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Please note the following: 
 
Page 1 references Articles not opened.  In addition, there were no 
changes to Appendix A.    
Appendix T- references job class changes resulting from the ITPS in the 
2019-21 CBA (not attached).   
 
Appendices E, F, I, J, K, L, M, N, U, V are salary schedules and will be 
updated at a later date.  
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ARTICLE 20 1 
SAFETY AND HEALTH 2 

20.1 The Employer, employee and Union have a significant responsibility for workplace 3 

safety and health. 4 

A. The Employer will provide a work environment in accordance with safety 5 

standards established by the Washington Industrial Safety and Health Act 6 

(WISHA). 7 

B. It is the duty of every Employer to protect the health and safety of 8 

employees by establishing and maintaining a healthy and safe work 9 

environment and by requiring all employees to comply with health and 10 

safety measures. Employees will comply with all safety and health practices 11 

and standards established by the Employer. Employees will contribute to a 12 

healthy workplace, including not knowingly exposing co-workers and the 13 

public to conditions that would jeopardize their health or the health of 14 

others. The Employer may direct employees to use leave in accordance with 15 

Article 12, Sick Leave, when employees self-report a contagious health 16 

condition. 17 

 C. COVID-19 Vaccination  18 

1) This sub-section 1 applies to state executive and small cabinet 19 

agencies. Statewide elected offices may choose to implement a vaccine 20 

requirement. If so, these agencies will provide notice to the union and 21 

satisfy their bargaining obligation. 22 

It is the duty of every Employer to protect the health and safety of 23 

employees by establishing and maintaining a healthy and safe work 24 

environment and by requiring all employees to comply with health and 25 

safety measures. All employees are required to complete their primary 26 

series of COVID-19 vaccines (e.g. be fully vaccinated) according to the 27 
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schedule recommended by the U.S. Center for the Disease Control and 1 

Prevention be up to date with COVID-19 vaccination or be approved for 2 

a medical or religious exemption and accommodation as a condition of 3 

employment. Vaccination includes a primary series, additional doses, 4 

and boosters that are recommended by the U.S. Centers for Disease 5 

Control and Prevention. Employees who fail to maintain this condition 6 

of employment for their position will be subject to non-disciplinary 7 

separation. Employees who provide proof of up-to-date COVID-19 8 

vaccination, to include boosters, will receive a one-time lump sum 9 

payment pursuant to Article 42, Section 42.38 - Lump Sum. All 10 

information disclosed to the Employer during the vaccination 11 

verification process will be stored in the employee’s confidential medical 12 

file only. This information will only be accessed by the Employer on a 13 

need-to-know basis. 14 

i) If the Employer requires an employee to get a COVID-19 test, it 15 

shall be done on the Employer’s time and expense. 16 

ii) If the employee’s accrued sick leave is at risk of falling under 17 

forty (40) hours, they may request shared leave if they are 18 

required to isolate or quarantine and the Employer is unable to 19 

accommodate an alternative work assignment. 20 

 21 

C. The Union will work cooperatively with the Employer on safety and health-22 

related matters and encourage employees to work in a safe manner. 23 

D. When an employee has concerns about access to communications when 24 

working away from their duty station, the employee will bring the issue to 25 

their supervisor for resolution. 26 

20.2 The Employer will determine and provide the required safety devices, personal 27 

protective equipment and apparel, including those used in the transporting of 28 
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offenders, patients and/or clients, which employees will wear and/or use. The 1 

Employer will provide employees with orientation and/or training to perform their 2 

jobs safely. If necessary, training will be provided to employees on the safe 3 

operation of the equipment prior to use. 4 

20.3 Each agency will form joint safety committees in accordance with WISHA 5 

requirements at each permanent work location where there are eleven (11) or more 6 

employees. 7 

20.4 Safety committees will consist of employees selected by the Union and Employer-8 

selected members. The number of employees selected by the Union must equal or 9 

exceed the number of Employer-selected members. The number of union-10 

designated employee representatives on the committee(s) will be proportionate to 11 

the number of employees represented by the Union at the permanent work location. 12 

