdl begin
on July 1 and terminate an Labor Day. Employees who are entitled to receive heat days
in lieu of shortened workdays shdl receive three (3) such days.

Shortened workday schedules and heat days in lieu thereof shal be abolished for
employees who work in ar-conditioned facilities and for outdoor and field employees.
However, outdoor and fild employees who traditionally enjoyed such benefits and who
are required to return to an office location before the end of the workday shal be entitled
to the same summer schedules enjoyed by office employees a such location on such day.

Outdoor and field employees include, but are not limited to, law enforcement personnd,
Traffic Enforcement Agents, Traffic Device Maintainers, Motor Vehicle Operators,
Inspectors, Engineers, Assessors, Appraisers, Invedtigators, Qudity Control Specidists
and Public Hedth Nurses. Homemakers and employees in equivdent titles, who are
assigned to work in clients homes which are not ar-conditioned and who traditiondly
enjoyed shortened workday schedules o heat days in lieu thereof, shal continue to be so
entitled.

No shortened workday schedules or heat days in lieu thereof, shdl be granted to any
employee until the employee has completed one year of service.
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Employees who work shortened workday schedules as described in this Section are
entitled to the med dlowances st forth in Section 8 of Article 1V, provided tha such
employees work a minimum of three (3) hours beyond the shortened workday schedule.

An employee who qudifies for a med dlowance pursuant to this subsection shdl not
count the firs hour worked after the shortened workday schedule in computing the
amount of the medl alowance to which the employee is entitled.

Section 19.

a.

Part-time per annum, hourly, per diem, per sesson and seasond employees who work at
leest one hdf the regular hours of full time employees in the same title and who have
worked for a least one month on a regular bass shall accrue leave credits as set forth
below: *

Yearsof Service Accrual
At the beginning of the 1styear 1 hour for 15 hours worked (154 hours maximum)
At the beginning of the 5Sthyear 1 hour for 11 hours worked (210 hours maximum)
Sck leave: One (1) hour of sck leave for every twenty (20) hours actudly worked with
no maximum accrud.

i For dl employees newly hired after July 14, 1996, shdl accrue at the rate of 1
hour of sck leave for each 22 hours actudly worked for the first three (3) years of
sarvice.

ii. For employees covered by Unit Agreements that expire March 31, 2000,
subsection 19(b)(i) shdl bein effect from July 15, 1996 to March 31, 2000.

iii. For employees covered by Unit Agreements that expire December 31, 1999,
subsection 19(b)(i) shdl bein effect from July 15, 1996 to December 31, 1999.

If no full-time equivdent title exids then the minimum number of hours required in order
to receive leave credits pursuant to this Section shal be based on the naure of
employment as follows.

White Collar Employment - 17 1/2 hours per week
Blue Collar Employment - 20 hours per week

Section 20.

a.

A child care leave of absence without pay shdl be granted to any employee (mae or
femade) who becomes the parent of a child up to four years of age (or whose domestic
partner registered pursuant to the New York City Adminisirative Code Section 3240 et
seg.) becomes the parent of a child up to four years of age), ether by birth or by
adoption, for a period of up to forty-eight (48) months The use of this maximum
dlowance will be limited to one ingance only. All other child care leaves of an
employee shdl be limited to a thirty-sx (36) month maximum.

* Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991.
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b. Prior to the commencement of child care leave, an employee shdl be continued in pay
datus for a period of time equa to dl of the employee's unused accrued annual leave and
compensatory time (including FLSA compensatory time).

C. Employess, who initidly eect to take less than the forty-eight (48) month maximum
period of leave or the thirty-six (36) months, may eect to extend such leave by up to two
extensons, eech extensgon to be a minimum of sx (6) months. However, in no case may
the initid leave period plus the one or two extensons totd more than forty-eight (48)
months or thirty-six (36) months.

d. This provison shdl not diminish the right of the Agency Head or the Personnd Director,
as st foth in Rule 5.1 of the Leave Regulations, to grant a further leave of absence
without pay for child care purposes.

Section 21.

a. Bereavement leave shdl be granted for the death of an employeds spouse "domestic
partner,” as defined in the New York Adminigrative Code Section 1-112(21); naturd,
foster or step parent; child; brother or sster; father-in-law; mother-in-law or other relative
resding in the household.

b. Effective November 26, 1999, bereavement leave shal be granted for the death of a
grandchild.

C. When a death in an employees family occurs while the employee is on annud or sick leave,
such time asis excusable for deeth in the family shdl not be charged to annud or sick leave.

Section 22.

Individua employee grievants shdl be granted leave with pay for such time as is necessary to
testify a arbitration hearings.

Leave with pay shdl be granted to three (3) employees who are named grievants in a group
arbitration proceeding for such time as is necessary for them to testify at their group arbitration
hearings.

Leave with pay for such time as is necessxy to tedtify a their hearings shdl be granted to

employees who, after final adjudication of proceedings under Section 210 paragraph 2(h) of the
Civil Sarvice Law, are determined not to have been in violation of Section 210.

Section 23.

If & any time during the period of this Agreement the parties agree that it is impracticable to
recruit for certain titles covered by this Agreement, the employer with the agreement of the
Union may apply a vaiation of the provisons contained in Articde V and Artice VI of this
Agreement for thosetitles.
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ARTICLE VI - TIME AND LEAVE VARIATIONS

This Article shall apply only to employees who work other than aregularly scheduled
standard work week consisting of five (5) seven (7) hour, seven and one-half (7%2) hour
or eight (8) hour days.

Section 1.

A "holiday leave bank" shal be established for each employee covered under this Article. The
bank shdl be credited with holiday leave time equa to one-fifth (1/5) the number of hours in the
respective employee's work week as each holiday occurs.

No employee shal recaive credit for more than twelve (12) holidays per annum.
Section 2.

a.

When an employee does not work on one of the regular holidays, a number of hours
equa to the number of hours in the employegs regularly scheduled work day shdl be
subtracted from the employee's "holiday leave bank."

An employee who works on any of the regular holidays shdl be compensated in
accordance with Section 3 of this Article or the overtime provisons of this Agreemernt,
whichever is applicable,

When either the holiday or the day designated for observance occurs on an employee's
scheduled day off and the employee does not work on such day, the employee shadl
accrue credits pursuant to Section 1 of this Article, but no credits shal be deducted from
the employee's "haliday leave bank."

Section 3.

a.

If an employee is required to work on any of the holidays listed in Article V, Section 9 of
this Agreement, the employee shdl receive a fifty percent (50%) cash premium for dl
hours worked on the holiday, and there shdl be no deduction from the employees
"holiday leave bank."

If a holiday fdls on a Saturday or Sunday, the fifty percent (50%) cash premium shdl
apply only to those employees who are required to work on the Saturday or Sunday
holiday. Employees required to work on the Monday or Friday designated by the
Employer for holiday observance shdl not have any time charged againg their "holiday
leave bank" as a result of the Saturday or Sunday holiday, but shdl not receive premium
pay.

With respect to an employee who is scheduled to work on both the Saturday or Sunday
holiday and the day designated for observance: (1) if the employee is required to work
on only one of such days, the employegs "holiday leave bank" shal be charged the
equivdlent of one day. Such employee shdl receve the fifty percent (50%) cash
premium when required to work on Saturday or Sunday; or (2) if the employee is
required to work on both such days, the employee shdl receive the fifty percent (50%)
cash premium for dl hours worked on the Saturday or Sunday holiday without any
charge to the employee's "holiday leave bank.”
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However, if the employee is required to work on a holiday which falls on the employee's
scheduled day off, the employee may choose whether such holiday work is to be
compensated by the fifty percent (50%) cash premium without charge to the employees
leave bank, or, if otherwise digible, by the overtime provisons of Article V.

An employee shdl not receive for the same hours of work both (1) overtime pay and (2)
the fifty percent (50%) cash premium without charge to the employegs "holiday leave
bank." However, regardless of whether the holiday fdls on a regular working day or on a
scheduled day off, if the number of hours worked on such holiday exceeds the employee's
norma daily tour of duty, dl hours of work in excess of such normd daly tour of duty
shdl be covered by the overtime provisons of Article IV.

Shifts which begin a 11 P.M. or later on the day before the holiday shall be deemed to
have been worked entiredly on the holiday, and shifts which begin a 11 P.M. or later on

the holiday shdl be deemed not to have been worked on the holiday.

Section 4.

An employee may be advanced holiday leave credits condgtent with the maximums st forth in
Any resllting negative leave bdance shdl be charged agang
If as of May 1 of any year an employee's "holiday leave bank" has

Section 1 of this Article
subsequent holiday accruds.

anegative balance, said balance shdl be charged against the employee's annud leave.

Section 5.

The "Annud Leave Allowance' shdl accrue on an hourly bass The rae of accrud shdl be
based on the number of hours in the work week and the number of years of service of the

respective employee asfollows *

Work Week Yearsof Service Allowance Monthly Accrual

Beginning of 15th year 324:00 hours 27.00 hours

60 Beginning of 8th year 300:00 hours 25:00 hours
Beginning of 5th year 240:00 hours 20:00 hours

First Year 180:00 hours 15:00 hours

Beginning of 15th year 216:00 hours 18:00 hours

40 Beginning of 8th year 200:00 hours 16:40 hours
Beginning of 5th year 160:00 hours 13:20 hours

First Y ear 120:00 hours 10:00 hours

Beginning of 15th year 202:30 hours 16:53 hours

37% Beginning of 8th year 187:30 hours 15:38 hours
Beginning of 5th year 150:00 hours 12:30 hours

First Year 112:30 hours 9:23 hours

Beginning of 15th year 189:00 hours 15:45 hours

35 Beginning of 8th year 175:00 hours 14:35 hours
Beginning of 5th year 140:00 hours 11:40 hours

First Y ear 105:00 hours 8:45 hours

* Refer to prior Citywide Agreement for accrual rate in effect prior to July 1, 1991.
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Section 6.
The "Sick Leave Allowance' shdl accrue on an hourly bass. The monthly accrud of sick leave
shdl be equd to one-fifth the number of hours in the respective employee's work week.

a. For adl employees newly hired after July 14, 1996, the monthly accrud of sck leave shdl
be equal to 11/60™s of the number of hours in the respective employee's work week .for
the firgt three (3) years of service.

b. For employees covered by Unit Agreements that expire March 31, 2000, subsection 6(a)
shall be in effect from July 15, 1996 to March 31, 2000.

C. For employees covered by Unit Agreements that expire December 31, 1999, subsection
6(a) shal bein effect from July 15, 1996 to December 31, 1999.
Section 7.

Where, for record keeping purposes, daily leave baances are converted to hourly leave balances,
such converson shdl be based on one-fifth (1/5) the number of hours in the respective
employee's regular work week for each day of leave credited to the employee's leave baance,
pro-rated for fractiona days.

Section 8.

a. Employees who are otherwise entitled to recelve heat days pursuant to Article V, Section
18 of this Agreement shdl receive compensatory time for said heat days. The number of
hours credited for each heat day shal be equa to one-fifth (US) the number of hours in
the respective employee's work week.

b. Employees who are otherwise entitted to a shortened workday schedule pursuant to
Artide V, Section 18 of this Agreement shdl be credited with five (5) hours of
compensatory time, in lieu of any shortened workday schedule, for each week actualy
worked while shortened schedules are in effect.

ARTICLE VII - HEALTH INSURANCE

Section 1.

The Labor-Management Hedth Insurance Policy Committee, with representation from the

Municipad Labor Committee and from the Employer, for the purpose of consultation on policy
only shdl be continued.

Section 2.

a. Retirees shdl continue to have the option of changing their previous choice of Hedth
Pans. Thisoption shdl be:

I aone-time choice;
ii. exercisable only after one year of retirement; and
iii. exercisable at any time without regard to contract periods.
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Such changes to a new plan shdl be effectuated as soon as practicable but no later than
the firg day of the month three months after the month in which e application has been
received by the New Y ork City Employee Health Benefits Program.

b. Effective with the reopener period for hedlth insurance subsequent to January 1, 1980 and
evary two years theresfter, retirees shdl have the option of changing ther previous
choice of hedth plans. This option shal be exercised in accordance with procedures
edablished by the Employer. The Union will assume the responghbility of informing
retirees of this option.

Section 3.

If an employee has filed for any disability retirement and, prior to the gpproval of the gpplication
makes direct payment pursuant to the Comprehensve Omnibus Budget Reconciliation Act
("COBRA™) to prevent discontinuation of the basic hedth insurance coverage, upon approva of
the disbility agpplication the Employer shdl request the basc hedth insurance carier to
remburse the employee in the amount of the direct premiums pad by the employee which
premiums were dso pad by the Employer. The Employer shdl upon request provide the
employee with a letter to the carrier indicating the effective dates of coverage under the New
York City Employee Hedth Benefits Program.

Section 4.

If an employee is lad off, on leave, or dissbled, and has City contributions for basc hedth
insurance discontinued, the Union may make direct COBRA payments on behdf of such
employee to the New York City Employee Hedlth Benefits Program carriers a 102 percent of
the group rate for such coverage for a maximum period of thirty-six (36) months from the date of
discontinuance.

Section 5.

The Commissoner of Labor Rdations and the Commissoner of Citywide Adminidrative
Services will recommend to the New York City Employee Hedth Benefits Program that retirees
be permitted to add dependents to such retirees coverage under the New York City Employee
Hedlth Benefits Program on the same terms and conditions as active employees.

Section 6.

At the present time, the Employer is providing certain dectronic data processng tapes and other
relevant information necessary for the adminidration of certain supplementd hedth and welfare
plans. The cogt of supplying such tgpes and information will be borne by the entity requesting
same.

ARTICLE VIII - CAR ALLOWANCES

Section 1.

Employees who are receiving a per diem dlowance in lieu of a mileage alowance for authorized
and actud use of their own cars may eect rembursement on a sandard mileage bass. Such
election sndl beirrevocable.
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Section 2.

Effective as of the dates set forth below, compensation to employees for authorized and required
use of their own cars shdl be at the indicated rate. There shdl be a minimum guarantee of thirty
(30) miles for each day of authorized and actud use. Sad mileage dlowance is not to include
payment for the distance traveled from the employees home to the firs work location in a given
day or from the lagt work location to the employeg's home unless the employee is authorized and
required to carry specia equipment or materids which cannot feasbly be transported via mass
trangt.

Effective January 1, 1995 25¢ per mile
Effective November 26, 1999 28¢ per mile

ARTICLE IX - PERSONNEL AND PAY PRACTICES
Section 1.

All regular paychecks of City employees shdl be itemized to include overtime, additiond wage
benefits (including back pay), and differentids.

Section 2.

Upon transfer of a permanent employee from one agency covered by the sck leave and annud
leave provisons of this Agreement to another agency S0 covered, or appointment of any
employee to another agency 0 covered from an digible list promulgated by the Commissoner
of Citywide Adminidrative Services immediaidy following continuous City sarvice, dl sck
leave and annud leave balances shall be trandferred with the employee.

Section 3.

a. When a transfer is accomplished with the consent of the employee, dl compensatory time
due for overtime worked shal be granted to the employee prior to the effective date of
the transfer except where:

I the recalving agency agrees in writing to accept the trandfer of these accrued
compensatory time balancesin whole or in part to its records,

ii. or the employee requests in writing that these accrued compensatory time
balances be converted to sick leave credits as of the date of the transfer.

Initiation of action to liquidate this compensatory time shdl be the responshility of the
transferring employee.

b. When an employee is subjected to a functional or involuntary trandfer, dl the employees
accrued compensatory time balances shdl be trandferred to the records of the receiving
agency.

C. When a current employee is appointed to another City agency from a lig promulgated by

the New York City Department of Citywide Adminigrative Services, al compensatory
time shdl be transferred to the records of the appointing agency.

1995-2001 CITYWIDE AGREEMENT 27 DISTRICT COUNCIL 37 AFSCME



Section 4.

a. The Employer dhdl furnish identification cads to al employees who have served
continuoudy for six (6) months.

b. Each employee who is a member of the New York City Employeds Retirement System
(NYCERS) as of the effective date of this Agreement shdl receve a Tax-Penson
Identification Card showing the name, withholding tax number, penson number, penson
plan, and the dae the last membership in the Sysem began. Employees joining the
NYCERS during the life of this Agreement shdl be given a Tax-Pengon ldentification
Cad when the employing agency is notified by the System of the date membership was
granted and the penson number assigned. In the discretion of an agency head, the
identification card required by subsection 4(a) above may be combined with the
Tax-Penson Identification Card.

C. Logt cards shdl be reported immediately and replaced at cost to the employee. Upon
separdion from sarvice, an employee shal not receve the employees find paycheck
until the employee has returned the identification card issued, or has submitted an
appropriate afidavit of loss.

Section 5.

Any employee who is promoted or who is affected by an individud change in title or rate of
compensation of an adverse naure shdl be notified in writing no later than two (2) weeks after
the effective date of such promotion, change in title, or rate of compensation. Present agency
agreements on this subject shal not be affected by this Section.

Section 6.

Consgent with, and subject to security requirements, paychecks shal be released on the
preceding day as soon as possible after 3:00 P.M. for dl employees who would not normaly
receive their paychecks during their working hours on the scheduled payday.

Section 7.

Agencies shdl be authorized to establish and maintain imprest funds for the reimbursement to
employees of al necessary cafare, telephone, automobile and mea expenses and such other
types of expenses as the Comptroller may agpprove. The funds shdl be administered in
accordance with the rules and regulations of the Comptroller. Authorized cafare and telephone
expenses shdl be rembursed within one month of submisson of an appropriate clam for
reimbursement.

Section 8.

a. In the event of an overpayment to an employee which is agreed by both parties to be
eroneous, the employer shal not make wage deductions for recoupment purposes in
amounts greater than: 10% if the employee's gross pay is under $17,500, 15% if the
employee's gross pay is $17,500 or over and under $32,500, and 25% if the employee's
gross pay is $32,500 or more. In the event the employee disputes the dleged erroneous
overpayment, the employee or the union, except as provided in Section 8(b), may apped
to the Office of Labor Rdations ("OLR") within 20 days of a notice by the employer of
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its intent to recoup the overpayment and no deduction for recoupment shal be made until
OLR renders a decison, which decison shdl be find. Nothing contained above shdl
preclude the paties or affected individuds from exercisng any rights they may have
under law.

b. In the event of a dispute by an employee of the Hedth and Hospitas Corporation
("HHC") concerning an aleged erroneous overpayment, the employee shdl send notice
of the apped to both OLR and HHC's Office of the Vice Presdent for Human Resources
within 20 days of the notice by HHC of itsintent to recoup said overpayment.

HHC will atempt within 21 days to resolve the dispute and execute a dipulaion of
stlement.  Copies of any such dipulation of settlement shal be sent to the employee, the
Union, and the OLR. If after 21 days the dispute remains unresolved or upon natification
by HHC that no resolution can be reached, the OLR shdl render a decison pursuant to
Section 8(a).

C. Any recoupment shdl be limited to the period up to Sx years prior to the commencement
of such proceedings for recoupment.

d. In lieu of wage deductions for recoupment purposes, the Employer may, with the consent of
the employee, make deductions from the employee's annud leave or compensatory leave
banks.

Section 9.

Any employee who is required to take a medicd examindion to determine if the employee is
physcaly capable of performing the employees full duties, and who is found not to be s
capable, shall, as far as practicable, be assgned to in-title and related duties in the same title
during the period of the employees disability. If asuitable position is not available, the

Employer shdl offer the employee any avalable opportunity to transfer to another title for which
the employee may qudify by the change of title procedure followed by the New York City
Depatment of Citywide Adminidrative Services pusuant to Rule 6.1.1 of the Personnd Rules
and Regulations of the City of New York or by noncompetitive examination offered pursuant to
Rule 6.1.9 of the Personnd Rules and Regulations of the City of New York.

If such an employee has ten (10) years or more of retirement syssem membership service and is
conddered permanently unable to peform al the duties of the employegs title and no suitable
in-title podtion is avalable, the employee shdl be referred to the New York City Employee's
Retirement System and recommended for ordinary disability retirement.

