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MOU – NON-HEALTHCARE ACROSS THE BOARD INCREASES ME TOO 1 

 2 

During negotiations for the 2023-2025 successor agreement, the parties reached agreement on the 3 

following regarding a “me too” for non-healthcare across the board increases: 4 

 5 

A. Effective July 1, 2023, if the University agrees to a more favorable across the board increase for 6 

the SEIU 925 B4 pay table, the University will provide the same across the board increase to the 7 

WFSE BI table.   8 

 9 

B. Effective July 1, 2024, if the University agrees to a more favorable across the board increase for 10 

the SEIU 925 B4 pay table, the University will provide the same across the board increase to the 11 

WFSE BI table.   12 

 13 

C. This MOU expires June 30, 2025.   14 

 15 

 16 

Tentatively Agreed To:  
 
 For the Union: For the Employer: 
 
 ________________________________  __________________________________ 
  
 
 
 
 
 
 
 
 
 
 

 Date 17 

 18 
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