Meetings will be conducted in accordance with WAC 296-800-13020. Committee 13 

recommendations will be forwarded to the appropriate Appointing Authority for 14 

review and action, as necessary. The Appointing Authority or designee will report 15 

follow-up action/information to the Safety Committee. 16 

In those cases where the Union has attempted to provide union-designated 17 

representatives for a safety committee and has been unable to do so, the Union may 18 

contact the agency to request assistance in providing notice of safety committee 19 

nominations. If the Union is still unable to provide representatives to the Employer, 20 

then the Employer and the Union together will hold an election and will appoint 21 

those elected representatives. If the Union is still unable to provide representatives 22 

to the Employer, the Employer may appoint volunteers who have been elected and 23 

are willing to serve until the Union designates safety committee representatives.  24 

20.5 The Employer will follow its practices regarding blood-borne pathogens. 25 

http://apps.leg.wa.gov/wac/default.aspx?cite=296-800-13020
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20.6 When an employee(s) worksite is impacted by a critical incident the Employer will 1 

provide the employee(s) with an opportunity to receive a critical incident debriefing 2 

from the Employee Assistance Program or other sources available to the agency. 3 

20.7 If the Employer determines employees have been exposed to a serious 4 

communicable disease in the course of their official duties, the employee may be 5 

granted paid administrative leave to seek testing and treatment. 6 

20.8 Ergonomic Assessments 7 

At the request of the employee, the Employer will ensure that an ergonomic 8 

assessment of the employee’s work station is completed. Solutions to identified 9 

issues/concerns will be implemented within available resources. 10 

20.9 Air Quality Assessments 11 

Air quality concerns brought to the Safety Committee will be evaluated and 12 

processed in accordance with Section 20.4, above.  13 

20.10 Department of Corrections 14 

A. The Employer will provide sufficient staff for the transportation of 15 

offenders in a safe manner in accordance with agency policy. 16 

B. The Employer will continue to provide controlled environments and the use 17 

of safety glass in its field offices for the safety of staff. 18 

C. The Employer will offer training to enhance staff’s proficiency at detecting 19 

potential risk and dangerous situations. The Employer will also offer 20 

training on active threats and techniques of de-escalation. 21 

D. The parties agree to maintain and utilize the Community Corrections 22 

Division Security Advisory Committee to evaluate and propose solutions to 23 

improve the operational safety of staff performing the work of community 24 

corrections. 25 
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E. The parties commit to work together within the term of this agreement to 1 

find a shared solution to the real-time monitoring concern. 2 

F. Employees without arrest authority will be provided an opportunity to be3 

trained in self-defense on an annual basis.4 

TENTATIVE AGREEMENT REACHED 5 

For the Employer: For the Union: 

Christopher Fox 9/21/22 
Scott Lyders, OFM 
Labor Negotiator 

Date Chris Fox 
WFSE/AFSME Council 28 
Chief Negotiator 

Date 

6 

7 
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 1 
 2 

A. MEMORANDUM OF UNDERSTANDING  3 

BETWEEN 4 

THE STATE OF WASHINGTON AND 5 

WASHINGTON FEDERATION OF STATE EMPLOYEES 6 

Commercial Driver’s License Wellness Incentive 7 

The parties agree to the implementation of the following, provided an annual monetary 8 

wellness program incentive is negotiated and funded in the applicable Coalition of Unions, 9 

Health Care Benefits Amounts Agreement. 10 

State employees who are required to have a Commercial Driver’s License (CDL) must pass 11 

a federal CDL medical examination which determines if the employee is physically 12 

qualified to drive a commercial motor vehicle. As an additional incentive to encourage 13 

bargaining unit employees who are required to have a CDL to participate in the state’s 14 

wellness program, the parties agree to an additional CDL Wellness Incentive. 15 

Effective July 1, 2021 2023 through June 29, 20232025, bargaining unit employees 16 

required to have a CDL and who earn the annual wellness incentive(s) in accordance with 17 

the Public Employee Benefits Board requirements will be eligible to earn an additional 18 

