


2017-2021 DISTRICT COUNCIL 37 

MEM ORANDUM OF ECONOMIC AGREEMENT 

MEM ORANDUM OF ECONOMIC AGREEMENT made this 30th day of December,2021 
("2017-2021 DC 37 MEA") by and between the undersigned District Council 37, 
AFSCME, AFL-CIO, and its affiliated locals (the "Union"); and the City of New York (the 
"City") and the tmdersigned employers ( collectively the "Employers.") 

WITNE SS ETH 

WHEREAS, the undersigned parties desire to enter into collective bargaining agreements, 
including this 2017-2021 DC 37 MEA and agreements successor to those terminating on 
September 25, 2017; and December 3, 2017 ("Successor Separate Unit Agreements") to cover 
the employees represented by the Union ("Employees"); 

WHEREAS, the undersigned parties intend by this 2017-2021 DC 37 MEA to cover all 
economic matters and to incorporate the terms of this 2017-2021 DC 37 MEA into the Successor 
Separate Unit Agreements, 

NOW, THEREFORE, it is jointly agreed as follows: 

Section 1. Term 

A. The term of each Successor Separate Unit Agreement shall be forty-four ( 44) months
from the date of termination of the applicable existing separate unit agreement.

B. The term of this 2017-2021 DC 37 MEA shall be from the day following the termination
of the applicable predecessor separate unit agreement to the date a Successor Separate
Unit Agreement between the union and employer becomes final except as provided in
Section 5 ("Study of Ce1iain Salaries/Equity Panel") and Section 13 ("Resolution of
Disputes") and except for Section 9 ("Health Insurance"), Section 10 ("Union-
Administered Funds"), Section 11 ("Privatization/Contracting-Out/Contracting-In"),
Section 12 ("Labor-Management Committees"), Section 15 ("Transit Check"), Section
17 (" Approval of Agreements"), Section 18 ("Incorporation of Certain Provisions into
Other Agreements"), Section 19 ("Savings Clause") and Appendices which shall be
coterminous with the applicable Successor Separate Unit Agreement.
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Section 20. Applicability 

This 2017-2021 DC37 MEA shall not apply to EMS (including Fire Protection Inspectors), 
Urban Park Rangers, and Traffic Enforcement Agents Levels III and IV who shall be the subject 
of subsequent negotiations. 

WHEREFORE, we have hereunto set our hands and seals this 30th_  day of  December , 2021 

FOR THE CITY OF NEW YORK 

BY: 
- ---------- ----

RENEE CAMPION 
Commissioner of Labor Relations 

NEW YORK CITY HEALTH+ HOSPITALS 

BY �t7l--
ANDREA G. COHEN 
Senior Vice President 

FOR DISTRICT COUNCIL 37, 
AFSCME, AFL-CIO 

BY:�-

BY: 

HENRY GARRIDO 
Executive Director 

ISTRICT COUNCIL 37, 
L-CIO

--- - --- - - - -----

SHAUN D. FRANCOIS I 
President 

NEW YORK CITY DEPARTMENT OF CIVIL SERVICE TEC NICAL GUILD 
EDUCATION LO 

BY: 
- - - - - - - - -- - - - - -

M Er S 1-1 A PORTER 
Chancellor 

APPROVED AS TO FORM: 

BY�� 

ERIC EI�LTZ 
Acting Corporation Counsel 

B 

MICHAEL TROMAN 
President 
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Renee Campion 

Commissioner 

Steven H. Banks 

First Deputy Commissioner 

General Counsel 

40 Rector Street, New York, NY 10006-1705 
nyc.gov/olr 

Appendix A 

Claire Levitt 

Deputy Commissioner 

Health Care Cost Management 

Georgette Gestely 

Director, Employee Benefits Program 

December 30,2021 

Henry Garrido 
Executive Director 
District Council 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, New York 10007 

Re: 2017-2021 District Council 37 Memorandum of Economic Agreement 

Dear Mr. Garrido: 

This letter is to confirm certain mutual understandings and agreements regarding the above-captioned 
agreement. 

1. The First Deputy Commissioner of Labor Relations may, after notification to the affected
union(s), exempt certain hard to recruit titles, as defined in relevant cases by DCAS and by H+H,
from the provisions of Section 7 of the 2017-2021 DC 37 MEA.

2. For the purposes of Section 7 of the 2017-2021 DC 37 MEA, employees who were in active pay
status prior to the date of execution of the 2017-2021 DC 37 MEA who are affected by the
following personnel actions after said date shall not be treated as "newly hired" employees and
shall be entitled to receive the minimum incumbent salary set forth in Section 4 on the dates
indicated therein.

a. Employees who return to active pay status from an approved leave of absence,

b. Employees in active pay status (whether full or part-time) appointed to permanent status
from a civil service list or to a new title (regardless of jurisdictional class or civil service
status) without a break in service of more than 3 I days.

c. Employees who were laid off or terminated for economic reasons who are appointed
from a recall/preferred list or who were subject to involuntary redeployment.

d. Provisional employees who were terminated due to a civil service list who are appointed
from a civil service list within one year of such termination.

e. Permanent employees who resign and are reinstated within one year of such resignation.
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