Section 10.

a. Interest on wage increases shdl accrue at the rate of three percent (3%) per annum from
one hundred-twenty (120) days after execution of the gpplicable agreement or one
hundred-twenty (120) days &fter the effective date of the increase, whichever is later, to
the date of actua payment.
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b. Interest on shift differentids, holiday and overtime pay, shdl accrue a the rate of three
percent (3%) per aanum from one hundred twenty (120) days following their earning or
one hundred twenty (120) days after the execution of this Agreement, whichever is later,
to the date of actud payment.

C. Interest accrued under subsections 10(a) or 10(b) shdl be payable only if the amount of
interest due to an individud employee exceeds five dallars ($5.00).

Section 11.

The Employer shal make every reasonable effort to provide adequate notice of employee sdary
garnishments.

Section 12.

No employee shdl receive a lower basc sday rae following promotion than the basic sdary
rate received preceding the promation.

Section 13.

The Employer shdl not withhold entire paychecks when an employee has no leave bdance to
cover absences without pay, due to illness, up to a maximum of five (5) days, provided the
affected employee has five (5) years of service as a member of the New York City Employee's
Retirement System.  Appropriate deductions shdl be made in a subsequent paycheck.
Employees with a negetive leave balance shall not be covered by this Section.

Section 14.

For the purposes of this Agreement employees in dl classes of postions not yet classfied by the
appropriate competent body shdl be presumptively covered by the terms of this Agreement
pending find classfication of the affected class of postions.

Section 15.
The Employer shdl provide a copy of this Agreement to al covered agencies.
Section 16.

Employees who purchase meds served in any facility run by the Employer shdl pay fifty percent
(50%) of the then total direct costs of such medls.

Section 17.

The Employer shdl didribute materiad describing penson benefits and provisons under the
Coordinated-Escdaor Retirement Plan (CO-ESC Plan) to dl newly hired employees at the time
of appointment by the employing Agency.

Section 18.

a. If an employegs paycheck is lost by the Employer, the Employer shdl secure a
handwritten replacement check for the employee within three (3) working days after
receipt of an afidavit by the employee stating that he/she has not recelved the lost check
or any proceeds fromiit.
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b. If the paycheck of an employee who is dready on payrall is withheld as the result of an
error which is soldy the fault of the Employer, the Employer shadl make payment in (4)
four working days except when the large effort of paying retroactive moniesis involved.

Section 19.

When a permanent employee is summoned to an interview which may lead to a disciplinary
action and which is conducted by someone outsde the norma supervisory chain of command,
the following procedure shal gpply:

a. Employees who are summoned to the gppropriate office of their agency shdl be natified,
whenever feasble, in writing a least two (2) work days in advance of the day on which
the interview or hearing is to be hdd, and a satement of the reason for the summons shdl
be attached, except where an emergency is present or where consderations of
confidentidity are involved.

b. Whenever such an employee is summoned for an interview or hearing for the record
which may lead to disciplinary action, the employee shdl be entitled to be accompanied
by a Union representetive or a lawyer, and the employee shdl be informed of this right.
Upon the request of the employee and a the discretion of the Inspector Generd, the
Ingpector General may agree to the employee being accompanied by a lawyer and a
Union representative.  Such permisson shal not be unreasonably denied. If a statement
is taken, the employee shdl be entitled to a copy.

C. Wherever possble, such hearings and interviews shdl be hdd in physcd surroundings
which are conducive to privacy and confidentidity.

d. This Section shdl not dter the provisons of any exiding unit Agreement which contains
amore beneficia procedure.

Section 20.

a. Upon the concluson of an investigation conducted pursuant to Executive Order 16, dated
July 26, 1978, the summoned employee shal be entitled, upon request, to a copy of any
sworn daement the employee has given to an Inspector Generd or the Inspector
Generd's designee or representative.

b. Upon the concluson of an investigation conducted pursuant to Executive Order 16, dated
July 26, 1978, an employee who has been notified that he or she has been the subject of
sad investigation, shdl, upon the employee's request, be advised of its digpostion.

Section 21.

Certified Unions shdl be provided with a copy of the applicable personnd rules, regulations,
policies and procedures as distributed by the agency.

Section 22.

At the time of the find approvd of an agreement, the Employer shdl notify NYCERS of an
adjustment in compensation to be included in retirement benefits.
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Section 23.

Employees who have retired or left employment for other reasons shdl be pad negotiated
increases, premium pay, shift differentid, overtime, and any other monies due them as soon as
possible.

Section 24. Full-time Per Diem Employees

The Alternative Career and Salary Pay Plan shal be amended to permit employees gppointed on
a ful-time per diem bass to recave thar base sday (incuding sday increment schedules)
and/or additions-to-gross payments in the same manner as a full-time per aanum employee,
subject to the conditions listed below:

a. In order to qudify, a per diem employee mug, at the time of gppointment, be assigned to
regularlly work the norma full-time work week edtablished for such per annum title as
liged in Appendix A of the Citywide Agreement (“full-time bass’) and must continue to
regularly work the normd full-time work week established for such per annum title.

b. For the purpose of sday increment schedules or additions-to-gross payments based on
active savice (incduding:  experience differentids, longevity differentids, longevity
increments, recurring increment payments and service increments), the qudifying service
for these providons shdl commence with the origind*date of gppointment on a full-time
bass, provided the employee has no bresk in service of more than 31 days. Employees
with a break in service shdl be deemed newly hired and only service subsequent to such
break shall be credited.

C. Except as may otherwise be provided by an agreement applicable to the employee's title,
assgnment  differentids, certification differentids, educationd  differentids, license
differentids, uniform adlowances and uniform maintenance dlowances shdl be pad from
the origind date of gppointment on afull-time basis.

d. For purposes of cdculating the seniority of employees appointed prior to December 5,
1999, the seniority date shal be deemed ther origind date of gppointment on a full-time
bass. However, no benefits granted in this Section 24 are payable prior to December 5,
1999.

e. These provisons shdl only apply to an employee hired on a temporary basis pursuant to
Rule 54 of the Personnd Rules and Regulaions of the City of New York if such
employee has worked the normd full-time work week established for the per annum title
for one full year (52 weeks) without a bresk in service* of more than 31 days, and
continues to regularly work such normd full-time work without a bresk in service of
more than 31 days.

f. These provisions shall take effect December 5, 1999.

* See Atrticle I, Section 5(e).
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Section 25. Notice of Major Renovations

Effective November 26, 1999, Agencies shdl give the Union notice two weeks in advance of the
commencement of any mgor renovation (i.e, funded through the Cepitd Budget) of an agency
fadlity

Section 26. Functional Transfers

a. For the purposes of Article XVI (Disciplinary Procedure for Provisond Employees),
time served immediady prior to a functiond trander of a provisond employee in the
employee’ sformer agency shdl count astime served in the employee’ s new agency.

b. For the purposes of Article XVII (Job Security), time served immediately prior to a
functional trander of a non-competitive or labor class employee in the employee's former
agency shdl count astime served in the employee's new agency.

Section 27. Metrocards

As soon as adminigratively feasble, the City with the Union's participation shdl implement
procedures enabling employees to purchase Metrocards through pre-tax payroll deductions.

Section 28. Conflict of I nterest Board Submissions

When permitted by law, the Employer may withhold the find paycheck of an employee who is
required by law to file a report with the Conflict of Interest Board upon the termination of
employment until the employee has submitted such report.

ARTICLE X - EVALUATIONS AND PERSONNEL FOLDERS
Section 1.

An employee shdl be required to accept a copy of any evauatory statement of the employee's
work performance or conduct prepared during the term of this Agreement if such statement is to
be placed in the employees permanent personnd folder whether & the centrd office of the
agency or in another work location. Prior to being given a copy of such evauatory statement,
the employee mugt sgn a form which shdl indicate only that the employee was given a copy of
the evaluatory statement but that the employee does not necessarily agree with its contents. The
employee shdl have the right to answer any such evauatory statement filed and the answer shall
be atached to the file copy. Any evauaory statement with respect to the employee's work
performance or conduct, a copy of which is not given to the employee, may not be used in any
subsequent  disciplinary actions againg the employee. At the time disciplinary action is
commenced, the Employer shdl review the employeds personne folder and remove any of the
herein-described material which has not been seen by the employee.

An employee shdl be permitted to view the employee's personnd folder once a year and when
an adverse personne action is initisted agang the employee by the Employer. The viewing
shdl be in the presence of a designee of the Employer and held a such time and place as the
Employer may prescribe.
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Section 2.

If an employee finds in the employees personnd folder any materid relating to the employees
work performance or conduct in addition to evaluatory statements prepared after July 1, 1967 (or
the date the agency came under the provisons of the Citywide Agreement, whichever is later),
the employee shdl have the right to answer any such maerid filed and the answer shdl be
attached to the file copy.

ARTICLE Xl - CIVIL SERVICE, CAREER DEVELOPMENT

Section 1.

When vacancies in promotiond titles covered by this Agreement are authorized to be filled by
the appropriate body and the agency with such vacancies decides to fill them, a notice of such
vacancies shdl be posted in al reevant aress of the agency involved a lesst five (5) working
days prior to filling except when such vacancies are to be filled on an emergency bass. Present
agency agreements on this subject shdl not be affected by this Section.

Section 2.

a. The duly certified union representetive shal be given a copy of proposed changes in job
specifications for any title certified to such union for its perusd a leest seven (7) working
days in advance of the find gpprova of such changes.

b. Notice of find revisons shdl be digributed to al affected aencies and shdl be posted in
appropriate areas for thirty (30) days.

Section 3.

The Employer's contribution to al exiging and any newly negotiated Training Fund agreements
may be gpplied, by the agreement of the parties, to a mutualy agreed upon Training Trust Fund
for the purpose of establishing and administering a plan to provide opportunities for training and
education for covered employees beyond those provided by the Depatment of Citywide
Adminidrative Services. The Training Trusg Fund shdl plan, administer, and coordinate al
traning programs to be financed by the Traning Fund. Such traning programs shdl be
designed to increase the effectiveness and efficiency of employees covered by the agreement and
to prepare such persons for advancement and upgrading.

The Traning Trug Funds and training programs shdl be subject to fisca audit by the
Comptroller of the City of New York and to prior gpproval and performance audit by the
Department of Citywide Adminidirative Services.

All factud data necessary to evauae the programs shdl be furnished to the Department of
Citywide Adminigrative Services by the Traning Trus Fund. The Depatment of Citywide
Adminidrative Services shdl respond within thirty (30) days dtating its objection, if any, to the
proposed program.
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Section 4.

After promotion, if an employee is returned to hisher former title in accordance with existing
Personnd Rules and Regulations of the City of New York, the employee may request of the
Employer a conference to discuss the bass for the employee's return to the former titte The
Employer's decision is neither arbitrable nor reviewable under the Civil Service Law or the Rules
and Regulations of the Hedlth and Hospitals Corporetion.

Section 5.

An employee on a promotion list who is on a leave of absence without pay shdl be naotified prior
to promotions being made past the employees li number a the last address of record on file
with the City Depatment of Citywide Adminidrative Services or the Office of Personnd
Management of the Hedlth and Hospitals Corporation.

Section 6.

Time served by an employee in a higher assignment levedl of the employees permanent title shall
count towards the lock-in of the employee's sdary a alower levd of tha title.

Section 7.

The hiring agency or Depatment of Citywide Adminidrative Services, as gpplicable, shal notify
al digibles a least one week in advance of scheduled hiring or promotiond pools or interviews
from avil servicelids

ARTICLE XII - UNION RIGHTS
Section 1.

a. Where orientation kits are supplied to new employees, unions certified to represent such
employees shdl be permitted to have included in the kits union literature, provided such
literature is first gpproved for such purpose by the Office of Labor Relations.

b. The Employer shdl didribute to al newly hired employees information regarding ther
union administered hedth and security benefits, including the name and address of the
fund that adminigers sad benefits provided such fund supplies the Employer the
requisite information printed in sufficient quantities

C. The Employer shdl didribute information regarding the New York City Employee
Hedth Benefits Program and enrollment forms to digible employees prior to the
completion of thirty (30) days of employment.

Section 2.

Each catified union shal have reasonable access to its dues check-off authorization cards in the
custody of the Employer.
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Section 3.

When an employee transfers from one agency to another, but remains in the same bargaining
unit, the employee shdl continue to be covered by the same dues check-off authorization card
and not be required to sgn another authorization card. The agency where the employee was
formerly employed shdl transfer the check- off authorization card to the employeg's new agency.

The Employer will issue an appropricte adminidraive indruction to al agencies to insure
compliance with this Section.

Section 4.

When an employee is promoted or reclassfied to another title certified to the same union as the
employees former title, the dues check-off shdl continue uninterrupted. The Enployer will
issue an gppropriate adminidrative indruction to al agencies to insure compliance with this
Section.

Section 5.

When an employee returns from an approved leave of absence without pay, is regppointed or
temporarily agppointed from a preferred list to the same agency in the same title or in another title
represented by the same certified union, any dues check-off authorization in effect prior to the
goproved leave or the layoff shal be reactivated. The Employer will issue an appropriate
adminigrative indruction to al agencies to insure compliance with this Section.

Section 6.

The Employer shal furnish to a certified union, once a year between March 15 and July 1, a
lising of employees by Job Title Code, home address when avallable, Socia Security Number
and Depatment Code Number, as of December 31st of the preceding year. This information
shdl be furnished to a certified union through the Municipa Labor Committee.

Section 7.

a. Digrict Council 37 or any other certified union represented by D.C. 37 for the purposes
of this Agreement which dects to paticipate in a separate segregated fund established
pursuant to applicable law, including Title 2 USC, Section 441b, to recelve contributions
to be used for the support of candidates for federd office shal have the exclusve right in
conformance with gpplicable law to the checkoff for such political purposes in a manner
as described in a supplemental agreement hereby incorporated by reference into this
Agreement.

b. Any digble employee covered by this Agreement may voluntarily authorize in writing
the deduction of such contributions from the employee's wages for such purpose in an
authorization form acceptable to the employer which bears the sgnature of the employee.

C. A copy of the Summary Annua Report to the Federd Elections Commission ("FEC") of
each fund shdl be submitted by the gppropriate participating union to the Comptroller
and OLR at the time of its submission to the FEC.
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ARTICLE XIIl - WELFARE FUNDS

Section 1.

a.

Wedfare fund contributions shdl remain uniform for those employees whose respective certified
unions have dected to receve the uniform contributions provided by this Article.  Upon the
execution of an dection, wdfare fund contributions shal be made uniform for those employees
whose respective certified unions have not heretofore eected the uniform contributions.  Under
such dection, wedfare fund contributions shal be permanently reserved for citywide bargaining.
This shdl not, however, preclude the right of any certified union to bargan for wefae fund
coverage for groups of employees not now included in welfare fund agreements.

Effective January 1, 1979, Didrict Council 37 or any of its affiliated locas or any other certified
union which dects to be covered by this Section, shal be entitled to receve such separate
contributions as may be provided in this Agreement for welfare, traning and legd services
benefits, as a gngle contribution. This contribution shal be paid by the Employer into a trusted
adminigrative Benefits Fund Trugt and shdl be hdd by the trustees of that fund for the exclusive
purpose of providing, through other funds, wefare, training and legd service bendfits for the
employees so covered as wel as any other benefits as the Employer and the certified union may
agree upon. Such adminigrative Benefits Fund Trust contribution by the Employer shdl be
subject to a separate agreement between the Employer and the union. Such agreement shdl
include among its provisons that the Employer shdl continue to have the right to review and
goprove the digribution of funds to and the level of benefits provided by the individud funds.
The individud funds shdl dso continue to be subject to a separate agreement between the
Employer and the union.

In those ingances where the contributions for welfare, training and legd service benefits derive
from more than one unit agreement and those unit agreements are not uniform as to each other
with respect to the aforesaid contributions, the Employer shal have no obligation to comply with
the immediaidy &bove paragraph unless and until each particular unit agreement contans a
provison agreeing to wave the reevant contribution provided for in the unit agreement in
question.

Section 2. Full-Time Employees:

a.

For those full-ime employees who are in a wdfare fund whose certified union has eected the
uniform contribution rates pursuant to Section 1 of this Article XllI, the Employer shdl contribute
in the pro-rata annua amounts set forth below, effective the dates indicated below, per full-time
employee for remittance to the Welfare Fund, subject to a signed separate trusted fund agreement
between the Employer and the Union.

Effective Date; Amount:
July 1, 1995 $1,125 *
July 1, 1996 $1,125
March 1, 1998 2 $1,200
June 1, 1999 3 $1,275

1. The contribution paid to each applicable welfare fund on behalf of full-time
per annum employees shall be reduced by a one-timeamount of one hundred
dollars ($100) for each such full-time per annum employee who wes dligible
for welfare fund benefits on July 1, 1995.

2. For employees covered by Unit Agreements with a commencement date of
January 1, 1995 the effective date shall be December 1, 1997.

3. For employees covered by Unit Agreements with acommencement date of
January 1, 1995 the effective date shall be March 1, 1999.
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b. Effective duly 31, 1999, the Employer shdl make a one hundred dollar ($100) one-time
payment to esch Wefare Fund on behdf of each full-time per annum employee who,
pursuant to Section 2(a), is receiving benefits on July 31, 1999.

Section 3.

a. For each part-time per annum, hourly, per diem, per sesson and seasond employee who
is covered by a wdfare fund whose cetified union has dected the uniform contribution
rates pursuart to Article XIlI, Section 1 of the Citywide Agreement, and who works on a
regular besis & lesst one hdf the regular hours of full-time employees in the same title
and who is not othewise digible for a wefare fund contribution in sad employees
behdf, the Employer shdl contribute in the pro-rata annud amounts st forth beow,
effective the dates indicated below, per employee for remittance to the Welfare Fund,
subject to a sgned separate trusted fund agreement between the Employer and the Union.

Effective Date: Amount:
July 1, 1995 $642.86 1
July 1, 1996 $642.86
March 1, 1998 2 $685.71
June 1, 1999 3 $72857
1. The contribution paid to each applicable welfare fund on behdf of part-time
per annum, hourly, per diem, per session and seasonal employees shall be
reduced by a one-time amount of $57.14 for each such part-timeper annum,
hourly, per diem, per session and seasonal employee who was eligible for
welfare fund benefits on July 1, 1995.
2. For employees covered by Unit Agreements with acommencement date of
January 1, 1995 the effective date shall be December 1, 1997.
3. For employees covered by Unit Agreements with a commencement date of
January 1, 1995 the effective date shall be March 1, 1999.

b. Effective July 31, 1999, the Employer shdl make a fifty-seven dollar and fourteen cents
($57.14) one-time payment to each Welfare Fund on behaf of each part-time per annum,
hourly, per diem, per sesson and seasonad employee who, pursuant to Section 3(a), is
receiving benefits on July 31, 1999.

C. If no full time equivdent title exids, then the minimum number of hours required to be
eligible to receive a contribution pursuant to this Section shal be based on the nature of
employment asfollows.

White Collar Employment 17 1/2 hours per week
Blue Collar Employment 20 hours per week
Section 4.
a. For employees separated from service subsequent to June 30, 1970 who were in a welfare

fund subject to the provisons of the above Sections 2 and 3 a the time of such
separation, the Employer shal, subject to a sgned separate agreement between the
Employer and the Union, contribute to the Welfare Fund on the same contributory basis
as incumbent employees.
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b. The per annum contribution rates paid on kehaf of employees separated from service to a
welfare fund which covers such employees and the one-time lump sum payment (for such
employees who are receiving benefits on July 31, 1999) shdl be adjusted in the same
manner as the per annum contribution rates for other employees are adjusted pursuant to
Sections 2 and 3.

C. Contributions shdl be made only for such time as sad individuds reman primary
beneficiaries of the New York City Employee Hedth Benefits Progran and are entitled
to benefits paid for by the Employer through such Program or are retirees of the New
York City Employee's Retirement System who have completed a least five (5) years of
full-time service with the City.

Section 5.