CDL Wellness Incentive equal to the annual wellness incentive per the Agreement or one 19 

hundred twenty- five dollars ($125.00), whichever is the lesser amount. 20 

 21 

Effective July 1, 2021 2023 – June 3029, 20232025 22 

 23 

For the Employer: For the Union: 

  /s/    /s/  
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Scott Lyders, OFM Labor 
Negotiator 

Leanne Kunze WFSE/AFSCME Council 
28 Executive Director 

TENTATIVE AGREEMENT REACHED 1 

For the Employer: For the Union: 

Scott Lyders, OFM 
Labor Negotiator 

Date Chris Fox 
WFSE/AFSME Council 28 
Chief Negotiator 

Date 

2 

3 

4 

09/22/2022

Christopher Fox
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The MOU is effective upon the date of signature and continues until June 30, 

�2025.

3 Acknowledged and Agreed, Dated July 27, 2020August 4, '>022-:-

4 TENTATIVE AGREEMENT REACHED 

For the Employer: 

Scott Lyders, OFM 
Labor Negotiator 

Date 

For the Union: 

___.(e_�-=-=:.........,,,..,d::;____:Al?�---'g�/2�t 5 4 ).. 
Chris Fox ----r-- Date
WFSE/ AFSME Council 28 
Chief Negotiator 







09/12/2022



















09/12/2022







09/12/2022





09/12/2022

















































09/12/2022













09/12/2022







09/12/2022







09/21/2022





09/12/2022





09/12/2022















09/12/2022


	MOU B Paid Internships TA 8-4-22
	TA DRAFT pdf
	GG TA Cover Page
	WFSE 23-25 CCL Articles TA_Signed
	Article3_BidSystemTA_Signed
	Article4_HiringandAppointmentsTA_Signed
	Article5_PerformanceEvaluationsTA_Signed
	Article6_HoursOfWorkTA_Signed
	Article7_OvertimeTA_Signed
	Article8_TrainingAndEmployeeDevelopmentTA_Signed
	Article9_LicensureAndCertificationTA_Signed
	Article10_HolidaysTA_Signed
	Article11_VacationLeaveTA_Signed
	Article12_SickLeaveTA_Signed
	Article14_SharedLeaveTA_Signed
	Article15_FML.ParentalLeave.PregnancyDisabilityLeave&PFMLTA_Signed
	Article16_SevereInclementWeatherTA_Signed
	Article20_SafetyAndHealthTA_Signed
	Article 20 Safety and Health
	20.8 Ergonomic Assessments
	20.9 Air Quality Assessments
	20.10 Department of Corrections


	Article21_UniformsToolsEquipmentTA_Signed
	Article22_DrugsAlcoholCannibisFreeWorkplaceTA_Signed
	Article23_TravelTA_Signed
	Article27_DisciplineTA_Signed
	Article28_Privacy&OffDutyConductTA_Signed
	Article29_GrievanceProcedureTA_Signed
	Article36_EmployeeRightsTA_Signed
	Article37_UnionManagementCommunicationCommitteesTA_Signed
	Article38_MandatorySubjectsTA_Signed
	Article39_UnionActivitiesTA_Signed
	Article40_UnionDuesDeductionsAndStatusReportsTA_Signed
	Article42_CompensationTA_Signed
	Article43_HealthCareBenefitsTA_Signed
	Article45_ContractingTA_Signed
	Article47_WorkplaceBehaviorTA_Signed
	Article53_DistributionOfAgreementTA_Signed
	AppendixB_JobClassesWithinAnAgencyInherentNeedArt6.3TA_Signed
	AppendixC_LayoffUnitsTA_Signed
	AppendixD_LocalLevelUnionManagementCommunicationCommitteesTA_Signed
	AppendixG_TeleWorkTA_Signed
	AppendixH_CompressionAndInversionAdjustmentsForFourteenDollarsAnHourMinimumWageTA_Signed
	AppendixO_AssignmentPayTA_Signed
	AppendixP_SpecialPayRangesTA_Signed
	AppendixQ_WildFireSuppressionAndOtherEmergencyDutiesTA_Signed
	AppendixR_JobClassificationsTwelveMonthProbationaryPeriodTA_Signed
	AppendixS_ClassificationSpecificSalaryAdjustmentsAndNewJobClassificationsTA_Signed
	Appendix XX_RedeploymentTA_Signed
	Appendix XXXDVA- JobClassesEligibleUnder21.5ADVA_TA2_Signed
	MOU_A_CommercialLicenseWellnessIncentiveTA_Signed
	A. Memorandum of Understanding  Between The State of Washington and Washington Federation of State Employees

