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PREAMBLE

The purpose of this Agreement is to promote a harmonious and mutually supportive
relationship between two components of the educational community who are
signatories of this agreement - the Board of Trustees and the Administration, and the
Washington Federation of State Employees (WFSE), AFSCME Council 28, AFL-CIO,
referred to as the Union - by encouraging a spirit of cooperation between these two
groups for their mutual advantage and in the public interest. To this end, the parties
commit to a collaborative working relationship and the sharing of information with

their respective constituent groups.

This Agreement is entered into by and between the Board of Trustees of Tacoma
Community College, referred to as the "College," and the Washington Federation of

State Employees (WFSE), AFSCME Council 28, AFL-CIO, referred to as the "Union."



[BLANK PAGE]



1.1

1.2

1.3

2.1

ARTICLE 1 - Union Recognition

The Employer recognizes the Union as the exclusive bargaining representative for

exempt employees described in Appendix A.

This Agreement covers the employees described in Appendix A, entitled but does not

cover any statutorily excluded positions or any positions excluded in Appendix A.

This Agreement covers Appendix D, Memorandum of Understanding regarding Layoff

Units.

ARTICLE 2 - Non-Discrimination

The college will comply with all applicable federal and state regulations. Prohibited
discrimination by either party includes but is not limited to: religion; age; sex; status
as a breastfeeding mother; pregnancy; marital status; race (including traits
historically associated or perceived to be associated with race such as but not limited
to, hair texture and protective hairstyles); color; creed; national origin; citizenship or
immigration status; political affiliation; military status; status as an honorably
discharged veteran, a disabled veteran or Vietnam era veteran; sexual orientation;
gender identity; gender expression; any real or perceived sensory, mental or physical
disability; use of a trained guide or service animal by a person with a disability;
generic information; HIV/AIDS or Hepatitis C status; status as an actual or perceived
victim of domestic violence, sexual assault, or stalking; because of the participation or
lack of participation in union activities; and any other legally protected class. It is
important that employees be able to conduct work in an environment free from
discrimination and harassment and have an avenue for addressing concerns or

complaints. Concerns and complaints will be addressed per college policy.

The College will provide annual notice concerning applicable campus policies and

state and federal regulations.



Both parties agree that nothing in this Agreement will prevent an employee from
filing a complaint with the Washington State Human Rights Commission, Office of Civil

Rights, or the Equal Opportunity Commission.



ARTICLE 3 - Union Rights

3.1 Representation

Upon request, an employee will have the right to representation at all levels on any

matter adversely affecting their conditions of employment. The exercise of this right

will not unreasonably delay or postpone a meeting. Except as otherwise specified in

this Agreement, representation will not apply to discussions with an employee in the

normal course of duty, such as giving instructions, assigning work, informal

discussions, delivery of paperwork, staff or work unit meetings or other routine

communications with an employee.

3.2  Staff Representatives

A.

The Union will provide the Employer with a written list of staff
representatives. The Union will provide written notice to the Employer of any
changes within thirty (30) calendar days of the changes.

Staff representatives may have access to the Employer’s offices or facilities to
carry out representational activities. The representatives will notify local
management prior to their arrival and will not interrupt the normal operations
of the college. The staff representative may meet with bargaining unit
employees in non-work areas during the employee’s meal periods, rest
periods, and before and after their shift.

The Employer’s written Board of Trustee or administrative policies pertaining
to employees represented by the Union will be made available to staff

representatives.

3.3 Union Stewards

A.

Steward List

The Union will provide the Employer with a written list of each current union
steward, including any mentored steward. The Union will maintain the list.
The Employer will not recognize an employee as a union steward if their name

does not appear on the list.



Paid Release Time
Union stewards, including any mentored stewards, will be granted a
reasonable amount of time during their normal working hours to investigate
and process grievances in accordance with Article 38, Grievance Procedure. In
addition, union stewards, including any mentored stewards, will be released
during their normal working hours to prepare for and attend meetings within
the steward’s bargaining unit for the following representational activities:

1. Management scheduled investigatory interviews and pre-disciplinary
meetings, in accordance with Article 26, Discipline;

2. Management scheduled new employee orientation or other approved
Union access to new employees, in accordance with Article 6. XXX, New
Employee Orientation and Union Access to New Employees;

3. Pre-meetings and Union-Management Communication Committees in

accordance with Article 30, Union-Management Communication

Committee; and

4, Informal grievance resolution meetings, grievance meetings, mediation
sessions, alternative dispute resolution meetings and arbitration
hearings in accordance with Article 38, Grievance Procedure, and held

during their work time.

Notification

The union steward, including any mentored steward, will obtain approval
from their supervisor before attending any meeting or hearing during their
work hours. All requests must include the approximate amount of time the
steward expects the activity to take. Any college business requiring the union
steward’s immediate attention will be completed prior to attending the
meeting or hearing. Union stewards will suffer no loss in pay for attending
management scheduled meetings and hearings that are scheduled during the
union steward’s work time. Attendance at meetings or hearings during the
union steward’s non-work hours will not be conside