For those employees who are covered by any other welfare fund and whose certified union eects
the uniform contributions provided in this Article, the Employer shal make an equd contribution
for remittance to such wefare fund subject to a separate agreement between the Employer and
such Union.

Section 6.

a. Digrict Council 37 and certified unions which eect to be covered by the uniform
contributions provided for in this Artide shdl make every reasonable effort to publicize
and disseminate to dl employees covered under their respective wefare funds, whether
members of the Union or not, full and complete information concerning the provisons
thereof, including but not limited to, the following maiters

i benefits provided and dligibility requirements
ii. procedures including the filing of gpplications, and
iii. where and when information may be obtained concerning such benefits.

b. Didrict Council 37 and the other certified unions which dect to be covered by this
Article shdl furnish information and applications readily and expeditioudy to al covered
employees on an equd basis.

Section 7.

Digrict Council 37 or a certified union which dects to be covered by this Article may dlow the

welfare fund to utilize an amount not to exceed ten dollars ($10) per employee per year from

welfare fund contributions to help defray the costs of hedth insurance and pension counsding
for such employees.

Section 8.

a. When a title not previoudy covered by any wefare fund becomes certified to a union,
welfare fund payments shdl be made to the appropriate union wefare fund pursuant to
the terms of this Artide effective the January 1% or July 1% next following the date of
petition for certification.
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b. When a title or titles previoudy covered by the same wdfae fund are reclassfied,
broadbanded, or consolidated into new title(s), welfare fund payments shal continue to
be made to sad wdfae fund pursuant to the terms of this Artide pending the find
decison of the Board of Certification as to the bargaining status of the new title(s).

C. When there is a cetification disoute involving a title not previoudy covered by any
welfare fund or titles previoudy covered by different wefare funds which have been
reclassfied, broadbanded, or consolidated into new title(s), such title(s) shal be covered
by the Management Benefits Fund pending the find decison of the Boad of
Certification as to the bargaining atus of the title(s).

d. When a title has been covered by the Management Benefits Fund or a different union
welfare fund prior to becoming certified to a union, wefare fund payments shal be made
to the gppropriate union welfare fund pursuant to the terms of this Article effective the
first day of the month sixty (60) days subsequent to the date of actua certification.

Section 9.

Didrict Council 37 or a certified union which dects to be covered by this Article may, pursuant
to a separate agreement between the Employer and the certified union, utilize a portion of its
welfare fund contributions to provide prepaid legd services for employees.

Section 10.

a. Training trust funds and welfare funds shdl be audited by a certified public accountant to
be sdected by the trustees of such fund and a the expense of the respective fund. The
results of such audits shdl be submitted promptly to the Comptroller of the City of New
Y ork and such funds shall be subject to further audit by the Compitroller.

b. In lieu of the annuad report to the Comptroller required by the separate welfare fund
agreement between the Employer and the certified union, the wefare fund may submit a
copy of itsERISA filing.

Section 11.

Where an employee is suspended without pay for disciplinary reasons and is subsequently
resored to full pay datus as of the effective date of the suspenson, the Employer shdl make
any necessary contributions to the welfare fund covering such employee to permit said employee
to recave full wdfare fund and New York City Employee Hedth Benefits Program Insurance
coverage for the period of the suspension.

Section 12.

The Unions have agreed to provide welfare fund benefits to domegtic partners of covered
employees in the same manner as those benefits are provided to spouses of married covered
employees.
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ARTICLE XIV - OCCUPATIONAL SAFETY AND HEALTH
Section 1.

The Employer shdl edablish a Citywide Occupationd Safety and Hedth Committee, the
members of which shdl be gppointed by the Mayor and shdl include union representation. The
Director of the Citywide Office on Safety and Hedth shdl serve, ex officio, as Chairperson of
this Committee.

The Citywide Occupationd Safety and Hedth Committee shal recommend citywide employee
safety and hedth policy to the Mayor and shdl assume the duties and responghilities of the
Occupationd Safety and Hedth Planning Task Force created by Mayor's Executive Order No.
58, dated May 6, 1976, and shal aso assume the citywide safety respongbilities of the City
Director of Personnel contained in Mayor's Executive Order No. 109, dated August 28, 1969. In
addition, this Committee shal act as the City's liaison with Federa and State Agencies, in efforts
to obtan grants to finahce City employee safety and hedth programs and shdl perform any
additiond tasks assigned by the Mayor.

Section 2.
a. Adequate, clean, dructurdly safe and sanitary working facilities shal be provided for dl
employees.

b. Motor vehicles and power equipment which are in compliance with minimum standards
of gpplicable law shdl be provided to employees who are required to use such devices.

C. Where necessary, first ad chests, adequatedly marked and stocked, shal be provided by
the Employer in sufficent quantity for the number of employees likdy to need them and
such chests shall be reasonably accessible to the employees.

d. A Labor Management Hedth and Safety Committee shdl be established in each agency.
Each committee shdl be composed of not less than three nor more than five labor
representatives desgnated by the Union and not more than an equivalent number of
management representatives designated by the agency. The appropriate number of such
representatives shdl be determined jointly. If agreement on the number cannot be
reached such number shal be determined by the Commissioner of Labor Relations.

The Committee shdl meet a least quarterly and shal meet a the written request of the
labor or the management representatives for the purpose of discussng hedth and safety
problems in the agency and making recommendations for therr resolution to the agency
head. The written request for such a meeting shdl indicate the specific condition for
which the meeting is cdled.

In addition to the above described committee, sub-committees may be established on an
ad hoc basis upon agreement of the parties.

e. The sole remedy for dleged violations of this Section shal be a grievance pursuant to
Article XV of this Agreement. Any employee who withholds services as a means of
redressng or otherwise protesting aleged violations of this Section shdl be docked pay
for any unauthorized nonperformance of work and may be subject to any appropriate
disciplinary action.
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In condruing this Section, an abitrator shdl initidly have the power only to decide
whether the subject facilities meet the standards of subsection () of this Section 2 but
may not afirmatively direct how the Employer should comply with this Section. If the
arbitrator determines that the Employer is in violaion of this Section, the Employer shdl
take agppropriate steps to remedy the violaion. If in the opinion of the Union the
Employer does not achieve compliance within a reasonable period of time, the Union
may reassart its clam to the arbitrator. Upon such second submisson, if the arbitrator
finds that the Employer has had a reasonable time to comply with the terms of this
Section and has faled to do so, then and only then, the arbitrator may order the Employer
to follow a paticular course of action which will effectuate compliance with the terms of
this Section. However, such remedy shdl not exceed appropriations avalable in the
current budget alocation for the involved agency for such purposes.

In any enclosed facility where employees are assigned to work, the Employer shal make
reesonable efforts to provide for the personal security of employees while they are
working.

When the Employer becomes aware of a safety hazard which the Employer consders an
imminent physcd danger to employees a a workste, the Employer shdl remove the
employees from the affected area

The Employer shal provide to the Municipa Labor Committee a copy of the results of
environmentd tesing by the City of a City workdte and datidtics resulting from specid
medica testing of employees.

ARTICLE XV - ADJUSTMENT OF DISPUTES

Section 1.

The term "grievance’ shdl mean a dispute concerning the application or interpretation of the
terms of this Agreement.

Section 2.
The grievance procedure shall be asfollows:

STEP|

STEPII

The employee and/or the Union shall present the grievance in writing to the person designated by
the agency head for such purpose, not later than one hundred twenty (120) days after the date on
which the grievance arose. The employee may also request an appointment to discuss the
grievance. The person designated to hear the grievance shall take any steps necessary to a proper
disposition of the grievance and shall reply in writing by the end of the third work day, following
the date of submission.

An appea from an unsatisfactory determination at STEP | shall be presented in writing to the
agency head or the agency head's designated representative, who shall not be the same person
designated in STEP |. The appeal must be made within five (5) working days of the receipt of the
Step | determination. The agency head or the agency head's designated representative if any, shall
meet with the employee and/or the Union for review of the grievance and shall issue a written
determination by the end of the tenth work day following the date on which the appeal was filed.
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STEPIII An appeal from an unsatisfactory determination at STEP |l shall be presented by the employee
and/or the Union to the Commissioner of Labor Relations in writing, within ten (10) working days
of the receipt of the STEP |l determination. Copies of such appeals shall be sent to the agency
head. The Commissioner of Labor Relations, or the Commissioner's designee shall review all
such appeals from STEP |1 determinations and shall make and issue a written determination within
fifteen (15) working days following the date on which the appeal was filed.

STEPIV An appeal from an unsatisfactory determination at STEP 111 may be brought solely by the Union to
the Office of Collective Bargaining for impartial arbitration within fifteen (15) working days of
receipt of the STEP IIl determination. In addition, the Employer shall have the right to bring
directly to arbitration any dispute between the parties concerning any matter defined herein as a
"grievance." The Employer dhall commence such arbitration by submitting a written request
therefor to the Office of Collective Bargaining. A copy of the notice requesting impartial
arbitration shall be forwarded to the opposing party. The arbitration shall be conducted in
accordance with the Title 61 of the Rules of the City Of New York (formerly referred to as the
Consolidated Rules of the Office of Collective Bargaining). The costs and fees of such arbitration
shall be borne equally by the Union and the Employer.

A transcript of al arbitration hearings shall be taken unless the taking of atranscript is waived by
both parties. The cost of one copy of the transcript for each party and for the arbitrator shall be
borne equally by the parties.

Both the Employer and the Union will request the arbitrator to make every reasonable effort to
issue the decision within thirty (30) days. The arbitrator's decision, order or award shall be limited
to the application and interpretation of this Agreement, and the arbitrator shall not add to, subtract
from or modify this Agreement. The arbitrator's award shall be final and binding and enforceable
in any appropriate tribunal in accordance with Article 75 of the Civil Practice Law and Rules. An
arbitrator may provide for and direct such relief as the arbitrator deems necessary and proper,
subject to the limitations set forth above and any applicable limitations of law.

Section 3.

As a condition to the right of a Union to invoke impartia arbitration set forth in this Article, the
employee or employees and the Union shdl be required to file with the Director of the Office of
Collective Bargaining a written waiver of the right, if any, of the employee or employees and the
Union to submit the underlying dispute to any other adminidrative or judiciad tribunal except for
the purpose of enforcing the arbitrator's award.

Section 4.

Any grievance of a generd nature affecting a large group of employees and which concerns the
camed mignterpretation, inequitable gpplication, violaion or falure to comply with the
provisons of this Agreement shdl be filed at the option of the Union a STEP Il of the grievance
procedure, without resort to previous steps.

Section 5.

If a decison satisfactory to the Union a any level of the grievance procedure is not implemented
within a reasonable time, the Union may re-inditute the origind grievance & STEP Ill of the
grievance procedure; or if a satisfactory STeP Il determination has not been so implemented, the
Union may inditute a grievance concerning such falure to implement a Step 1V of the grievance
procedure.

Section 6.

If the Employer exceeds any time limit prescribed a any step in the grievance procedure, the
grievant and/or the Union may invoke the next step of the procedure, except, however, that only
the Union may invoke impartia arbitration under STEPIV.
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Section 7.

The Employer shdl natify the Union in writing of dl grievances filed by employees dl
grievance hearings, and dl determinations. The Union or a public employee organization which
has been desgnated by the Union to represent the grievant or grievants shdl have the right to
have a representative present at any grievance hearing and shdl be given forty-eight (48) hours
notice of dl grievance hearings.

Section 8.

Each of the steps in the grievance procedure, as well as time limits prescribed a each step of this
grievance procedure, may be waived by mutual agreement of the parties.

Section 9.

The grievance and abitration procedure contained in this agreement shdl be the exclusve
remedy for the resolution of disputes defined as "grievances' herein. This shdl not be
interpreted to preclude ether party from enforcing the arbitrator's award in court. This Section
shdl not be condrued in any manner to limit the statutory rights and obligations of the Employer
under Article XIV of the Civil Service Law.

Section 10. FL SA Dispute Procedure

a. Any dispute, controversy or clam concerning or aisng out of the gpplication or
interpretation of the Fair Labor Standards Act ("FLSA Controversy") shdl be submitted
by aclamant in accordance with this section.

b. Any FLSA Controversy must be presented in writing and in the form prescribed by the
FLSA Pand no later than dxty days after the date on which such FLSA Controversy
arose.

C. i Any FLSA Controversy arisng out of a cdamed wrongful computation of benefits
shdl be submitted by an employee in writing to the gpplicable agency head or
designee for review and resolution. A copy shdl aso be submitted to the Office
of Labor Rdations and to the Union. The agency shdl have thirty days to resolve
the matter and issue a written decision; such period may be extended by mutud
agreement of the parties.

ii. If the maiter is not satisfactorily resolved a the agency leve, the damant may,
within two weeks after receipt of the agency determination, gpped the matter to
the FLSA Pand in writing.

d. The FLSA Pand dhdl consst of a representative designated by the Municipad Labor
Committee and a representative designated by the Commissoner of the Office of Labor
Rdations of the City of New York. The FLSA Pand shdl establish appropriate forms
and procedures to promptly review and resolve al FLSA Controversies submitted to it.

e. Any FLSA Controversy arisng out of the classfication of a postion or group of postions
as exempt or non-exempt from the FLSA shal be submitted by an employee in writing to
the FLSA Pandl.

A copy of any FLSA Controversy concerning a HHC title which is submitted to the
FLSA Pand pursuant to this Section 10(e) shal be forwarded immediately by the Pane
to the HHC's Office of Vice Presdent for Human Resources. If the Pand deems it
necessary to the proper resolution of said FLSA Controversy, it shal consult with HHC
prior to issuance of its determination.
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The Pand shdl teke any dteps necessary for a proper dispodtion of any FLSA
Controversy and shdll issue a written determination within sixty days following the date
of submisson thereof. The FLSA Pand's time may be extended by mutua agreement of
the parties. The decison of the Pand shdl befind.

f. Notwithstanding the provisons of this Section 10, the submission of adispute by an
employee under this procedure shall not condtitute awaiver of the employee's rights
under the FLSA.

Section 11. VDT Operator s Dispute Procedur e

For purposss of this Section 11, the term "grievance® shdl mean a dispute concerning the
goplication or midnterpretation of Article XVIII. Employess may a any time informdly discuss
with their supervisors a matter which may become a dispute. If the results of such a discusson
are unsatisfactory, the Union may present the grievance at STep 1.

STEP1 The Union shall present the grievance in the form of a memorandum to the person designated for
such purpose by the Commissioner of Labor Relations no later than 120 days after the date on
which the dispute arose except a dispute concerning employees of the Health and Hospitals
Corporation shall be filed directly at STEP 1(a) of this dispute procedure. The Commissioner of
Labor Relations or the Commissioner's designee shall investigate the grievance and shall issue a
determination within thirty (30) work days of the receipt of the grievance, except, a determination
involving a dispute arising pursuant to subsections 5(f) and 5(g) of Article XVIII or an appeal
from STEP 1(a) shall beissued within fifteen (15) work days following the date of its receipt.

STEP 1(a8)  Health and Hospitals Corporation Only:

The Union shall present the grievance in the form of a memorandum to the person designated
for such purpose by the New Y ork City Health and Hospitals Corporation's Vice President for
Human Resources no later than 120 days after the date on which the dispute arose. The Vice
President for Human Resources or the Vice President's designee shall investigate the
grievance and shall issue a determination within thirty (30) work days of the receipt of the
grievance. An appeal from an unsatisfactory determination at Srep 1(a) shall be presented in
writing to the Commissioner of Labor Relations or the Commissioner's designee within ten
(10) work days of the receipt of the Srep 1(a) determination.

STEP2 An appeal from an unsatisfactory determination at STEP 1 may be brought by the Union to the
Office of Collective Bargaining for impartia arbitration within fifteen (15) work days of receipt of
the STEP 1 determination. In addition, the Employer shall have the right to bring directly to
arbitration any dispute between the parties concerning any matter defined herein as a"grievance”.
The Employer shall commence such arbitration by submitting a written request therefor to the
Office of Collective Bargaining. A copy of the notice requesting impartial arbitration shall be
forwarded to the opposing party. The arbitration shall be conducted in accordance with the
Consolidated Rules of the Office of Collective Bargaining. The costs and fees of such arbitration
shall be borne equally by the Union and the Employer.

Both the Employer and the Union will request the arbitrator to make every reasonable effort to
issue the decision within thirty (30) days. The arbitrator's decision, order or award (if any) shall
be limited to the application and interpretation of the Article XVIII and the arbitrator shall not add
to, subtract from or modify said Article. The arbitrator's award shall be final and binding and
enforceable in any appropriate tribunal in accordance with Article 75 of the Civil Practice Law
and Rules. The arbitrator may provide for and direct such relief as the arbitrator deems necessary
and proper, subject to the limitations set forth above and any applicable limitations of law.

Each of the gteps in the dispute procedure, as well as the time limits prescribed at each step of
this dispute procedure, may be waived by mutua agreement of the parties.
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ARTICLE XVI - DISCIPLINARY PROCEDURE FOR PROVISIONAL EMPLOYEES

When a damed wrongful disciplinary action has been taken againg a provisond employee who
has served for two years * in the same or amilar title or relaied occupationd group in the same
agency, the following procedure shal govern upon service of written charges of incompetency or
misconduct:

STEPA Following the service of written charges, a conference with such employee shall be held
with respect to such charges by the person designated by the agency head to review a
grievance at STEP | of the Grievance Procedure set forth in Article XV of this Agreement.
The employee may be represented at such conference by a representative of the Union.
The person designated by the agency head to review the charges shal take any steps
necessary to a proper disposition of the charges and shall issue a determination in writing
by the end of the fifth day following the date of the conference.

STEP B(i) If the employee is not satisfied with the determination a Ster A above, then the
employee may choose to proceed in accordance with the Grievance Procedure set forth in
Article XV of this Agreement through Srep IIl. The Union, with the consent of the
employee, shall have the right to proceed to binding arbitration pursuant to STeP IV of
such Grievance Procedure. The period of an employee's suspension without pay pending
hearing and determination of charges shal not exceed thirty (30) days.

STEP B(ii) An apped from the determination of Step A above shall be made to the agency head or
designated representative. The appeal must be made in writing within five (5) work days
of the receipt of the determination. The agency head or designated representative shall
meet with the employee and the Union for review of the grievance and shall issue a
determination to the employee and the Union by the end of the tenth work day following
the day on which the appeal was filed. The agency head or designated representative shall
have the power to impose the discipling, if any, decided upon, up to and including
termination of the accused employee's employment. In the event of such termination or
suspension without pay totaling more than thirty (30) days, the Union with the consent of
the grievant may elect to skip Step C of this Section and proceed directly to Step D.

STEP C If the grievant is not satisfied with the determination of the agency head or designated
representative the grievant or the Union may appeal to the Commissioner of Labor
Relations in writing within ten (10) days of the determination of the agency head or
designated representative. The Commissioner of Labor Relations shall issue a written
reply to the grievant and the Union within fifteen (15) work days.

STEP D If the grievant is not satisfied with the determination of the Commissioner of Labor
Relations, the Union with the consent of the grievant may proceed to arbitration pursuant
to the procedures set forth in STeEP 1V of the Grievance Procedure set forth in Article XV
of this Agreement.

ARTICLE XVII - JOB SECURITY
Section 1. General Layoff Provisons

Where layoffs are scheduled affecting full-time employees in competitive class, non-compstitive
class, and labor classes the following procedures shal be used:

* See Atrticle |, Section 5(e).
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a. Notice shdl be provided by the Office of Labor Reations to the appropriate union(s) not
less than thirty (30) days before the effective dates of projected layoffs. — Such
natification(s) shal apply to dl proposad layoffs and shdl indude a summary by layoff
unit of the number of affected pogtions by title (including title code number and cvil
sarvice datus) and shdl aso include in addition to the above information the name, socid
security number, city start date, and title start date of each affected employee.