	MOU_C_InformationTechnology(IT)ProfessionalStructureTA_Signed
	MOU_D_DiversityEquityAndInclusionTA_Signed
	MOU_F_WFSEggSchedulingFlexibilityShiftPremiumTA_Signed
	MOU_H_VaccinationMandateTA_Signed
	MOU_I_Implementing Classification-based Salary AdjustmentsTA_Signed
	MOU_XXFPP_24-7FacilityPermiumPayTA_Signed
	MOU_XXLSRR_OneTimeRetention__RecognitionBonus_TA_Signed
	MOU_XXVB_SW_VaccineBoosterIncentiuveLumpSumTA_Signed
	MOU_A_AGR_InvoluntaryOvertimeTA_Signed
	DeptofAgVacationMOUTA_Signed
	MOU_AA_CompensationforOvetimeExemptEmployeesProvidingReliefCoverageOutsideCurrentJobDutiesTA_Signed
	MOU_AB_DCYFClosureofNaselleYouthCampTA_Signed
	MOU_B_DES_ConsolidatedMailBreaksAndRestPeriodsTA_Signed
	MOU_D_ECY_EcologyWCCSupervisorsTA_Signed
	MOU_E_DOT_WorkApparelTA_Signed
	MOU_F_DOT_PremiumPayEquipmentListTA_Signed
	MOU_G_DSHS_StateOperatedLivingAlternativesBidTA_Signed
	MOU_H_DSHS_CompensatoryTimeAt24 7FacilitiesTA_Signed
	MOU_I_DSHS_MHT5ClassificationUnionManagementAdHocCommitteeTA_Signed
	MOU_J_DVA_LeaveAttendanceAndOvertimeWorkGroupTA_Signed
	MOU_K_ESD_NonPermanentAppointmentsTA_Signed
	MOU_L_L&I_TemporarySalaryIncreaseForDOSHComplianceStaffForRecruitmentPurposesTA_Signed
	MOU_M_PARKS_LawEnforcementSubCommitteeTA_Signed
	MOU_N_WSP_InvestigationTA_Signed
	MOU_O_DSHS_CompensatoryTimeForChildStudyAndTreatmentCenterSummerCampingActivitiesAndBackpakingTripTA_Signed
	MOU_P_DVA_TemporaryShifPremiumToAddressStaffingShortagesTA_Signed
	MOU_Q_DNR_VaccinationMandateTA
	MOU_R_DSHS_CompensatoryTimeInLieuOfOvertimeDuringEmergencyStaffingTA_Signed
	MOU_S_DSHS_CompensationForOvertimeExemptEmployeesProvidingReliefCoverageOutsideOfTheirCurrentJobDutiesDuringEmergencyStaffingTA_Signed
	MOU_T_DSHS_RevisionToAppendixOAssignmentPayTA_Signed
	MOU_U_SOS_VaccinationMandateTA_Signed
	MOU_V_DVA_TemporaryVoluntaryRecruitmentAndRetentionIncentivesTA_Signed
	MOU_W_DCYF_CompensationForOvertimeExemptEmployeesProvidingReliefCoverageOutsideOfTheirCurrentJobDutiesDuringEmergencyStaffingInChildWelfareAdmin
	MOU_Y_DSHSBHADDAAPPsychSeriesTA_Signed
	MOU_YY_DVA_CompensationforOvertime-ExemptEmployee ProvidingRelie Coverag OutsideotheirCurren JobDutiesdurinEmergencyStaffingTA_Signed
	MOU_Z_RecruitmentRetentionAndReferralIncentivesTA_Signed