It is understood by the parties that such notice is conddered to be prdiminay and is
subject to change during the 30 days notice period. However, if new title(s) which were
not part of the origind notice are added to the proposed layoff notice or the number of
employess in title(s) contained in the origind notice is increased beyond the number in
the origind notice, an additiond 30 days notice will be given to the affected union(s)
covering solely such additiond title(s) or numbers, except, such additiond 30 days notice
shal not gpply to employees displaced by the "bumping" provisons mandated by the
Civil Service Law or by appointments from specid transfer, preferred, or other civil
saviceligs. The parties may waive such additiona notice by mutua consent.

b. Within such 30-day period designated representatives of the Employer will meet and
confer with the designated representatives of the agppropriate union with the objective of
consdering feasble dternatives to al or part of such scheduled layoffs, including but not
limited to:

i the trandfer of employees to other agencies with reraining, if necessary,
congstent with Civil Service law but without regard to the Civil Servicetitle,

ii. the use of Federd and State funds whenever possble to retain or re-employ
employees scheduled for layoff,

iii. the diminaion or reduction of the amount of work contracted out to independent
contractors, and

iv. encouragement  of early retirement and the expediting of the processng of
retirement applications.

C. After meeting and conferring with the designated representatives of the gppropriate
union, the Employer shdl have the right, when necessary, to trander any employee, in
lieu of layoff, from one agency to another provided such trandfer is within title (and the
employee meets dl the legd requirements of the new postion) and is being made without
loss in pay, benefits, or seniority to the affected employee. The following procedure shal
govern:

I Volunteersin order of title seniority.

ii. Norvolunteers in order of title seniority among those who would otherwise have
to be laid off in the agency from which the transfer is being made.
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Section 2. Competitive Class Preferred Lists

a.

When a layoff occurs, the Employer shdl provide to the gppropricte bargaining
representative a list of permanent competitive class employees who are on a preferred list
with the origind date of appointment utilized for the purpose of such layoff.

A lad off employee who is returned to sarvice in the employeds former title or in a
comparable title from a competitive class preferred ligt, shdl receive the basic sdary rate
that would have been recaived by the employee had the employee never been laid off, up
to amaximum of two (2) years of genera sdary increases.

Section 3. Non-Competitive Class and L abor Class L ayoff Procedures

a.

If budgetary redrictions, consolidations or abolition of functions or other curtalment of
activities result in the abolition of non-competitive class or labor class postions, the
suspension among the incumbents in the same cdlass of postions shdl be made in inverse
order of their origind gppointment to the agency in the subject class of postions.

The dae of origind appointment shal be the firsd date of gppointment followed by
continuous service up to the time of the abalition or reduction of positions.

An employee who had been terminated from the subject class of postions and who was
regppointed in the affected class of pogtions within one year thereafter shdl for the
purposes of this Section be deemed to have continuous service.

A period of an authorized leave of absence without pay or any period during which an
employee is suspended from the employees postion pursuant to this Section shdl not
condtitute an interruption of continuous service for the purposes of this Section.

In the case of noncompstitive or labor class employees, the Employer may determine the
layoff unit (agency, unit of gppropriaion, department, bureau, divison, or other clearly
identifidble subdivison). In such case, layoff shdl be made from among incumbents in
the same dlass of pogtionsin each such layoff unit.

If the Employer designates a subdivison smdler than a unit of appropriation, department,
burea, or divison as a noncompetitive layoff unit or andler than a unit of
approprigtion as a labor class layoff unit, the affected union may apped such designation
within 3 days of the recapt of the layoff notice to Commissoner of Citywide
Adminigraive Services who will issue a find and binding determination within 3 days of
the receipt of such appedl.

Employessin affected titles in the layoff unit shall be laid off in the following order:

i All employees in probetionary daus in the same titte.  Among them, layoff shal
be in inverse order to date of origina gppointment.

ii. All employees who have satisfactorily completed their probationary periods in the
same title  Among them, layoff shdl be in inverse order to date of origind
gppointment.
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Section 4. Non-Competitive Class and L abor Class Recall Procedures

a. In the event of layoff the Employer shdl place the names of affected norncompetitive or
labor class employeeson arecdl ligt.

b. I The Employer shdl catify such recdl lig for filling non-competitive vacancies in
the same dass of pogtions in the unit of approprigion from which the
suspensons were made, and for labor class vacancies in the same class of
postions in the agency from which the suspensions were made, and for which the
Commissoner of Citywide Adminidrative Services determines they qudify. The
parties may waive the terms contained in this paragraph by mutua consent.

ii. Effective November 26, 1999, the following subsection shdl supercede
subsection 4(b)(i):

For filling non-compstitive vacancies in  the same cdass of postions from which
the layoffs were made and for which the Commissoner of Citywide
Adminigrative Services determines such lad off employees are qudified, the
Employer shdl certify such recdl lig to the agency from which the layoffs were
made. For filling labor class vacancies in the same class of postions from which
the layoffs were made, the Employer shdl certify such recdl lig on a ctywide
bass. The paties may wave the terms contained in this paragraph by mutud
consent.

C. Persons on the recdl lig shdl be cdled for reingatement in the order of ther origind
date of appointment and upon the occurrence of a vacancy in an appropriate podtion in
the recdl unit shdl be cetified in seniority order. The digibility for reinstatement of a
person on such a recadl lig shdl not continue for a period longer than four years from the
date of separation.

d. No person suspended or demoted prior to completing hisher probationary term shdl be
catified for reingtatement until the exhaudtion of al other digibles on the recdl lig and
shdl be required to complete his’her probationary term upon reinstatement.

e. Failure or refusa to accept reingdatement from recal ligs to vacancies in the same class
of pogtions shdl be deemed rdinquishment of digibility and the employeds name shdl
be removed from the list.

f. A person reingated from a recdl ligt to higher former class of podtions shdl receive a
least the same salary he/she was receiving at the time of suspension.

0. Notwithstanding any other provisons of this Section, the Employer may, to the extent
permissble by law, disqudify for reingatement and remove from a recdl lig the name
of any digible who is physcaly or mentaly disabled for the performance of the duties of
the podtion for which such ligt is established, or who has been guilty of such misconduct
aswould result in dismis.

Section 4. Applicability

These procedures shdl not gpply in those agencies where layoff procedures aready exist unless
specificaly agreed to by the Union and affected agencies.
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ARTICLE XVIII - VDT OPERATORS
Section 1. Applicability:

Except as othewise specificaly indicated in this Artide XVIII, the terms "employeg' and
"employees shdl mean only a full-time worker who regularly and for continuous periods of time
operate VDT terminas 20 hours or more per week.

Section 2. Alternative Work Break:

Employees covered by this Article sdl not be required to continuously operate a VDT termind
for more than two (2) consecutive hours without an assgnment to dternative work of a visudly
less demanding nature for a period of not less than fifteen (15) minutes. Med periods and any
previoudy established rest periods shdl count towards meeting the requirement for dternative
work, but this provison shal not be construed as providing any additiona non-work bresk time.
The provisons of this Section shal dso goply to part time employees subject to the terms of the
Citywide Agreement who regularly and for continuous periods of time operate VDT terminas 20
hours or more per week.

Section 3. Alternative Work:

a. Upon submission of proof satisfactory to the agency head or the agency head's designee
that an employee covered by this Article is physicaly incgpable from operating a VDT
termind due to injury, disability, or pregnancy, the Employer shdl make every effort to
assign such employee to gppropriate, dternative duties in the same title for the period of
such disability, provided that such temporary assgnments shal not be required to exceed
one year. If a suitable pogtion is not avalable, the Employer shal offer the employee
any avalable opportunity to trandfer to another title for which the employee may qudify
by the change of title procedure followed by the New York City Department of Citywide
Adminigrative Services pursuant to Rule 6.1.1. of the Personnd Rules and Regulations
of the City of New York or by non-competitive examination offered pursuant to Rule
6.1.9. of the Personne Rules and Regulations of the City of New York or Rule 4.1.8 of
the Hedlth and Hospitals Corporation Personnel Rules and Regulations.

b. If such an employee has ten (10) or more years of retirement sysem membership service
and is conddered permanently unable to perform al the duties of the employees title and
no suitable in-title pogtion is avalable, the employee shdl be referred to the New York
City Employee's Retirement System and recommended for ordinary disability retirement.

Section 4. Training:

The Citywide Office of Occupationa Safety and Hedth, and the Union shdl jointly
devdop a module on VDT operationd safety for incluson in agency orientationd
training programs. In the Hedth and Hospitals Corporation, such traning module shdl be
developed by Human Resources (in conjunction with the Corporate Office of
Occupdtiond and Environmental Hedth Services) and the Union. Such training module
shall aso be offered to current employees as part of any regular Right to Know Traning
given in the normd course of busness. The provisons of this Section 4 shdl goply to Al
employees subject to the terms of the Citywide Agreement regardless of the number of
hours of employment.
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Section 5. VDT and Rdlated Equipment:

a.

A danding VDT Sub-Committee of the Citywide Occupationd Safety and Hedth
Committee indituted pursuant to Artice XIV, Section 1 of this Agreement, shdl be
edablished with joint Employer and Union membership.  Such sub-committee shdll
dudy, issue, and periodicdly review procurement and ergonomic standards for VDT's
and ancllary furniture and equipment. The joint sub-committegs initid report and
recommendations shal be issued within three months of the execution of this Agreement.
A separate labor-management committee shal be established in the Hedth and Hospitds
Corporation for such purposes.

Procurement and ergonomic standards shal be implemented by Mayord directive. In the
Hedth and Hospitds Corporation such sandards shdl be implemented in accordance
with existing procedures. Agencies and facilities of the Hedth and Hospitals Corporation
shdl purchase new equipment and ancillary furniture and equipment in compliance with
the then current Mayord directive or Health and Hospital Corporation procedure.

Agencies shdl advise the Union of the inddlation and proposed utilization of new VDT
equipment, and shdl make sarvice logs avalable on a reasonable bass to qudified,
authorized Union personnd.

Employess may a any time informaly discuss dleged violaion(s) of this Section with
their supervisors.  The Union may adso seek to resolve any dleged violation(s) of this
Section through the agency Labor Management Health and Safety Committees.

If a complant dleging vidation(s) of this Section cannot be resolved pursuant to sub-
section 5(d), such complaint may be filed by the Union in writing with the Director of the
Citywide Office of Occupational Safety and Hedth or the Director's designee, or, in the
Hedth and Hospitals Corporation, the Director of Occupationd Hedth and
Environmenta Services or the Director's designee, who will invedigate such dleged
violation(s) and issue a determination within forty-five (45) days of the receipt of the
complant.  Upon determination by the Director or the Director's designee that
violation(s) has occurred, the affected agency or agencies shdl be notified of the nature
of the violation(s) and directed to take steps to correct the violaion(s) within sixty (60)
days. A complaint pursuant © the sub-section must be brought within sixty (60) days of
theinitid occurrence of the dleged violation(s).

A dispute concerning a determination by the Director of the Office of Citywide
Occupational Hedth and Safety or the Director's designee, or, in the Hedlth and Hospitals
Corporation, the Director of Occupationa Hedth and Environmenta Services or the
Director's desgnee may be gppeded by the Union in writing to the Commissoner of
Labor Reations within ten (10) work days of its issuance for resolution pursuant to
Article XV, Section 11 of this Agreement.

A complaint concerning falure by an agency or agencies to comply with a determinaion
issued by the Director of the Office of Citywide Occupationd Hedth and Safety or the
Director's designee, or, in the Hedth and Hospitds Corporation, the Director of
Occupationd Hedth and Environmenta Services or the Director's designee may be filed
with the Commissoner of Labor Reaions within ten (10) working days of the expiraion
of the time limits st forth in sub-section 5(e) for resolution pursuant to Artice XV,
Section 11 of this Agreement.
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h. The providgons of this Section 5 shdl gpply to dl employees subject to the terms of the
Citywide Agreement regardless of the number of hours of employmert.

Section 6. Eye Examinations and Corrective L enses:

a. The paties shdl form a joint sub-committee to develop a program related to the
provison of eye examinations and corrective lenses for VDT operators. It is understood
that sad sub-committee shal be charged with developing a program which will operate
in the most cogt efficient manner possible.

b. The guiddines under which the sub-committee shdl sudy theissues are;

I The provison of a base line examinaion with a follow-up examination every
second year.

ii. The provison of corrective lenses if necessary due to the operation of a VDT
termind.

iii. Establishment of a cap on the costs of providing the examinations and lenses.

iv. Allowance by the Employer to covered employees of up to two (2) hours of time
to take the basdline examination and follow- up examinations.

ARTICLE XIX - NO STRIKE

The terms of the no drike provisons contained in separate collective bargaining agreements
covering employees aso covered under this Agreement are deemed fully incorporated a length
herein.

ARTICLE XX - FINANCIAL EMERGENCY ACT

The provisons of this Agreement are subject to gpplicable provisons of law, including the New
York State Financid Emergency Act for the City of New Y ork, as amended.

ARTICLE XXI - RESOLUTION

This Agreement shdl conditute and be deemed a complete adjustment and settlement of 4l
demands and items presented, and as to dl of such demands and items there shal be no further
collective bargaining for effectiveness during the period of time from January 1, 1995 to June 30,
2001. Nor, during the foregoing period of time, shdl the Union engage in any activity for the
enactment of any law, the effect of which would incresse the monetary cost to the Employer
beyond the benefits granted under this Agreement.

ARTICLE XXII - SAVINGS CLAUSE

In the event that any provison of this Agreement is found to be invdid, such invdidity shal not
impair the vdidity and enforceghility of the remaining provisons of this Agreement.
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WHEREFORE, we have hereunto set our hands and sedls this day of 2000.

FOR THE CITY OF NEW YORK: FOR DISTRICT COUNCIL 37
AFSCME, AFL-CIO:

BY BY

James F. Hanley Lee Saunders
Commissioner of Labor Relations Administrator

FOR THE NEW YORK CITY HEALTH
AND HOSPITALS CORPORATION:

BY
Pamela S. Silverblatt

Senior Assistant Vice President
Human Resources & Workforce Development

APPROVED AS TO FORM

BY
Jeffery D. Friedlander

Acting Corporation Counsel

DATE CERTIFIED TO THE FINANCIAL CONTROL BOARD:

UNIT: Citywide
TERM: January 1, 1995 — June 30, 2001



APPENDIX A
Citywide Title Code Numbers

TITLE TITLE CODE WORK WEEK
Account Clerk 10105 35
Accountant 40510 35
Actuary 40710 35
Actuaria Specidist Level | 40731 35
Addiction Specialist 56070 35
Addiction Specialist (Methadone) 56071 35
Administrative Assistant 10125 35
Administrative Assistant (EDP) 11023 35
Administrative Assistant (Secretarial) 10122 35
Administrative Assistant (Campaign Finance Board) 06603 35
Administrative Associate 10130 35
Administrator of Y outh Services 51452 35
Administrator of Y outh Services (Research) 51450 35
After School Program Specialist (Y outh Board) 52602 35
Agency Attorney 30087 35
Agency Attorney Interne 30086 35
Air Pollution Control Engineer 20610 35
Air Pollution Control Engineering Intern 20602 35
Air Pollution Control Engineering Trainee 20604 35
Air Pollution Inspector 31315 35
Alcoholism Counselor 95437 35
Ambulance Technician 53057 37.5
Analyst (Campaign Finance Board) 06601 35
Appraiser (Real Estate) 40410 35
Appraiser Trainee (Real Estate) 40401 35
Apprentice Inspector (Boilers) 35001 40
Apprentice Inspector (Cement Test) 35002 40
Apprentice Inspector (Construction) 35003 40
Apprentice Inspector (Electrical) 35004 40
Apprentice Inspector (Elevator) 35005 40
Apprentice Inspector (Heating and Ventilation) 35006 40
Apprentice Inspector (Highways and Sewers) 35007 40
Apprentice Inspector (Hoists and Rigging) 35008 40
Apprentice Inspector (Housing) 35009 40
Apprentice Inspector (Steel Construction) 35010 40
Apprentice Rehabilitation Specialist (Buildings) 35141 40
Architect 21215 35
Architect (Materials Research and Specifications) 21216 35
Architectural Intern 21205 35
Architectural Specialist 06106 35
Area Services Coordinator 22557 35
Arts Program Analyst 60904 35
Arts Programs Specialist 60495 35
Asbestos Handler 31313 40
Asbestos Handler Supervisor 31314 40
Asbestos Hazard Investigator 31312 35
Assessor 40210 35
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TITLE TITLE CODE WORK WEEK

Assistant Accountant 40505 35
Assistant Actuary 40705 35
Assistant Administrator of Y outh Services 51448 35
Assistant Air Pollution Control Engineer 20605 35
Assistant Architect 21210 35
Assistant Area Services Coordinator 22556 35
Assistant Attorney 30110 35
Assistant Attorney (Taxes) 30091 35
Assistant Bio-Medical Equipment Technician 21561 35
Assistant Bridge Operator 91105 40
Assistant Bridge Operator Trainee 91101 40
Assistant Building Custodian 80605 40
Assistant Chemical Engineer 20510 35
Assistant Chemist 21810 35
Assistant Chemist (Toxicology) 21811 35
Assistant City Assessor 40201 35
Assistant City Assessor Trainee 40200 35
Assistant City Highway Repairer 90692 40
Assistant Civil Engineer 20210 35
Assistant Community Liaison Worker 56092 35
Assistant Coordinating Manager 10236 35
Assistant Coordinator of Highway Transport Studies 22360 35
Assistant Director of Bureau of Public Health Education 51175 35
Assistant Director of Rehabilitation 60385 35
Assistant Director of Technical Services (Air Pollution Control) 20612 35
Assistant Director of Technical Services (EI-S5 20603 35
Assistant Economist 40905 35
Assistant Electrical Engineer 20310 35
Assistant Engineer (Accounting) 20710 35
Assistant Engineering Technician 20112 35
Assistant Geologist 21910 35
Assistant Health Facilities Planner 22081 35
Assistant Highway Transportation Specialist 22305 35
Assistant Institutional Teacher (DJJ) 60370 35
Assistant Landscape Architect 21310 35
Assistant Laundry Supervisor 80810 40
Assistant Maintenance Supervisor 80682 35
Assistant Mechanical Engineer 20410 35
Assistant Media Services Technician 90621 35
Assistant Physicist 22010 35
Assistant Physicist (Electronics) 22011 35
Assistant Physicist (Isotopes) 22012 35
Assistant Physicist (Radiation) 22013 35
Assistant Plan Examiner (Buildings) 22405 35
Assistant Planner 22110 35
Assistant Planning & Operations Officer (CD) 22112 35
Assistant Principal Custodial Supervisor 80560 40
Assistant Printing Press Operator 92122 40
Assistant Printing Press Operator 92122 40
Assistant Program Specialist (DOC) 60947 35
Assistant Project Coordinator 22420 35
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TITLE TITLE CODE WORK WEEK

Assistant Project Development Coordinator 22515 35
Assistant Project Services Specialist 22516 35
Assistant Public Health Adviser (CDC) 51190 35
Assistant Purchasing Agent 12120 35
Assistant Real Estate Repairer 81706 35
Assistant Real Estate Repairer (DCAS) 82021 35
Assistant Retirement Benefits Examiner 40491 35
Assistant Scientist (Radiation Control) 21511 35
Assistant Signal Circuit Engineer 20311 35
Assistant Space Analyst 80181 35
Assistant Statistician 40605 35
Assistant Stock Handler 12207 35
Assistant Superintendent of Bridge House 52276 35
Assistant Superintendent of Construction and Repairs 91355 35
Assistant Superintendent of Welfare Shelters 52275 35
Assistant Supervising Real Estate Manager 80136 35
Assistant Supervisor of Electrical Installations 34208 35
Assistant Supervisor of Mechanical Installations 34209 35
Assistant Supervisor of Youth Services 51442 35
Assistant Supervisor of Youth Services (Research) 51440 35
Assistant Surveyor 21010 35
Assistant Surveyor Trainee 21005 35
Assistant Systems Analyst (Finance) 12646 35
Assistant Urban Designer 22092 35
Assistant Workers' Compensation Benefits Examiner 40481 35
Assistant Y outh Services Specialist 51436 35
Associate Accountant 40517 35
Associate Arts Programs Analyst 60491 35
Associate Arts Programs Specialist 60496 35
Associate Attorney 30126 35
Associate Attorney (Taxes) 30097 35
Associate Bookkeeper 40527 35
Associate Business Promotion Coordinator 60861 35
Associate Chemist 21822 35
Associate City Planner 22123 35
Associate Contract Specialist 40562 35
Associate Correctional Counselor 51274 35
Associate Engineering Technician 20118 35
Associate Fingerprint Technician 71141 35
Associate Fire Protection Inspector 31662 35
Associate Fraud Investigator 31118 35
Associate Graphic Artist 91416 35
Associate Housing Development Specialist 22508 35
Associate Human Rights Specialist 55038 35
Associate Inspector (Boilers) 31640 40
Associate Inspector (Construction) 31642 40
Associate Inspector (DCA) 33996 35
Associate Inspector (Electrical) 31643 40
Associate Inspector (Elevator) 31644 40
Associate Inspector (Highways and Sewers) 31645 40
Associate Inspector (Hoists and Rigging) 31647 40
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TITLE

TITLE CODE WORK WEEK

Associate Inspector (Housing)

Associate Inspector (Low Pressure Boilers)
Associate Inspector (Plastering)

Associate Inspector (Plumbing)

Associate Inspector (Steel Construction)
Associate Investigator

Associate Juvenile Counselor

Associate Laboratory Microbiologist

Associate Landmarks Preservationist
Associate Management Auditor

Associate Market Agent

Associate Mortgage Analyst

Associate Operations Communications Specialist
Associate Parking Control Specialist

Associate Personnel Investigator

Associate Program Officer (DFTA)

Associate Project Manager

Associate Public Health Epidemiol ogist
Associate Public Health Sanitarian

Associate Public Information Specialist
Associate Public Records Officer

Associate Quality Assurance Specialist
Associate Quality Assurance Specialist (Foods)
Associate Quality Assurance Specialist (Fuel)
Associate Quality Assurance Specialist (Lumber)
Associate Quality Assurance Specialist (Metals)

Associate Quality Assurance Specialist (Pupil Transportation)

Associate Quality Assurance Specialist (Building Repairs)

Associate Quality Assurance Specialist (Textiles)
Associate Real Property Manager
Associate Rehabilitation Specialist (HPD)
Associate Reporter/Stenographer (DA)
Associate Retirement Benefits Examiner
Associate Sanitation Enforcement Agent
Associate Space Analyst

Associate Special Officer (Aqueduct Patrol)
Associate Staff Analyst !

Associate Supervisor of School Security
Associate Tax Auditor

Associate Taxi and Limousine Inspector
Associate Traffic Enforcement Agent
Associate Urban Designer

Associate Urban Park Ranger

Associate Water Use | nspector

Associate Word Processor

Associate Workers' Compensation Benefits Examiner
Attendant

Attorney

Attorney (Law Librarian)

Attorney (Taxes)

Attorney at Law
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31675 40
31676 40
31648 40
31649 40
31650 40
31121 35
52300 35
21514 35
92238 35
40503 35
33973 35
40551 35
20272 35
41122 40
31122 35
51455 35
22427 35
51183 35
31220 40
60816 35
60217 35
34190 35
34192 35
34193 35
34194 35
34195 35
34196 35
34191 35
34197 35
80122 35
31685 40
10213 35
40493 35
71682 40
80183 35
70502 40
12627 35
60821 40
40522 35
35143 40
71652 40
22124 35
60422 40
34620 35
10303 35
40483 35
81710 40
30115 35
30113 35
30092 35
30085 35
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TITLE TITLE CODE WORK WEEK

Attorney Trainee 30101 35
Audio-Visual Aide Technician 90613 35
Audiologist 51238 35
Audiologist (DOH) 51237 35
Auditor of Accounts 40810 35
Auditor of Printing 12135 35
Auto Body Worker 92501 40
Automotive Service Worker 92508 40
Automotive Specialist 20130 35
Baker 90211 35
Bio-Medical Equipment Technician 21562 35
Bio-Medical Equipment Technician Trainee 21560 35
Blasting Inspector 31815 35
Blueprinter 11110 35
Bookbinder 92105 35
Bookbinder's Seamstress 92106 35
Bookkeeper 40526 35
Bookeeping Machine Operator 11505 35
Bridge Operator 91110 40
Bridge Operator-in-Charge 91135 40
Building Custodian 80610 40
Business Promotion Coordinator 60860 35
Buyer (Drugs, Chemical & Scientific Equipment) 12127 35
Buyer (Electrical Equipment) 12126 35
Buyer (Foods) 12128 35
Buyer (Hardware, Tools, & Metal) 12129 35
Buyer (Instructional Material ) 12130 35
Buyer (Paper & Paper Products) 12131 35
Buyer (Printing) 12132 35
Buyer (School & Office Furniture) 12133 35
Buyer (& Approved Specialties) 12135 35
Cartographer (C.D.) 71411 35
Case Aide 52291 35
Case Management Nurse (Correction) 06240 35
Case Management Nurse (Fire Department) 50959 35
Case Management Nurse (Police Department) 50958 35
Case Management Nurse (Sanitation) 09968 35
Caseworker 52304 35
Caseworker Trainee 52301 35
Cashier 10605 35
Chemical Engineer 20515 35
Chemical Engineering Intern 20503 35
Chemical, Biological & Radiological Officer (C.D.) 71435 35
Chemist 21815 35
Chemist (Biochemistry) 21816 35
Chemist (Clinical Chemistry) 21820 35
Chemist (Food & Water) 21821 35
Chemist (Narcotic Analysis) 21819 35
Chemist (Sanitary) 21817 35
Chemist (Toxicology) 21818 35
Chemist Trainee 21801 35
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TITLE TITLE CODE WORK WEEK

Chief Clerk 01190 35
Chief Dietician 50370 35
Chief Dockmaster 81665 40
Chief Law Stenographer 10221 35
Chief Marine Engineer (DC) 91524 35
Chief Office Assistant 10118 35
Chief Psychologist 52170 35
Chief of Resources Management (CD) 71477 35
Chief Supervisor of Mechanical Installations 34265 35
Child Protective Specialist 52366 35
Child Protective Specialist Supervisor 52367 35
Child Welfare Specialist 52369 35
Child Welfare Specialist Supervisor 52370 35
Children's Counselor 51510 35
City Assessor 40202 35
City Attendant 90647 40
City Custodial Assistant 90644 40
City Debris Remover 90699 40
City Elevator Operator 90648 40
City Park Worker 90641 40
City Parking Meter Service Worker 90642 40
City Pest Control Aide 90643 35
City Planner 22122 35
City Planning Technician 22121 35
City Research Scientist 21744 35
City Security Aide 90650 40
City Tax Auditor 40523 35
Civil Engineer 20215 35
Civil Engineer (Building Construction) 20216 35
Civil Engineer (Highway Traffic) 20217 35
Civil Engineer (Sanitary) 20218 35
Civil Engineer (Structural) 20219 35
Civil Engineer (Water Supply) 20220 35
Civil Engineering Drafter 20205 35
Civil Engineering Intern 20202 35
Civil Engineering Trainee 20201 35
Claim Specialist 30726 35
Clerical Aide 10250 35
Clerical Associate 10251 35
Clerk 10106 35
Clerk (Community Action Activities) 10133 35
Clerk (Income Maintenance) 10098 35
Clinician 52810 35
Commissary Manager 54910 35
Community Assistant 2 56056 40
Community Associate 56057 35
Community Coordinator 56058 35
Community Liaison Trainee 56091 35
Community Liaison Worker 56093 35
Community Organization Specialist (Urban Renewal) 22116 35
Community Planning Board Coordinator 22117 35
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TITLE TITLE CODE WORK WEEK

Compliance Agent (Sanitation) 05260 35
Computer Aide 13620 35
Computer Associate (Operations) 13621 35
Computer Associate (Software) 13631 35
Computer Associate (Technical Support) 13611 35
Computer Facilities Maintainer (FISA) 91603 40
Computer Operator 13511 35
Computer Programmer 13530 35
Computer Programmer Analyst 13651 35
Computer Programmer Analyst Trainee 13650 35
Computer Service Technician 13615 35
Computer Specialist (Applications Programming) 13662 35
Computer Specialist (Data Base Administration) 13681 35
Computer Specialist (Operations) 13622 35
Computer Specialist (Software) 13632 35
Computer Specialist (Software) 13632 35
Computer Specialist (Systems Specialist) 13672 35
Confidential Secretary (Kings County D.A.) 12804 35
Construction Project Manager 34202 35
Construction Project Manager Intern 34201 35
Consultant (Day Camp) 51614 35
Consultant (Early Childhood Education) 51611 35
Consultant (Mental Health Standards and Services) 51000 35
Consultant (Public Health Social Work) 51613 35
Consultant Public Health Nurse 51020 35
Consultant Public Health Nurse (Child Health) 51015 35
Consultant Public Health Nurse (Communicable Diseases) 51014 35
Consultant Public Health Nurse (Hospital Services) 51017 35
Consultant Public Health Nurse (Mental Hygiene) 51012 35
Consultant Public Health Nurse (Nursing Education) 51021 35
Consultant Public Health Nurse (Rehabilitation) 51018 35
Consumer Affairs Inspector 33991 35
Continuity Writer 60612 35
Contracting Agent 06627 35
Contract Reviewer (Office of Labor Services) 40563 35
Contract Specialist 40561 35
Cook 3 90210 40
Correction Administrative Aide 70400 35
Correctional Counselor 51273 35
Counselor (Addiction Treatment) 51214 35
Crew Chief (Pest Control) 90501 35
Criminalist 06728 35
Curator of Jumel Mansion 81709 35
Custodial Assistant 82015 40
Custodia Assistant (JDC) 82018 40
Custodial Supervisor 80510 40
Custodial Supervisor (JDC) 80515 40
Custodian 80609 40
Day Care Eligibility Worker 52305 35
Debris Remover 81902 40
Decedent Property Agent 10142 35
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Decedent Property Agent (Queens Co.) 06665 35
Demolition Inspector 32415 35
Dental Assistant 50101 35
Dental Hygienist 50102 35
Dentist 50210 35
Department Librarian 60210 35
Department Library Aide 60101 35
Department Principal Librarian 60265 35
Department Senior Librarian 60235 35
Department Supervising Librarian 60260 35
Deputy Director of Motor Equipment Maintenance (Sanitation) 95251 40
Deputy Sheriff Level | 30305 40
Deputy Sheriff Level |1 30310 40
Dietary Aide > 81801 40
Dietary Aide (DOC) 05256 40
Dietitian 50310 35
Director of Intersection Traffic Control 22347 35
Director of Puppetry 60416 35
Director (Television) 60666 35
District Supervising Public Health Nurse 51065 35
Dockmaster (Rule X1) 81610 40
Economist 40910 35
Editorial Assistant 12303 35
Electrical Engineer 20315 35
Electrical Engineer (Electronics) 20316 35
Electrical Engineer (Radio) 20317 35
Electrical Engineer (Radio and Television) 20320 35
Electrical Engineer (Railroad Signals) 20318 35
Electrical Engineering Drafter 20305 35
Electrical Engineering Intern 20302 35
Electrical Engineering Trainee 20301 35
Electrocardiograph Technician 51312 35
Electroencephal ograph Technician 51513 35
Elevator Operator 80910 40
Elevator Starter 80935 40
Eligibility Specialist 10104 35
Emergency Medical Specialist-EMT 53053 375
Emergency Medical Specialist-Paramedic 53054 375
Emergency Medical Specialist Trainee 53052 375
Engineer (Accounting) 20715 35
Engineer (College Equipment & Specs) 20815 35
Engineer - Assessor (Gas) 20915 35
Engineer - Assessor (Railroad) 20916 35
Engineer - Assessor (Structural) 20917 35
Engineer - Assessor (Telephone) 20918 35
Engineer - Assessor (Utility) 20919 35
Engineering Aide 20101 35
Engineering Specialist 06019 35
Engineering Technician 20113 35
Engineering Technician 20114 35
Engineering Technician 20115 35
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Engineering Technician Trainee 20111 35
Engineering Work Study Trainee 20100 35
Environmental Control Technician 90971 35
Environmental Health Technician 51380 35
Estimator (Electrical) 20121 35
Estimator (General Construction) 20122 35
Estimator (Mechanical) 20123 35
Evidence and Property Control Specialist 71022 35
Exterminator 90510 35
Family Preservationist (Juvenile Justice) 51595 35
Field Investigation Specialist (LD) 06426 35
Film Editor 90312 35
Film Manager 90313 35
Fingerprint Technician 71110 35
Fingerprint Technician Trainee 71105 35
Fire Alarm Dispatcher 71010 40
Fire Prevention Inspector 31615 35
Fire Protection Inspector 31661 35
Fitness Instructor 51225 35
Food Service Administrator (DC) 06593 35
Food Service Manager 05058 35
Food Service Supervisor 90238 35
Forensic Analyst (OCME) 06524 35
Forensic Scientist (OCME) 06525 35
Forester 81361 35
Fraud Investigator 31113 35
Fraud Investigator (DOSS) 05148 35
Furniture Specifications Writer 12134 35
General Supervisor of Building Maintenance (Construction) 91673 35
General Supervisor of Building Maintenance (Electrical ) 91674 35
General Supervisor of Building Maintenance (Mechanical) 91675 35
General Superintendent of Construction and Repairs 91396 35
Geologist 21915 35
Geologist Trainee 21901 35
Graphic Artist 91415 35
Head Clerk 01568 35
Head Dietitian 50335 35
Head Juvenile Counselor 52299 35
Head Nurse 50935 40
Head Nurse (Sanitation) 06124 40
Health Aide 51102 35
Health Care Program Planner/Analyst 83051 35
Health Facilities Planner 22082 35
Health Resource Coordinator 51111 35
Hearing Admin. Services Coordinator (PVB) 10171 35
Highway Transportation Specialist 22315 35
Highways and Sewers Inspector 31626 35
Home Aide 52404 35
Home Economist 50510 35
Home Economist Trainee 50501 35
Homemaker 52405 35
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Hostler 81901 40
Housekeeper 80710 35
Housekeeping Aide 3 81802 40
Houseparent 52437 60
Housing Development Specialist 22507 35
Housing Development Specialist Trainee 22506 35
Hull & Machinery Inspector 33315 35
Human Resources Aide 56001 35
Human Resources Specialist 56020 35
Human Resources Specidist (EDT) 56021 35
Human Resources Technician 56006 35
Human Resources Technician (EDT) 56007 35
Illustrator 91410 35
Information Assistant 60805 35
Industrial Hygienist 31305 35
Inspector (Boilers) 31620 40
Inspector (Cement Test) 31621 40
Inspector (Construction) 31622 40
Inspector (DCA) 33995 35
Inspector (Electrical) 31623 40
Inspector (Elevator) 31624 40
Inspector (Heating and Ventilation) 31625 40
Inspector (Hoists and Rigging) 31627 40
Inspector (Housing) 31670 40
Inspector (Housing Construction) 31690 40
Inspector (Low Pressure Boilers) 31671 40
Inspector (Plastering) 31628 40
Inspector (Plumbing) 31629 40
Inspector (Steel Construction) 31630 40
Inspector of Fire Alarm Boxes 34315 40
Inspector of Ports & Terminals 33985 35
Institutional Aide > 81803 40
Institutional Aide (DOC) 06469 40
Institutional Band Music Instructor 60310 35
Institutional Farming Instructor 60311 35
Institutional Garment Worker 90112 35
Institutional Inspector 31415 35
Institutional Instructor 60309 35
Institutional Seamstress 90112 35
Institutional Tailor 90113 35
Institutional Teacher (DJJ) 60371 35
Institutional Trades Instructor 60312 35
Institutional Trades Instructor (Carpentry) 60314 35
Institutional Trades Instructor (Tailoring) 60313 35
Interpreter, Chinese (Cantonese, Mandarin, Taiwanese ) 31017 35
Interpreter (Spanish) 31013 35
Interpreter (Spanish & Italian) 31010 35
Investigator 31105 35
Investigator (CCRB) 06157 35
Investigator (Discipline) 06316 35
Investigator Trainee 31101 35
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Investment Analyst 40925 35
Investment Analyst Trainee 40924 35
Junior Architect 21206 35
Junior Bacteriologist 21605 35
Junior Building Custodian 80601 40
Junior Chemist 21805 35
Junior Civil Engineer 20206 35
Junior Drafter 20102 35
Junior Electrical Engineer 20306 35
Junior Geologist 21905 35
Junior Health Facilities Planner 22080 35
Junior Mechanical Engineer 20406 35
Junior Medical Examiner (OCME) 53865 35
Junior Public Health Officer (District Health Administration) 52800 35
Junior Public Health Officer (Medical Services) 52801 35
Juvenile Counselor 52295 35
Keypunch Operator 10907 35
Laboratory Associate 21512 35
Laboratory Helper 82107 35
Laboratory Helper (Competitive) 82104 35
Laboratory Microbiologist 21513 35
Laboratory Technician 21508 35
Landmarks Preservation Specialist 92242 35
Landmarks Preservationist 92237 35
Landscape Architect 21315 35
Landscape Architectural Intern 21306 35
Latent Print Examiner 71140 35
Laundry Supervisor 80860 40
Laundry Worker 90110 375
Law Clerk 30109 35
Lead Abatement Worker 31311 40
Legal Coordinator 30081 35
Legal Secretarial Assistant 10229 35
Legal Secretary 01665 35
Licensed Barber (DOC) 90116 35
Maintenance Supervisor 80684 35
Management Analyst (DOP) 06244 35
Management Auditor 40502 35
Management Auditor Trainee 40501 35
Marine Maintenance Mechanic 92587 35
Market Agent 33972 35
Market Aide 33971 35
Meat Cutter 90213 35
Mechanical Engineer 20415 35
Mechanical Engineer (Air Conditioning) 20418 35
Mechanical Engineer (Cars) 20416 35
Mechanical Engineer (Salvage) 20417 35
Mechanical Engineering Drafter 20405 35
Mechanical Engineering Intern 20403 35
Media Services Technician 90622 35
Medical Clerk 10108 35
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Medical Equipment Repair Technician 90690 35
Medical Equipment Specialist 90691 35
Medical Investigator 53864 35
Medical Records Librarian 50811 35
Medical Specidist 52895 35
Medical Subspecialist (DOH) 06637 35
Medicolegal Investigator (OCME) 53299 40
Mental Health Worker 51262 35
M essenger 12005 35
Microbiologist 21670 35
Microbiologist (Bacteriology) 21671 35
Microbiologist (Cytology) 21672 35
Microbiologist (Hematology) 21673 35
Microbiologist (Histology) 21674 35
Microbiologist (Immunchematol ogy) 21675 35
Microbiologist (Mycology) 21676 35
Microbiologist (Parasitology) 21677 35
Microbiologist (Serology) 21678 35
Microbiologist (Virology) 21679 35
Mortgage Analyst 40550 35
Mortgage Tax Examiner 30505 35
Mortuary Technician 52015 35
Motion Picture Operator 90611 35
Motor Vehicle Operator 91212 40
Motor Vehicle Supervisor 91232 40
Multiple Dwelling Specialist (Buildings) 22401 40
Nurse's Aide 3 50901 40
Nurse's Aide (DOC) 06415 40
Nurse's Aide (Handicapped Children) 50905 40
Nurse-Midwife 50912 40
Nurse Practitioner (DOH) 06611 40
Nurse Practitioner (Sanitation) 06068 40
Nutrition Consultant 50415 35
Nutritionist 50410 35
Nutritionist (P/T) 50411 35
Nutritionist Trainee 50405 35
Occupational Therapist 51210 35
Office Aide 10109 35
Office Appliance Operator 11705 35
Office Assistant 10115 35
Office Associate 10112 35
Office Machine Aide 11702 35
Office Machine Associate 11703 35
Oil Burner Specialist 91237 40
Operations Assistant (C.D.) 71488 35
Operations Communications Specialist 20271 35
Orderly 81804 40
Painting I nspector 32815 35
Paralegal Aide 30080 35
Paralegal Aide Trainee 30076 35
Parking Enforcement Agent 71612 40
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Parking Control Specialist 41120 40
Parking Control Specialist Trainee 41117 40
Pediatric Nurse Associate 95440 35
Personnel Investigator 31107 35
Pest Control Aide 90500 35
Pharmacist 50610 37.5
Photographer (Rule XI) 90610 35
Photographer and Photostat Operator 90615 35
Physical Therapist 51211 35
Physician 53010 35
Physician's Assistant 52700 37.5
Physicist 22015 35
Physicist (Electronics) 22016 35
Physicist (Isotopes) 22017 35
Physicist (Radiation) 22018 35
Physicist Trainee 22001 35
Pipe Laying Inspector 33415 35
Plan Examiner (Buildings) 22410 35
Planner Trainee 22107 35
Planning & Operations Officer (C.D.) 22113 35
Planner: Production Control & Scheduling (EMS Motor Transport) 83032 35
Playground Associate 06664 35
Poison Information Specialist (DOH) 06663 35
Police Administrative Aide 10144 35
Police Attendant 90202 40
Police Communications Technician 71012 35
Primary Care Physician (Communicare) 06608 375
Principal Administrative Associate 10124 35
Principal Air Pollution Control Engineer 20620 35
Principal Air Pollution Inspector 31360 35
Principal Chemical Engineer 20550 35
Principal Chemist 21835 35
Principal Chemist (Sanitary) 21836 35
Principal Chemist (Toxicology) 21837 35
Principal Chief Dietitian 50373 35
Principal Children's Counselor 51565 35
Principal Civil Engineer 20250 35
Principal Civil Engineer (Water Supply) 20260 35
Principal Community Liaison Worker 56095 35
Principal Computer Operator 13514 35
Principal Computer Programmer 13550 35
Principal Construction |nspector 32260 35
Principal Consumer Affairs Inspector 33994 35
Principal Correctional Counselor 51277 35
Principal Custodial Supervisor 80561 40
Principal Electrical Engineer (Railroad Signals) 20351 35
Principal Electrical Engineer 20350 35
Principal Electrical Inspector 32960 35
Principal Engineer 20620 35
Principal Engineer 21130 35
Principal Fingerprint Technician 71165 35
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Principal Home Economist
Principal Housing Inspector
Principal Illustrator

Principal Institutional Inspector
Principal Juvenile Counselor
Principal Mechanical Engineer
Principal Microbiologist
Principal Mortuary Technician

Principal Multiple Dwelling Specialist (Buildings)

Principal Nutrition Consultant

Principal Nutritionist

Principal Pharmacist

Principal Physicist

Principal Police Communications Technician
Principal Public Health Sanitarian

Principal Research Scientist (Biological Science)

Principal Retirement Benefits Examiner
Principal Senior Citizen Specialist
Principal Shorthand Reporter
Principal Specia Officer (HRA)
Principal Statistician

Principal Telephone Operator
Principal Title Examiner
Principal Veterinarian

Probation Assistant

Probation Officer

Probation Officer Trainee
Process Server

Procurement Analyst

Program Announcer

Program Coordinator (DJJ)
Program Producer

Program Officer (DFTA)

Program Research Analyst !
Program Specialist (DOC)

Project Coordinator

Project Development Coordinator
Project Development Coordinator Trainee
Project Manager

Project Manager Intern

Project Services Specialist
Psychologist

Public Health Adviser (CDC)
Public Health Assistant

Public Health Educator

Public Health Educator Trainee
Public Health Epidemiologist
Public Health Nurse

Public Health Physician (PHA)
Public Health Sanitarian

Public Health Sanitarian Trainee
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50565 35
31560 35
91460 35
31465 35
52297 35
20450 35
21690 35
52017 35
22402 40
50416 35
50465 35
50660 37.5
22030 35
71014 35
31260 35
21770 35
40495 35
09223 35
10420 35
70820 40
40625 35
10825 35
30820 35
50765 35
51800 35
51810 37.5
51801 37.5
30205 35
12158 35
60636 35
51597 35
60621 35
51454 35
60945 35
60948 35
22421 35
22525 35
22504 35
22426 35
22425 35
22526 35
52110 35
51191 35
81805 35
51110 35
51105 35
51181 35
51011 35
52713 35
31215 40
31211 40
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Public Records Aide

Public Records Officer

Public Relations Assistant

Puppeteer

Purchase I nspector

Purchase Inspector (Automotive Equipment)
Purchase Inspector (Drugs & Chemicals)
Purchase Inspector (Equipment)

Purchase Inspector (Foods)

Purchase Inspector (Fuel & Supplies)
Purchase Inspector (Fuel)

Purchase Inspector (Furniture)

Purchase Inspector (Lumber)

Purchase Inspector (Mill Steel)

Purchase Inspector (Piano)

Purchase Inspector (Pipes & Castings)
Purchase Inspector (Printing & Stationery)
Purchase Inspector (Repairs & Supplies)
Purchase Inspector (School Bus Service)
Purchase Inspector (Shop Steel)

Purchase Inspector (Textiles)

Purchasing Agent

Quality Assurance Specialist

Quality Assurance Specialist (Automotive Equipment)
Quality Assurance Specialist (Building Repairs)
Quality Assurance Specialist (Drugs & Chemicals)
Quality Assurance Specialist (Equipment)
Quality Assurance Specialist (Foods)

Quality Assurance Specialist (Fuel)

Quality Assurance Specialist (Fuel & Supplies)
Quality Assurance Specialist (Furniture & Supplies)
Quality Assurance Specialist (Lumber)

Quality Assurance Specialist (Metals)

Quality Assurance Specialist (Printing & Stationery)
Quality Assurance Specialist (Pupil Transportation)
Quality Assurance Specialist (Textiles)
Quality Assurance Specialist Trainee

Radio & Television Operator

Real Estate Manager

Real Estate Repairer

Real Property Assistant

Real Property Manager

Recreation Assistant

Recreation Director

Recreation Director (Part-Time)

Recreation Supervisor

Rehabilitation Counselor

Rehabilitation Specialist (HPD)

Relocation Aide

Repair Crew Chief (HDA)

Repair Crew Worker (HDA)
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60215 35
60216 35
60810 35
60414 35
34115 35
34116 35
34117 35
34118 35
34119 35
34120 35
34132 35
34121 35
34123 35
34129 35
34124 35
34125 35
34126 35
34127 35
34128 35
34130 35
34131 35
12121 35
34171 35
34172 35
34173 35
34174 35
34175 35
34176 35
34177 35
34178 35
34179 35
34180 35
34181 35
34182 35
34183 35
34184 35
34170 35
90411 35
80110 35
81707 35
80102 35
80112 35
60407 35
60430 35
60431 35
60440 35
51213 35
31680 40
80097 35
90573 35
90571 35
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Repair Shop Manager (HDA)
Reporter/Stenographer (DA)
Research Assistant

Research Assistant (Behavioral Sciences)
Research Scientist

Retirement Benefits Examiner

Right of Way Negotiator

Safety Officer

Safety Specialist

Salvage Appraiser

Sanitation Compliance Agent
Sanitation Enforcement Agent
Satisfaction Clerk

Scientist (Radiation Control)

Scientist (Water Ecology)

Script Writer

Secretary

Secretary

Security Officer (Civil Defense)
Senior Accountant

Senior Actuary

Senior Actuary (Group Chief)

Senior Addiction Specialist

Senior Addiction Specialist (Methadone)
Senior Air Pollution Control Engineer
Senior Air Pollution Inspector

Senior Appraiser (Real Estate)

Senior Architect

Senior Architect (M R & S)

Senior Area Services Coordinator
Senior Attorney

Senior Attorney (Taxes)

Senior Audio Visual Aid Technician
Senior Auditor of Accounts

Senior Automotive Service Worker
Senior Automotive Specialist

Senior Bacteriologist

Senior Bacteriologist (Serology)
Senior Baker

Senior Bio-Medical Equipment Technician
Senior Blasting Inspector

Senior Boiler Inspector

Senior Building Custodian

Senior Buyer

Senior Buyer (Drugs)

Senior Buyer (Foods)

Senior Buyer (Hardware)

Senior Buyer (Instructional Materials)
Senior Buyer (Mechanical Equipment)
Senior Buyer (Paper & Paper Products)
Senior Buyer (Printing)
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90576 35
10212 35
60910 35
21740 35
21755 35
40492 35
40430 35
31617 35
31310 35
12175 35
71685 35
71681 40
30405 35
21516 35
21538 35
60613 35
10252 35
10216 35
71415 35
40515 35
40715 35
40725 35
56075 35
56072 35
20615 35
31335 35
40415 35
21225 35
21226 35
22558 35
30125 35
30093 35
90637 35
40815 35
92509 40
20131 35
21525 35
21526 35
90236 35
21563 35
31835 35
31935 35
80635 40
12140 35
12142 35
12143 35
12144 35
12145 35
12149 35
12146 35
12147 35
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Senior Buyer (School & Office Furniture) 12148 35
Senior Buyer ( & Approved Specialties) 12140 35
Senior Case - Management Nurse (Sanitation) 05207 35
Senior Chemical Engineer 20525 35
Senior Chemist 21825 35
Senior Chemist (Biochemistry) 21826 35
Senior Chemist (Clinical Chemistry) 21830 35
Senior Chemist (Food & Water) 21831 35
Senior Chemist (Microanalysis) 21827 35
Senior Chemist (Sanitary) 21828 35
Senior Chemist (Toxicology) 21829 35
Senior Chief Dietitian 50372 35
Senior Children's Counselor 51535 35
Senior Citizen Specialist | (DFTA) 02735 35
Senior Citizen Specidlist Il (DFTA) 02899 35
Senior Citizen Specialist Il (JOP) 09538 35
Senior Civil Engineer (Approaches & Arterial Connections) 20226 35
Senior Civil Engineer (Building Construction) 20232 35
Senior Civil Engineer (Highway Traffic) 20231 35
Senior Civil Engineer (Railroad Valuation) 20227 35
Senior Civil Engineer (Sanitary) 20228 35
Senior Civil Engineer( Structural) 20229 35
Senior Civil Engineer (Water Supply) 20230 35
Senior Civil Engineer 20225 35
Senior Clerk 10111 35
Senior Clerk (Income Maintenance) 10099 35
Senior Clinician 52835 35
Senior Community Liaison Worker 56094 35
Senior Community Organization Specialist (Urban Renewal) 22126 35
Senior Construction Inspector 32235 35
Senior Consultant (Early Childhood Education) 51636 35
Senior Consultant (Mental Health Standards and Services) 54810 35
Senior Consultant (Psychiatric Nursing) 51019 35
Senior Consultant (Public Health Social Work) 51638 35
Senior Consumer Affairs Inspector 33902 35
Senior Cook 3 90235 40
Senior Counselor (Addiction Treatment) 51216 35
Senior Crew Chief (Pest Control) 90502 35
Senior Custodial Assistant 82016 40
Senior Custodial Supervisor 80535 40
Senior Demolition Inspector 32435 35
Senior Dentist 50235 35
Senior Deputy Sheriff 30310 40
Senior Economist 40915 35
Senior Electrical Engineer 20325 35
Senior Electrical Engineer (RR Signals) 20327 35
Senior Electrical Engineer (Radio & TV) 20329 35
Senior Elevator Inspector 33035 35
Senior Engineer (Accounting) 20725 35
Senior Engineer (Cranes) 20234 35
Senior Engineer (Safety) 20825 35
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Senior Engineer Assessor 20920 35
Senior Engineering Technician 20114 35
Senior Engineering Technician (Drafting 20116 35
Senior Environmental Control Technician 90972 35
Senior Estimator (Electrical) 20126 35
Senior Estimator (General Construction) 20127 35
Senior Estimator (Mechanical) 20128 35
Senior Fingerprint Technician 71135 35
Senior Fire Prevention Inspector 31635 35
Senior Geologist 21925 35
Senior Health Facilities Planner 22083 35
Senior Health Care Program Planner/Analyst 83052 35
Senior Health Resource Coordinator 51112 35
Senior Highway Transportation Specialist 22325 35
Senior Hoists & Rigging Inspector 33235 35
Senior Homemaker 52407 35
Senior Housekeeper 80735 35
Senior Houseparent 52438 60
Senior Housing | nspector 31535 35
Senior Hull and Machinery Inspector 33335 35
Senior Human Resources Specialist 56030 35
Senior Human Resources Specialist (EDT) 56031 35
Senior Human Resources Technician 56011 35
Senior Industrial Engineer 20625 35
Senior Inspector of Fire Alarm Boxes 34335 40
Senior Inspector of Ports & Terminals 33986 35
Senior Institutional Inspector 31435 35
Senior Institutional Trades Instructor 60330 35
Senior Institutional Trades Instructor (Tailoring) 60331 35
Senior Intergroup Relations Officer 55015 35
Senior Investment Analyst 40926 35
Senior Juvenile Counselor 52296 35
Senior Key Punch Operator 10916 35
Senior Key Punch Operator 10917 35
Senior Key Punch Operator 11009 35
Senior Laboratory Technician 21509 35
Senior Laboratory Technician (OCME) 21510 35
Senior Landscape Architect 21325 35
Senior Laundry Supervisor 80861 40
Senior Laundry Worker 90135 375
Senior Meat Cutter 90237 35
Senior Mechanical Engineer (Including specialties) 20425 35
Senior Mechanical Engineer (Including spec.) 20426 35
Senior Mechanical Engineer (Including spec.) 20427 35
Senior Mechanical Engineer (Including spec.) 20428 35
Senior Medical Record Librarian 50836 35
Senior Medical Specialist 52896 35
Senior Mental Health Worker 51263 35
Senior Meteorol ogist 21950 35
Senior Mortuary Technician 52016 35
Senior Motor Vehicle Supervisor 91233 40
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Senior Occupational Therapist 51235 35
Senior Office Appliance Maintainer 90836 35
Senior Painting Inspector 32835 35
Senior Parking Enforcement Agent 71622 40
Senior Pharmacist 50635 40
Senior Photographer 90635 35
Senior Physical Therapist 51236 35
Senior Physicist 22025 35
Senior Physicist (Electronics) 22026 35
Senior Physicist (Isotopes) 22027 35
Senior Physicist (Radiation) 22028 35
Senior Physicist (Spectroscopy) 22029 35
Senior Pipe Laying |nspector 33435 35
Senior Plan Examiner (Buildings.) 22411 35
Senior Planner 22125 35
Senior Plumbing I nspector 33635 35
Senior Police Administrative Aide 10147 35
Senior Probation Officer 51835 37.5
Senior Program Specialist (DOC) 60949 35
Senior Project Coordinator 22422 35
Senior Project Development Coordinator 22530 35
Senior Project Services Specialist 22531 35
Senior Psychologist 52135 35
Senior Public Health Adviser (Communicable Disease Control) 51192 35
Senior Public Health Educator 51135 35
Senior Public Health Officer (District Health Administration) 52804 35
Senior Public Health Officer (Medical Services) 52805 35
Senior Public Health Sanitarian 31235 40
Senior Rehabilitation Counselor 51215 35
Senior Rent Examiner 30765 35
Senior Repair Crew Chief (HDA) 90574 35
Senior Right of Way Negotiator 40431 35
Senior Salvage Appraiser 12176 35
Senior Satisfaction Clerk 30410 35
Senior Scientist(Radiation Control) 21526 35
Senior Secretary 10220 35
Senior Service Inspector (DOT) 33766 35
Senior Special Officer 70815 40
Senior Statistician 40615 35
Senior Student Legal Specialist (Law Department) 06517 35
Senior Supervisor (Exterminators) 90560 35
Senior Supervisor of Mechanical Installations 34235 35
Senior Systems Analyst 12648 35
Senior Tabulator Operator 11033 35
Senior Taxi & Limousine Inspector 35134 35
Senior Title Examiner 30810 35
Senior Traffic Control Inspector 31735 35
Senior Transportation | nspector 35135 35
Senior Urban Designer 22094 35
Senior Water Use Inspector 34635 35
Senior Waterfront Construction | nspector 34535 35
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Senior X-Ray Technician 51335 35
Service Inspector (DOT) 33765 35
Shoemaker 90740 35
Shop Clerk 10132 35
Socia Worker 52613 35
Special Officer 70810 40
Special Officer (Aqueduct Patrol) 70501 40
Speech Pathologist (DOH) 51252 35
Speech and Hearing Therapist 51212 35
Staff Analyst 1 12626 35
Staff Analyst Trainee 12749 35
Staff Audiologist 51239 35
Staff Nurse 50910 40
Staff Nurse (Dept. for the Aging) 05490 40
Staff Speech Pathol ogist 51253 35
Statistical Secretary (OMB) 5363 35
Statistician 40610 35
Stenographer 10205 35
Stenographic/Secretarial Associate 10211 35
Stenographer/Secretary 10206 35
Stenographic Specialist 10217 35
Stockman 12210 35
Stock Worker 12200 35
Student Legal Specialist (KingsD.A.) 05310 35
Student Legal Specialist (Law Department) 05072 35
Superintendent of Adult Institutions 52279 35
Superintendent Bridge House 52281 35
Superintendent of Construction and Repairs 91375 35
Superintendent of Laundries 80880 40
Supervising Accountant 40520 35
Supervising Air Pollution | nspector 31355 35
Supervising Appraiser (Real Estate) 40420 35
Supervising Area Services Coordinator 22559 35
Supervising Assessor 40220 35
Supervising Audiologist 51240 35
Supervising Auditor of Accounts 40820 35
Supervising Blasting | nspector 31840 35
Supervising Bookbinder 92170 35
Supervising Clerk 10120 35
Supervising Computer Operator 13513 35
Supervising Consumer Affairs Inspector 33993 35
Supervising Computer Service Technician 13616 35
Supervising Correctional Counselor 51275 35
Supervising Counselor (Addiction Treatment) 51217 35
Supervising Custodian of Children 52298 35
Supervising Demolition Inspector 32455 35
Supervising Deputy Sheriff 30315 40
Supervising Dockmaster 81660 40
Supervising Economist 40920 35
Supervising Emergency Medical Service Specialist 53055 35
Supervising Environmental Control Technician 90973 35
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Supervising Fire Alarm Dispatcher 71060 40
Supervising Fire Prevention Inspector 31655 35
Supervising Health Resource Coordinator 51113 35
Supervising Home Economist 50560 35
Supervising Housekeeper 80760 35
Supervising Hull and Machinery Inspector 33355 35
Supervising Human Resources Specialist 56040 35
Supervising Human Resources Specialist (Auditing) 56044 35
Supervising Human Resources Specialist (Community Programs) 56042 35
Supervising Human Resources Specialist (EDT) 56043 35
Supervising Human Resources Specialist (Management) 56041 35
Supervising Institutional |nspector 31455 35
Supervising Investment Analyst 40927 35
Supervising Laundry Worker > 71494 40
Supervising Medical Records Librarian 50837 35
Supervising Mental Health Worker 51264 35
Supervising Nutritionist 50460 35
Supervising Parking Meter Collector 41112 35
Supervising Parking Meter Service Worker 41113 40
Supervising Pharmacist 50650 37.5
Supervising Police Communications Technician 71013 35
Supervising Probation Officer 51860 37.5
Supervising Public Health Adviser (CDC) 51193 35
Supervising Public Health Nurse 51060 35
Supervising Public Health Sanitarian 31255 40
Supervising Specia Officer 70817 40
Supervising Speech Pathologist 51254 35
Supervising Taxi & Limousine I nspector 35140 35
Supervising Therapist 51241 35
Supervising Traffic Control |nspector 31750 35
Supervising Water Use Inspector 34655 35
Supervisor (Exterminators) 90535 35
Supervisor (Methadone Treatment Center) 51247 35
Supervisor (Pest Control) 90505 35
Supervisor | (Social Work) 52631 35
Supervisor 11 (Social Work) 52632 35
Supervisor 111 (Social Work) 52633 35
Supervisor | (Welfare) 52311 35
Supervisor |l (Welfare) 52312 35
Supervisor |11 (Welfare) 52313 35
Supervisor of Bridge Operations 91160 40
Supervisor of Building Custodians 80660 40
Supervisor of Child Care 52315 35
Supervisor of Electrical Installations and Maintenance 34205 35
Supervisor of Ironwork 92376 40
Supervisor of Mechanical Installations and Maintenance 34221 35
Supervisor of Mechanics (Mechanical Equipment) 92575 40
Supervisor of Motor Transport 91279 40
Supervisor of Nurses 3 50960 40
Supervisor of Office Machine Operations 11704 35
Supervisor of Radio & Television Operations 90436 35
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TITLE

TITLE CODE WORK WEEK

Supervisor of School Security
Supervisor of Stock Workers
Supervisor of Traffic Device Maintainers
Supervisor of Traffic Safety Education
Supervisor of X-Ray Technician Services
Supervisor of Youth Services
Supervisor of Youth Services (Research)
Surveyor

Systems Administrator (CFB)

Systems Analyst

Tabulator Operator

Tax Auditor

Taxi & Limousine Inspector

Teacher (DOC)

Technical Support Aide
Telecommunications Associate
Telecommunications Specialist
Telephone Operator

Television Equipment Operator
Television Lighting Technician

Tests & Measurement Intern

Tests & Measurement Specialist

Title Examiner

Traffic Control Inspector

Traffic Device Maintainer

Traffic Enforcement Agent

Training Coordinator ( C.D.)

Training Development Specialist
Training Development Specialist Trainee
Transcribing Typist

Transportation Inspector

Typist

Urban Archeologist

Urban Designer

Urban Park Ranger

Veterinarian

Washer

Watch Person

Water Meter Reader

Water Plant Operator

Water Use Inspector

Water Use Inspector Trainee
Waterfront Construction | nspector
Watershed Maintainer

Window Cleaner

Word Processor

Workers' Compensation Benefits Examiner
X-Ray Technician

Y outh Coordinator (Y outh Services)

Y outh Services Specialist

Appendix A
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60820 40
12202 35
90904 40
60818 35
51360 35
51444 35
51446 35
21015 35
06602 35
12647 35
11032 35
40521 35
35116 35
00101 35
13610 35
20243 35
20245 35
10805 35
90311 35
90310 35
12700 35
12704 35
30805 35
31715 35
90910 40
71651 40
71496 35
12618 35
12616 35
10308 35
35115 35
10305 35
92248 35
22093 35
60421 35
50710 35
90111 37.5
81010 40
34600 35
91010 40
34615 35
34601 35
34515 35
91011 40
90749 40
10302 35
40482 35
51310 35
51402 35
51438 35
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New York City Health & Hospital Corporation Title Codes

Accountant

Activity Therapist

Addiction Counselor - Level |

Addiction Counselor - Level |1

Addiction Specialist

Ambulance Technician

Ambulatory Care Technician

Anesthetist

Architect

Architectural Intern

Assistant Accountant

Assistant Addiction Counselor

Assistant Architect

Assistant Bio-Medical Equipment Technician
Assistant Chemist

Assistant Civil Engineer

Assistant Community Liaison Worker
Assistant Coordinating Manager

Assistant Electrical Engineer

Assistant Head Nurse

Assistant Health Care Program Planner/Analyst
Assistant Health Facilities Planner

Assistant Laundry Supervisor

Assistant Mechanical Engineer

Assistant Media Services Technician
Assistant Physicist

Assistant Physicist (Electronics)

Assistant Physicist (Isotopes)

Assistant Physicist (Radiation)

Assistant Planning-Scheduling Analyst
Assistant Printing Press Operator

Assistant Purchasing Agent

Assistant Statistician

Assistant Stock Handler

Assistant Systems Analyst

Assistant Systems Analyst (EDP)

Assistant Systems Analyst (Finance)
Associate Accountant

Associate Bookkeeper

Associate Chemist - Level |

Associate Chemist - Level 11

Associate Chemist - Level 111

Associate Engineering Technician - Level |
Associate Engineering Technician - Level 11
Associate Laboratory Microbioligist - Level |
Associate Laboratory Microbioligist - Level 11
Associate Laboratory Microbioligist - Level 111
Associate Medical Record Specialist
Associate Nurse Midwife - Level A

Appendix A
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TITLE CODE WORK WEEK
405100 35
004780 35
000550 35
000530 35
560700 35
001060 37.5
001850 37.5
531010 35
212150 35
212050 35
405050 35
000540 35
212100 35
215610 35
218100 35
202100 35
560920 35
003820 35
203100 35
000480 37.5
000300 35
220810 35
808100 37.5
204100 35
005020 35
220100 35
220110 35
220120 35
220130 35
039660 35
921220 40
963400 35
406050 35
122070 35
039270 35
040010 35
039310 35
405170 35
405270 35
963010 35
963020 35
963030 35
961710 35
961720 35
962910 35
962920 35
962930 35
508360 35
965130 37.5
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TITLE TITLE CODE WORK WEEK

Associate Nurse Midwife - Level B 965140 37.5
Associate Nurse Practitioner - Level | 966410 37.5
Associate Nurse Practitioner - Level 11 966420 37.5
Associate Pharmacist - Level | 985110 37.5
Associate Pharmacist - Level 11 985120 37.5
Associate Pharmacist - Level 111 985130 37.5
Associate Pharmacist - Level 1V 985140 375
Associate Radiographer - Level | 966110 35
Associate Radiographer - Level Il 966120 35
Associate Respiratory Therapist - Level | 980210 35
Associate Respiratory Therapist - Level |1 980220 35
Associate Staff Analyst * 126270 35
Associate Staff Anesthetist - Level A 965110 35
Associate Staff Anesthetist- Level B 965120 35
Associate Staff Audiologist - Level | 965910 35
Associate Staff Audiologist - Level 11 965920 35
Associate Staff Speech Pathologist - Level | 966010 35
Associate Staff Speech Pathologist - Level 11 966020 35
Associate Supervising Dietitian Level A 962310 35
Associate Supervising Dietitian Level B 962320 35
Associate Supervisory Radiographer - Level | 966310 35
Associate Supervisory Radiographer - Level |1 966320 35
Associate Ultrasound Technologist 005050 35
Attending Physician (Approved Specialties) - Level | 970210 375
Attending Physician (Approved Specialties) - Level 11 970220 375
Attending Physician (Approved Specialties) - Level 111 970230 375
Audiology Clinician 003800 35
Automotive Service Worker 925080 40
Beautician 001360 37.5
Bio-Medical Equipment Technician 215620 35
Bio-Medical Equipment Technician Trainee 215600 35
Bookkeeper - Level | 405260 35
Bookkeeper - Level 11 405360 35
Caseworker 523040 35
Cashier 106050 35
Central Supply Assistant 004560 375
Certified Occupational Therapy Assistant 003430 35
Certified Physical Therapy Assistant 003840 35
Certified Respiratory Therapy Technician 003350 35
Chemist 218150 35
Chief Dietician 503700 35
Chief Psychologist 521700 35
Children's Counselor 515100 35
City Custodial Assistant 906440 40
Civil Engineer 202150 35
Civil Engineering Intern 202020 35
Clerical Associate - Level la 102510 35
Clerical Associate - Level Ib 102610 35
Clerical Associate - Level 11 102620 35
Clerical Associate - Level 111 102630 35
Clerical Associate - Level 1V 102640 35
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Clerical Associate - Level IVa
Clinical Dietetic Technician

Community Assistant 2

Community Associate

Community Coordinator

Community Liaison Trainee

Community Liaison Worker

Computer Aide - Level |

Computer Aide- Level 11

Computer Associate (Operations) - Level |
Computer Associate (Operations) - Level |1
Computer Associate (Operations) - Level 111
Computer Associate (Software) - Level |
Computer Associate (Software) - Level 11
Computer Associate (Software) - Level 111
Computer Associate (Technical Support) - Level |
Computer Associate (Technical Support) - Level 11
Computer Associate (Technical Support) - Level 111
Computer Programmer Analyst - Level |
Computer Programmer Analyst - Level |1
Computer Programmer Analyst Trainee
Computer Specialist (Software) - Level |
Computer Specialist (Software) - Level 11
Construction Management Assistant

Construction Project Manager - Level |
Construction Project Manager - Level |1
Construction Project Manager - Level 111
Consultant Public Health Nurse (Child Health)
Consultant Public Health Nurse (Hospital Services)
Cook

Custodial Assistant

Dental Assistant

Dental Hygienist

Dentist - Level A

Dentist - Level B

Dentist - Level |

Dentist - Level Il

Dentist

Department Librarian

Department Senior Librarian

Department Supervising Librarian

Dietary Aide

Dietitian - Level |

Dietitian - Level |1

Dietitian - Level 111

Dietitian - Level IV

Discharge Planning Assessment Specialist - Level |
Discharge Planning Assessment Specialist - Level 11
District Supervising Public Health Nurse

Electrical Engineer

Electrical Engineer (Electronics)
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TITLE CODE WORK WEEK
102650 35
966610 35
560560 40
560570 35
560580 35
560910 35
560930 35
961410 35
961420 35
961310 35
961320 36
961330 35
963110 35
963120 35
963130 35
961210 35
961220 35
961230 35
961110 35
961120 35
961500 35
966710 35
966720 35
001030 35
962510 35
962520 35
962530 35
510150 35
510170 35
902100 37.5
820150 40
501010 35
501020 35
963910 35
963920 35
964410 35
964420 35
502100 35
602100 35
602350 35
602600 35
818010 37.5
503100 35
503350 35
962310 35
962320 35
005100 35
005200 35
510650 35
203150 35
203160 35
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Electrical Engineering Intern
Electrocardiograph Technician
Electroencephal ograph Technician
Elevator Operator

Elevator Starter

Emergency Medical Specidist- EMT
Emergency Medical Specialist - Paramedic
Emergency Medical Specialist Cadet Trainee
Engineering Technician - Level |
Engineering Technician - Level 11
Engineering Technician Trainee
Equipment Control Planner (Hospitals)
Exterminator

Food Service Supervisor

Foreman of Gardeners

Gardener

Head Dietitian

Head Nurse

Health Care Program Planner/Analyst
Health Facilities Planner

Home Health Aide

Hospital Care Investigator

Hospital Payroll Accounts Manager
Hospital Security Officer
Housekeeper

Housekeeping Aide

I1lustrator

Institutional Aide

Institutional Garment Worker
Institutional Tailor

Instrument Maker (Radiology)

IV Technician

Junior Architect

Junior Bacteriologist

Junior Chemist

Junior Civil Engineer

Junior Electrical Engineer

Junior Health Facilities Planner
Junior Mechanical Engineer
Laboratory Assistant

Laboratory Associate - Level |
Laboratory Associate - Level |1
Laboratory Microbiologist - Level |
Laboratory Microbiologist - Level 11
Laboratory Technician

Laundry Supervisor

Laundry Worker

Licensed Barber

Licensed Practical Nurse
Maintenance and Control Planner
Maintenance Control Scheduler
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TITLE CODE WORK WEEK

203020 35
513120 35
515130 35
809100 37.5
809350 37.5
002220 37.5
002240 37.5
005030 37.5
961610 35
961620 35
201110 35
000780 35
905100 35
902380 35
002720 37.5
002710 37.5
503350 35
509350 37.5
000310 35
220820 35
004860 37.5
523420 35
039030 35
708300 37.5
807100 35
818020 37.5
914100 35
818030 37.5
901120 35
901130 35
907220 35
005000 35
212060 35
216050 35
218050 35
202060 35
203060 35
220800 35
204060 35
004960 35
962710 35
962720 35
962810 35
962820 35
215080 35
808600 37.5
901100 37.5
901140 37.5
003150 37.5
039770 35
039760 35
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Maintenance Planning and Control Supervisor
Maternal and Childcare Technician
Meat Cutter

Mechanical Engineer

Mechanical Engineering Intern
Media Services Technician - Level |
Media Services Technician - Level |1
Medical Equipment Repair Technician
Medical Equipment Specialist
Medical Record Specialist

Medical Utilization Review Analyst
Medical Waste Technician
Medicine-Surgery Technician
Mental Health Assistant

Midwife

Mortuary Technician

Motion Picture Operator

Motor Vehicle Operator

Motor Vehicle Supervisor

Nuclear Medicine Technologist - Level |
Nuclear Medcine Technologist - Level 11
Nurse Practitioner

Nurse-Midwife

Nurse's Aide

Nurse's Aide (Transport Escort)
Occupational Therapist

Office Aide Level |

Office Aide Level 1l

Office Aide Level 11

Office Associate

Office Machine Aide - Level 1l
Office Machine Associate
Operating Room Technician
Paralegal Aide - Level |

Paralegal Aide- Level 1l

Patient Care Associate

Patient Care Technician

Pediatric Nurse Associate
Pharmaci st

Pharmacist Interne

Pharmacy Technician

Phlebotomist

Photographer

Physical Therapist

Physician Assistant

Physician Assistant - Level Il (HCF)
Physicist

Physicist (Isotopes)

Physicist (Radiation)

Planning - Scheduling Analyst
Preventive Maintenance I nspector
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039780 35
001860 37.5
902130 35
204150 35
204030 35
966910 35
966920 35
906900 35
906910 35
508110 35
001210 35
005060 35
001890 37.5
001610 35
509120 37.5
520150 35
906110 35
912120 37.5
912320 37.5
964310 35
964320 35
001960 37.5
961050 37.5
509010 37.5
001160 37.5
512100 35
960010 35
960020 35
960030 35
960100 35
960320 35
960400 35
001900 37.5
964010 35
964020 35
988010 37.5
986010 37.5
954400 35
506100 37.5
002410 37.5
002420 37.5
004950 35
906100 35
512110 35
001730 37.5
004730 37.5
220150 35
220170 35
220180 35
039670 35
000170 35
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TITLE
Primary Care Physician (Communicare/Managed Care)

Principal Administrative Associate - Level |

Principal Administrative Associate - Level |1

Principal Administrative Associate - Level I11

Principal Chemist

Principal Children's Counselor

Principal Community Liaison Worker

Principal Hospital Care Investigator

Principal Microbiologist

Principal Mortuary Technician

Principal Research Scientist (Biological Science)

Principal Statistician

Procurement and Materials Analyst

Procurement and Materials Specialist (Approved Specialties)
Procurement and Materials Specialist (Bio-Med. Equip. & Supplies)
Procurement and Materials Specialist (Pharmaceuticals & Supplies)
Project Manager

Psychiatric/Social Health Technician

Psychologist - Level |

Psychologist - Level 11

Psychologist - Level 11

Public Health Assistant

Public Health Educator

Public Health Nurse - Level |

Public Health Nurse - Level 11

Public Health Nurse - Level 111

Purchasing Agent - Level |

Purchasing Agent - Level |1

Purchasing Agent - Level 11

Quality Assurance Specialist - Level | (Automotive Equipment)
Quality Assurance Specialist - Level 11 (Automotive Equipment)
Radio Repair Technician

Radiographer

Refrigeration Service Helper

Refrigeration Service Mechanic

Rehabilitation Counselor

Rehabilitation Technician

Research Assistant

Respiratory Care Therapist - Level |

Respiratory Care Therapist - Level Il

Respiratory Therapist - Level |

Respiratory Therapist - Level |1

Respiratory Therapy Aide

Respiratory Therapy Technician - Level |

Respiratory Therapy Technician - Level |1

Respiratory Therapy Technician

Respiratory Therapy Technician Trainee

Safety Officer

Secretary - Level lla

Secretary - Level |1b

Secretary - Level llla
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005070 37.5
960210 35
960220 35
960230 35
218350 35
515650 35
560950 35
523450 35
216900 35
520170 35
217700 35
406250 35
039440 35
039420 35
002510 35
002520 35
039710 35
001870 37.5
521100 35
521350 35
521700 35
818050 35
511110 35
510110 35
510600 35
510650 35
963510 35
963520 35
963530 35
964210 35
964220 35
004570 37.5
004890 35
000650 37.5
000660 37.5
512130 35
001880 37.5
609100 35
000790 37.5
000800 37.5
980110 35
980120 35
980000 35
980010 35
980020 35
003340 37.5
003330 37.5
316170 35
102720 35
102730 35
102740 35
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Secretary - Level I11b

Senior Accountant

Senior Activity Therapist

Senior Addiction Counselor - Level |

Senior Addiction Counselor - Level 11

Senior Architect

Senior Associate Accountant

Senior Associate Occupational Therapist - Level |
Senior Associate Occupational Therapist - Level |1
Senior Associate Pharmacist - Level A

Senior Associate Pharmacist - Level B

Senior Associate Pharmacist - Level C

Senior Associate Pharmacist - Level D

Senior Associate Physical Therapist - Level |
Senior Associate Physical Therapist - Level |1
Senior Automotive Service Worker

Senior Bio-Medical Equipment Technician
Senior Buyer

Senior Children's Counselor

Senior Civil Engineer

Senior Clinician Educator - Level |

Senior Clinician Educator - Level 11

Senior Clinician Educator - Level 111

Senior Clinician Educator - Level IV

Senior Community Liaison Worker

Senior Consultant (Early Childhood Education)
Senior Cook

Senior Dentist

Senior Electrical Engineer

Senior Electrocardiograph Technician

Senior Health Care Program Planner/Analyst - Level A
Senior Health Care Program Planner/Analyst - Level B
Senior Health Facilities Planner

Senior Hospital Care Investigator

Senior Housekeeper

Senior Illustrator

Senior Laundry Supervisor

Senior Laundry Worker

Senior Meat Cutter

Senior Mechanical Engineer

Senior Medical Utilization Review Analyst
Senior Mortuary Technician

Senior Motor Vehicle Supervisor

Senior Pharmacist

Senior Photographer

Senior Physicist

Senior Physicist (Electronics)

Senior Physicist (Isotopes)

Senior Planning - Scheduling Analyst

Senior Psychologist

Senior Public Health Educator

Appendix A

82

TITLE CODE WORK WEEK
102750 35
405150 35
004790 35
966970 35
966980 35
212250 35
002630 35
965810 35
965820 35
962210 37.5
962220 37.5
962230 37.5
962240 37.5
965710 35
965720 35
925090 40
215630 35
121400 35
515350 35
202250 35
966510 37.5
966520 37.5
966530 37.5
966540 37.5
560940 35
516360 35
902350 37.5
502350 35
203250 35
001600 35
000320 35
000330 35
220830 35
523430 35
807350 35
914350 35
808610 37.5
901350 37.5
902370 35
204250 35
002750 35
520160 35
912330 37.5
506350 40
906350 35
220250 35
220260 35
220270 35
039680 35
521350 35
511350 35
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Senior Purchase Inspector

Senior Radiation Technician

Senior Rehabilitation Counselor

Senior Respiratory Care Therapist - Level |
Senior Respiratory Care Therapist - Level 11
Senior Social Worker (HCF)

Senior Special Officer

Senior Statistician

Senior Systems Analyst

Senior Systems Analyst (EDP)

Senior Systems Analyst (Finance)

Service Aide

Social Worker

Special Officer

Speech Clinician

Staff Analyst - Level | 1

Staff Analyst - Level 11 1

Staff Nurse

Statistician

Stenographer/Secretary

Stenographic Specialist - Level |
Stenographic Specialist - Level 11
Stenographic Specialist - Level 11
Stenographic/Secretarial Associate

Stock Worker - Level |

Stock Worker - Level 11

Supervising Activity Therapist

Supervising Ambulance Corpsman
Supervising Audiologist

Supervising Children's Counselor
Supervising Dental Assistant

Supervising Emergency Medical Service Specialist Level |
Supervising Emergency Medical Service Specialist Level 11
Supervising Hospital Care Investigator
Supervising Housekeeper

Supervising Laundry Worker

Supervising Medical Record Specialist
Supervising Nuclear Medicine T echnol ogist
Supervising Pharmacist

Supervising Public Health Adviser
Supervising Public Health Nurse
Supervising Refrigeration Service Technician
Supervising Speech Pathologist
Supervising Therapist

Supervisor | (Socia Work)

Supervisor Il (Social Work)

Supervisor |11 (Social Work)

Supervisor of Gardeners

Supervisor of Mechanics (Mechanical Equipment) Level |
Supervisor of Mechanics (Mechanical Equipment) Level 11
Supervisor of Mechanics (Mechanical Equipment) Level I11

Appendix A

TITLECODE WORK WEEK
341350 35
513360 35
512150 35
966930 35
966940 35
004770 35
708150 37.5
406150 35
039290 35
040030 35
039330 35
987010 37.5
526130 35
708100 37.5
003790 35
126260 35
126460 35
509100 37.5
406100 35
960520 35
960710 35
960720 35
960730 35
960600 35
960910 35
960920 35
004800 35
002230 37.5
512400 35
515600 35
002210 35
963310 37.5
963320 37.5
523440 35
807600 35
001150 37.5
508370 35
004910 35
506500 37.5
511930 35
510600 35
000670 37.5
512540 35
512410 35
526310 35
526320 35
526330 35
002720 37.5
925750 40
925760 40
925770 40
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TITLE TITLE CODE WORK WEEK
40

Supervisor of Mechanics (Mechanical Equipment) Level 1V 925770

Supervisor of Nurses 509600 375
Supervisor of Nurses 509600 375
Supervisor of Office Machine Operations - Level | 117010 35
Supervisor of Office Machine Operations - Level 1l 117020 35
Supervisor of Radio Repair Operations 907600 37.5
Supervisor of Stock Workers - Level | 962410 35
Supervisor of Stock Workers - Level |1 962420 35
Supervisor of Stock Workers - Level 111 962430 35
Supervisor, Scheduling & Control (EDP) 039910 35
Systems Analyst 039280 35
Systems Analyst (EDP) 040020 35
Systems Analyst (Finance) 039320 35
Teacher Aide (Day Care Center) 029330 35
Technical Support Aide Level 11 960820 35
Technical Support Aide Level Il 960830 35
Telecommunications Associate - Level | 966210 35
Telecommunications Associate - Level 11 966220 35
Training & Development Associate - Level A 984710 35
Training & Development Associate - Level B 984720 35
Ultrasound Technologist - Level | 966950 35
Ultrasound Technologist - Level 11 966960 35
Utilization Review/Management Coordinator - Level | 005080 35
Utilization Review/Management Coordinator - Level 11 005090 35
Washer 901110 375
Watch Person 810100 37.5
Window Washer (Health Care Facilities) 004420 375

GENERAL NOTES:

A position for which a temporary title code has been issued pending its formal
classification shall be deemed to be presumptively included in this Appendix A provided
such temporary position has been certified for collective bargaining (see Article IX, Section
14).

The listings set forth in this Appendix A represent the best understandings of the parties at
the time this Agreement was drafted. However, the parties recognize that there may be
inadvertent errors or omissions.

Rule Xl titles certified by the Board of Collective Bargaining subsequent to the drafting of
this Agreement shall be deemed included in this Appendix A.

TITLE SPECIFIC NOTES:
1. Applies to positions certified to the Organization of Staff Analyst pursuant to BCB Decision
No. 3-88 (May 19, 1988).
2. Except 1) employees assigned to positions in shelters run by the Departments of

Homeless Services or Social Services whose work week shall be 37% hours and 2)
incumbent employees who were reclassified from either Assistant Community Specialist
or Office Aide (CETA) whose work week shall continue to be 35 hours.

3. Except for employees assigned to positions in the Department of Social Services whose
work week shall be 37%2 hours.

4, Except for incumbent employees hired prior to September 1, 1982, whose work week
was 35 hours. Said incumbents shall continue to have a 35 hour work week.
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APPENDIX B

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF.HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

November 26, 1999

Lee Saunders
Adminigtrator
DC 37, AFSCME, AFL-CIO
125 Barclay Street
New York, N.Y. 10007
Re: 1990-1992 Citywide Agreement

Dear Mr. Saunders:

This to confirm our mutual understanding and agreement that the terms of the 1990-1992 Citywide
Agreement and any supplementa agreements thereto have been extended to December 31, 1994.

If you concur with the contents set forth herein, please execute the sgnature line provided below.

Very truly yours,

JAMESF. HANLEY

AGREED AND ACCEPTED
ON BEHALF OF DC 37 AFSCME, AFL-CIO

BY:
LEE SAUNDERS
Adminigtrator
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APPENDIX C

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF. HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

Dennis Sullivan
Director of Research & Negotiations
DC 37, AFSCME, AFL-CIO
125 Barclay Street
New York, N.Y. 10007
Re: 1995 — 2001 Citywide Agreement

Dear Mr. Sullivan:

The following is offered by way of clarification as b the meaning and scope of certain provisons of the
Citywide Agreement between the City of New York and District Council 37, AFSCME, AFL-CIO covering the
period of January 1, 1995 - June 30, 2001.

1. Articlel, Section 1: Are Employeesin Rule X titles covered by the Agreement?

ANSWER: No. However they may be covered by the provisions of the
Agreement if they are equated to a title that is covered by the
Agreement, or to the extent that they are covered by the provisions
of the applicable unit contract.

2. Article I11, Section 1(b): When are employees digible to receive payment for both night shift
differential and straight time (1X) overtime?

ANSWER: Only employees who were receiving night shift differential during the
hour that immediately preceded the straight time (1X) cash overtime
are eligible. Employees whose normal tour of duty falls outside the
night shift differential hours are not eligible to receive night shift
differential when working hours subject to night shift differential.

3. ArticleV, Section 3(b): Isan employee granted a shortened schedule under Article V, Section 18 who
works less than the norma work week entitled to overtime compensated in cash?

ANSWER: Under certain circumstances. If such an employee is ordered to
work hours in excess of the employee's shortened weekly schedule
but less than the number of hours in the employee's normal work
week, such employee would only be entitled to compensatory time
at the rate of straight time (1x) [i.e. straight time compensatory time
for work performed between 30 and 35 hours a week for 35 hour
employees; between 32% and 37% hours a week for 37% hour
employees; and between 35 and 40 hours a week for 40 hour
employees]. However, if such employee has been in pay status for
all scheduled workdays in the calendar week and is ordered to
perform work on a scheduled day off (i.e. a sixth day for a five day a
week employee), the hours worked on such scheduled day off may
be compensable in cash pursuant to Article IV as if the employee
had not been granted a shortened schedule.
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10.

11.

12.

Article IV, Section 3(d): Can the Employer reschedule the normal work week of employees to regularly include
Saturdays and/or Sundays as normal work days without violating this Section?

ANSWER: Yes.
Article 1V, Section 11(b): How isthe cash payment of standby pay calculated?
ANSWER: Except as may be otherwise provided by FLSA, the cash payment for

standby is always compensated at the rate of one-half (*2X) of the hourly rate
as determined pursuant to Article IV, Section 6.

Article V, Section 3. May an agency head issue a blanket prohibition or limitation on the use of approved sick
leave and annua leave in units of one hour?

ANSWER: No. The agency must consider each request on its merits.
ArticleV, Section 5: Do these sick leave provisions apply to pregnant employees?

ANSWER: Yes. These provisions are applicable to pregnancy-connected disability
under the same terms and conditions as they are applicable to any conditions
requiring or permitting the use of sick leave.

Article V, Section 16(d): May an Agency apply a fixed time based standard in determining whether to excuse
lateness beyond the five minute grace period?

ANSWER: No. Each determination shall be made on a case by case basis.

Article V, Section 17: Isthe following provision in Section 2.9 of the Leave Regulations superseded by this
Section?

For an agency whose presently existing rules (as of June 30, 1956) permit the use of sick leave
credits of an employee in connection with termina leave with pay upon retirement, the agency is
authorized to grant an employee on staff prior to the effective date of these Regulations but who
retires subsequent thereto, either terminal leave with pay as specified in Regulation 2.9 or
termina leave with pay calculated under such presently existing agency rules, whichever is the
most libera for the employee; provided that the sick leave balance used in the application of the
agency formula does not exceed the sick leave balance to the credit of the employee at the time
these Regulations go into effect (July 1, 1956).

ANSWER: No.

Article V, Section 18(b): Are dl outdoor and field employees who traditionally enjoyed shortened workday
schedules and who are required to return to an office location entitled to summer schedules?

ANSWER: No. Only those employees who are required to return to an office location

before the end of the workday to perform duties for at least one hour are
entitled to the summer schedule enjoyed by office employees at that location
on such day.

ArticleV, Section 19: Where certain part-time employees were receiving more beneficia leave credits under the
terms of a unit contract in existence prior to the effective date of this Section, may they continue to do so?

ANSWER: Yes. They may continue to receive credits which may vary from the formula
established by the terms of this Section. However, upon the expiration of
said pre-existing unit contracts, the employees must either elect to be
covered by the terms of this Section or they may continue to receive leave
credits pursuant to said pre-existing formula.

Article X, Section 1 Isthe evauatory statement referred to in this Section limited only to the forma periodic
performance evaluation?

ANSWER: No. It refers to any evaluatory statement.
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13.

14.

15.

Article X, Section 1 Are the requirements on evaluatory statements contained in this Section limited only to
those statements to be placed in the permanent personnel folder in the central office?

ANSWER: No. They apply to evaluatory statements to be placed in any employee
personnel folder maintained in the agency.

Article X111, Section 4: Would an employee, who at the time of separation from City service was, and theresfter
continued to be covered by the State Health Insurance Program, be eligible to continue receiving the Welfare
Fund contribution on his behaf?

ANSWER: Yes. Such an employee shall continue to receive the Welfare Fund
contribution in the employee's behalf provided said employee has five years
NYCERS membership service at the time of the employee's separation and
said employee remains a primary beneficiary of the State Program and is
entitled to receive benefits paid for by the State through such program.

Article XXI: Does this Article intend to preclude the Union from engaging in activity to secure the enactment of
the New Career Pension Plan legidation during the term of the Agreement?

ANSWER: No.

The provisions of this letter shall be deemed part of the 1995-2001 Citywide Agreement as if fully set forth therein.
Except as is otherwise provided herein, the contents of this letter shall be effective the date of execution of the 1995-2001
Citywide Agreement and shal be coterminous therewith.

If you concur with the contents set forth herein, please execute the signature line provided below.

Very truly yours,

JAMES F. HANLEY

AGREED AND ACCEPTED
ON BEHALF OF DISTRICT COUNCIL 37

BY:
DENNIS SULLIVAN
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APPENDIX D

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF. HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

Dennis Sullivan

Director of Research & Negotiations
DC 37, AFSCME, AFL-CIO

125 Barclay Street

New York, N.Y. 10007

Re: 1995 — 2001 Citywide Agreement

Dear Mr. Sullivan:

This letter is to confirm that during the negotiations for the above captioned agreement the parties agreed to continue in
force the following side agreements to the 1990-1992 Citywide Agreement:

1. Voluntary Benefits Program:

DC 37, or an agent designated by DC 37, shall have the exclusive right to receive contributions
from employees serving in titles covered by the Citywide Agreement, subject to participating
union agreements with DC 37, to be used exclusively to fund a VVoluntary Benefits Program,
separate and distinct from the Employer Voluntary Benefits Program, to provide such benefits as
are mutually agreed upon by DC 37 and the Employer and to be administered by DC 37 or its
agent. The amounts deducted for such Voluntary Benefits Program(s) shall be subject to the
conditions set forth in separate supplemental agreement(s), and ,in al instances, shall not be
commingled with any other funds and kept separate and apart from the genera funds of DC 37 or
its agent, and shall be held in trust in a specia segregated account exclusively maintained for that
purpose and which shal be established prior to the collection of any fees deducted for the
purposes specified in such supplemental agreement(s).

2. DECAP and Long Term Care:

Employees covered under the above agreement shall be digible to participate in both the
Dependent Care Assistance Program (DECAP) and the Long Term Care Program which have
been established by the City of New York.

The provisions of this letter shall be deemed part of the 1995-2001 Citywide Agreement asif fully set forth therein. Except
as is otherwise provided herein, the contents of this letter shall be effective the date of execution of the 1995-2001
Citywide Agreement and shall be coterminous therewith.

If you concur with the contents set forth herein, please execute the signature line provided below.

Very truly yours,

JAMES F. HANLEY
AGREED AND ACCEPTED ON
BEHALF OF DISTRICT COUNCIL 37

BY:
DENNIS SULLIVAN
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APPENDIX E

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF. HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

Dennis Sullivan
Director of Research & Negotiations
DC 37, AFSCME, AFL-CIO
125 Barclay Street
New York, N.Y. 10007
Re: 1995 — 2001 Citywide Agreement

Dear Mr. Sullivan:

Thisisto confirm our mutual understanding and agreement that employeeswho are affected by the personnel
actions set forth below shall not lose or gain seniority for the purposes of implementing the accrud rates set
forthin Article V, Sections 1 and 19(b), and Article VI, Section 6 of the 1995-2001" Citywide Agreement.

1. An employee who returns to active service from an approved leave of absence.

2. An employee who isin pay status (whether full-time or part-time) and is permanently appointed in
the samettitle or a new title.

3. Employees who were laid of or terminated for economic reasons who are appointed from a
preferred/recal list or referred by the PRC.

4, A provisiona employee who was terminated because of the existence of a civil service list and

gppointed from a civil service list within one year of such termination.

5. A permanent employee who resigns and is reinstated or who is appointed from a civil service list
within one year of such resignation.

An employee who resigns and returns within 31 days.
A provisona employee who resigns and returns as a provisional within 31 days.
A provisional employee who is appointed directly from one provisional appointment to another.

© o N>

For employees whose circumstances were not anticipated by the parties, the First Deputy
Commissioner of Labor Relations shall hereby be empowered to issue case-by-case interpretations.

The provisions of this letter shall be deemed part of the 1995-2001 Citywide Agreement as if fully set
forth therein. Except as is otherwise provided herein, the contents of this letter shall be effective the date
of execution of the 1995-2001 Citywide Agreement and shall be coterminous therewith.

If you concur with the contents set forth herein, please execute the signature line provided below.
Very truly yours,

JAMES F. HANLEY
AGREED ON BEHALF OF DC 37, AFSCME, AFL-CIO

BY:
DENNIS SULLIVAN
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APPENDIX F

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF. HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

Dennis Sullivan

Director of Research & Negotiations
DC 37, AFSCME, AFL-CIO

125 Barclay Street

New York, N.Y. 10007

Re: 1995 — 2001 Citywide Agreement

Dear Mr. Sullivan:

This letter is to confirm that during the negotiaions for the above captioned agreement the
paties agreed to establish or continue the following joint labor/management committees to
address technical questions and on-going concerns:

1. The fallowing committees shdl be continued:

a. The Payroll Issues Committee (including a separate Hedth and Hospitd
Corporation subcommittee);

b. The Job Evauation Procedures | ssues Committee; and
C. The Committee for ssues Affecting Employees with Disabilities.

2. A temporay committee to implement a dedicated sck leave contribution plan
shdll be created.

3. Issues related to the timey placement of new and returning employees on payroll;
the timdy payment of <hift differentid, ovetime and holiday pay; the timey
input of time and leave records on pay stubs, and the clearer reflection on payrall
subs of these and other additions-to-gross payments shdl be referred  to the
ganding Payroll Committee

4, A temporary Legd Committee to study and make recommendations concerning
an dternative to the health and safety grievance procedures shdl be established.

5. Issues related to the protection and security of employees shdl be referred to the
ganding Citywide Hedth and Safety Committee.

6. The Workers Compensation Committee shal study and make recommendations
to modify the procedures set forth in Artice V, Sections 10 and 11 of this
Citywide Agreement within 90 days of commencing sad committee
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7. The issue of the gpplication of Article I, Section 5 of the Citywide Agreement to
employees covered by the Clinicians Agreement and to employees of the
Depatment of Hedth assgned to work a Board of Education faciliies on a
school year based schedule shdl be referred to a high leve  [abor/management

committee.

8. The issue of the excluson of employees covered by the Clinicians Agreement
from the provisons of Article Il of this Citywide shdl be referred to a high leve
|abor/management committee.

0. Issues relaed to the assgnment of overtime in the Fre Depatment shdl be

referred to ahigh leve labor/management committee.

10. After implementation of the Metrocard program, other issues related to trangt
checks shdl be referred to ahigh level |abor/management committee.

The provisons of this letter shal be deemed pat of the 19952001 Citywide Agreement as if
fully st forth therein.  Except as is otherwise provided herein, the contents of this letter shall be
effective the date of execution of the 1995-2001 Citywide Agreement and shdl be coterminous
therewith.

If you concur with the contents set forth herein, please execute the sgnature line provided below.

Very truly yours,

JAMESF. HANLEY

AGREED AND ACCEPTED
ON BEHALF OF DISTRICT COUNCIL 37

BY:

DENNISSULLIVAN
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APPENDIX G

THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, N.Y. 10006
WWW.CI.NYC.NY.US/HTML/OLR

JAMESF. HANLEY
Commissioner
CAROLINE I. SULLIVAN

First Deputy Commissioner

Dennis Sullivan
Director of Research & Negotiations
125 Barclay Street
New York, N.Y. 10007
Re: 1995 — 2001 Citywide Agreement

Dear Mr. Sullivan;

This is to confirm our mutual understanding and agreement that during the negotiations for the above
captioned agreement the parties agreed to the implementation of the following personne palicies by both
covered agencies and the New Y ork City Health and Hospitals Corporation:

1. Personnel Services Bulletin No. 440-8 (Guiddines on the Family and Medical Leave Act of
1993) be modified as follows to provide that effective November 26, 1999, leave will be granted
to provide care for a domestic partner who has a serious health condition:

An eligible employee is entitled to a total of 12 weeks of leave in a 12 month period.
Leave may be taken upon the birth of a child to the employee, to care for such child; or
upon the placement of a child with the employee for adoption or foster care, to care for
such child (“FLMA Childcare Leave’). Leave may be taken to care for a child of the
employee when the child has a serious health condition, as defined hereon; to care for
the employee’'s parent or spouse or domestic partner when such person has a serious
condition; and for the employee’ s own serious health condition.

“Child” means a biological, adopted or foster child of the employee; a legal ward, or
stepchild of the employee; or a child for whom the employee stands in loco parentis. A
child must either be under 18 or incapable of self-care because of mental or physical
disability. “Spouse” means a husband or wife as defined or recognized under state law
for purposes of marriage in the state where the employee resides. “Parent” means the
biological parent of the employee, or person who stands or stood in loco parentis for the
employee when the employee was a child, as defined herein; it does not include “in-
laws.” “Domestic Partner” means domestic partner as defined in the New York
Administrative Code Section 1-112(21).

2. Effective November 26, 1999, employees serving permanently in a competitive, non-competitive,
or labor class title in an agency covered by the Citywide Agreement and the Personnel Rules and
Regulations of the City of New York (“covered position”) who are appointed to another covered
position in the competitive, non-competitive, or labor class that requires serving a new
probationary period, shdl have the right to return to their former agency and title if they do not
satisfactorily complete the new probationary period. Employees serving permanently in a
competitive, non-competitive, or labor class title in the Health and Hospitals Corporation thet is
covered by the Citywide Agreement (“HHC covered position”) who are appointed to another
HHC covered postion in the competitive, non-competitive, or labor class that requires serving a
new probationary period, shal have the right to return to their former HHC title if they do not
satisfactorily complete the new probationary period.
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3. Effective November 26, 1999, when competitive class promotiona titles are consolidated with
lower titles as assignment levels, any permanent competitive class employees who are serving as
step-up provisonds in the affected promotiona titles shal have up to twenty-four (24) months
of prior provisona service credit towards the “sdlary lock-in" provisons set forth in the
Alternative Career and Salary Pay Plan. Notwithstanding such credited service, such employees
must serve at least 12 months in the higher assignment level to gain full salary lock-in rights

The provisons of this letter shal be deemed part of the 19952001 Citywide Agreement as if
fully set forth therein. Except as is otherwise provided herein, the contents of this letter shdl be
effective the date of execution of the 1995-2001 Citywide Agreement and shal be coterminous
therewith.

If you concur with the contents set forth herein, please execute the signature line provided below.

Very truly yours,

JAMESF. HANLEY

AGREED AND ACCEPTED
ON BEHALF OF DISTRICT COUNCIL 37

BY:
DENNISSULLIVAN
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